rp R 4K

CHINA HUARONG

RESPONSIBILITY
REPORT 4

@ v ] ARl 5y S5 B B A R il

CHINA HUARONG ASSET MANAGEMENT CO., LTD.

(7 Fp 2 N R FL R G 1 A7 49 JBe 13 A7 BR 2 7])
(a joint stock limited liability company incorporated in the People’s Republic of China)

%0158 Stock Code : 2799






)
1
T

2 O 2 1 C:INA HUARO@

SOCIAL RESPONSIBILITY REPORT

tEETHE




© AR | 2021 3@ EAEHRY

H %

EERIYE

B R 1M

2R AR
22 EER
236 MEE

HEeEsEEER
3HEEERS
32EE 2B
3.3 = AHEE 5 &R
3ABERMHZBAE

REE &R R EERBR
41EBEY - REBEREEK
A2RERE BITEESH
A43ZBEWR - HEaEEE

tETchER FEESRZE

SAMEEMN  BETREETE
s52bfElk EBTREEEE
S53TTEMIE  BHREETERR

11
13

16
16
17
17
19

21
21
24
27

31
31
33
35



e B 2 il 2 Y BB B A R A

BhlEm|BER REKBERE
6.IEHREEN  BEEKES

62 E[EN I EE J%ﬁiﬁvéimﬂ
632X EIIEE - BELE XL

REEITHERZ BTALXER

TIBITEBER REEBEIGZEZES
T2BBEANTEN REBEIKRKRER
JI3RLBENER BEEILHFOER

BITETEE ﬁjﬂ?ié’&*
8.1/ &1L EZhE K - B ) 40 Ik L
B2 H R EE - L @ﬁﬁt

Bt 8%

9.11t & RA

I EEEREBLERTME
938 &8 X FTESGIER R 5
9.4% & 4R B A
95EBERERARER

37
37
38
40

44
44
46
48

50
50
59

63
63
64
67
74
76



© *hEAERE | 2021 HAAEBY

1. EFEEAR

221FZEAFAN—F EEFEEREL LABRREEN —F - HHERE RO AR
BEMESEENERER EEFR -BHEEORIVEERT £ LA BEARR HE85RNR
AXFET TEHERBREFEZELRASBERRLE  TBHER REBERHE BRUEZER/SIE B
SEIETE REKLZBRAR BN ZKIIKEE KEZERERERR BHRETRE 4§
MARREBEER FERSEEXRNGEEERIEKXR -

NERHEARRKE FEIFABRER HEFRCEERE MWHED BEEFE XF
BEHE-RIEAER PHERRFEBEN  MARAENREMENER - BLEAFRE &
BRZMUSIBREETIF AFrHERBEESRE RERTADERTE  BRARBRERMER
FRETEMNELERGUERBROERBR  ERREZENE TR KLEXEERBBERAE  AFDA
BEBITHZE AREERNERINEE -

BFFTREEFEIX BITLRREEDEE -TEERVEVETEMN  BRHHRCHE SRR
B RBHEAAEBENERASKERECEEZREES ZNRNTTEEREN RERETREE
TEBEZRE  THEEM - 2AHEMSE2FRBEERRE77IET  MBELRFAEEASL - B —#t
FHEEFR BECIHME BOBHFRBEEETER ARUACERBLEEROBTKRESBMET X
MSLEEREXRRALES ABE BEERSEL HHERFTEEXSLERRNIETY
B °



e B 2 il 2 Y BB B A R A

BIBRREZCLH  BREERIER -TEERESHGECERESRALZEELZBE  BE
XREELEREERBLY - URe2BANTF  “EHERR BLEMRERE  ERIRTEE
EERBERESNETREEREE  EREVHEHESCHEEZBIELIFERT - B HEKI3060]
EMBE  MAMERR FRER LROEFEFNSRIFT ONERECEZEVER - BER
BEL  BEKEXL  HEMERR  MRAREELEHRFLEL -

EEARBERR DABNKRERE -PHERZRIMEINHINOER  KERELEZERRERB
EREBERREABNIREAREE  EHERNEHIRY - AIHEHRRX - IHRKERE  BEAM -
BEPF RREEFE BRETSLEXERTALRBEEERER - THERMEKIAGE] BB
EERAERES RUIER —ZEBNREEXES |ERSRTFERSEIA S HEKIEHR
Ei o REBFNIREER 2 FTEERETSREUCHKELESRE TRTZBEENLS
BEEEE -

BRAXED BEREETIRRBEES - TEERBTUARANKLEESR BMIBTINRE
ERETER TZHEBASHBER ELFMERERR  NAREXEBRREI)  BEEIRERR
BB THEREETREXZRENRES BOMEETHOEE BREANMERARE  EERRR
MESI RRRE  OERE ITERRSZIAA/EINEF YERAEINNEENESR -



© *hEAERE | 2021 HAAEBY

CEBEN—F A THATHENLETRFENS L S HKENETHBEBS TOHHE -
Fit > RERRRAAESFS  ARXH AWM RRICESREPEERNBOMED » RO
MERREABBEINNEHEFTRE -

BRERR 20026 2FEAF _EEFEMEREENHR 2 CEPHEREATERER
WHABZF WEHMMNELES TEERBBEFUBLTHBRTESELEIZINREE €
BHEREE BERVERES BATERSR Bt Egsd BEIREEXEEE TILA
oFAER O UBSRBREGEGREIBEZAE] UPRKEBRRESEEHR  NEEKA DR
R -BF -BINMHE REN-TXBEMNEFRER

EFLK:BIEN
202245 H20H



e B 2 il 2 Y BB B A R A

2. AR

2.1 QAR
Al

FREREETERNMERAA(RMART 279935 ATREREETE QA - K R1999F
1MATR  RREHSONEHREH (tHemER  REBRGRITHNEMBEAE S ERERRK K &Y
AEEEMEEEE AR Z— 2012F9H28R » KEBKEKEIE - ARIEBUS /RN BR AR 22015
FI0HA308  HREREEEBIMERLET - BAl > RRAFERRBEPEFEEEERIA 8
HEH - FREELEESAERLAA FEASRBR(EE)AR  EZHETEE ERFEEZERERA

=

Al<F °

ARARNEZXBERIREELLERY  SRRBES  UREETENMREXD  HFFRE
ERERARANZLER - BE2021F K FEERRABRY AR RFEBHKE LT BE30ESE
BRR HEMMEL R BETHEBERES EMESMAE - FRUMTRT  ERER  ERRA
B EREX ERERIFFe TR KEEITMMEA-



8 © " EI4ERE | 2021 MG EEH

MERE

an
s




e B 2 il 2 Y BB B A R A

EEZRSS

EEERLE

i s ¢ A B S i
it 8 42 e o B X A T
e 40 <l i o R X 4 T
= -H- T it e 8 s B o 1
M b [ & AU e B, EH < i
i < e R ) B R B A T
i AR X BRI B <A [l
— HEEARCRRIEEAT
— HERUE IS REITT
Yl Rdliw BB HK RN
B I R EERJIT
HIERAMT BRRURT
3 QIR iR R
&
R RIFHRINE I RAT
TR PE# R
ERRIMT HERJIT
Kt Rea i BRI

— RRRANT

BHRARE

M RAT

Hir e R AT

B R

I R

EERAT

L ESGISITH

il R R <t i

e B R <A T

BI=RWIT

i R

- 16 {1 B o)
RAMT

R RUIT

K RIMT



10 © " EI4ERE | 2021 MG EEH

B B SR 0k

MERMMED REEREE CReRER RACEXEE KHEBEITSS8

s WERRES  TEBRANZ BRAFLINEEETEARMEMARSE @M -

s HEMKULEMES: TIE A HX RBRE-

s WEBMEARNE:BOAEH REBM EXRL HEER EEER EKHAKE-

s HMEMEBREM: EELALEERMEGALSBUENERRNTE  MRAEXEBMKEE

REFE (tEAR ZESRUPMTEBHRI AR KAMPUESREHRE TKXTR]
BEREENFESRERREE -



e B 2 il 2 Y BB B A R A

11

RABEREBEBTEBLTARNEEEARTR  BBATRAINEERTE  FENRENREHR
AFREBEAREMA  TEATAERE  REQFAEXRE ENEERFAHER RAHE HAE

B AYHENARDAEKS  FHREEFENBMIIREANEFTENEEER  MEREER
FER RACESHBEEEKRY HETEELEIHRG  RERRNABEE  Q2FHFRAME
FOREQATKZEZARKLENFERRER USBELAARETEREM 2 BKRRER -

BRRXE

BRRAGRZAAMNENEE BRERASRETENREEFEIRRATEE  REAANLE
TEHMEERENE  BENTHREE FOABIRREENEE AETAHES EFOHMER
ERMEEEE EFONRE  BRRERTNFENBRESR RETE: BEFHREQFOT
BOEMBAEBETE  BRRENRERLOEMENMLRE - HBETRARES - TABRERE -
RBREBEBLEEMABESF R EMBMERE  HRAEH DU BB BFEREFEET QAR AMER
& EFRRER BRAE EFENEFERFAN REQFER MEIETBEE/AR
MBBREETEECEFNEAMEBLME - 20215 - RAIHBFIRNBRRAE  HPFERRKE
TR BRRRAGIR  BRAEZRI0E - BRERIE -

Exg

EZERBRARERYRRAGAT EFGREATENBELEETRANUNTSE : BEEE
BRERE WARRAGRETHE: AITRFASHRE RATRANKENE  EREBENEES
R:HTRANEENBREFTR REFR : GFIRANMNBESEFRMBEEETER  HlFIAF
ENKERDAMEANTR  BTEMH DY ZFEAAEANBRSIER  BIFTRTARES £
MEERE REIJILEEMBEEILARLTOAR  RABLERAARESR i AFER KX

CEERAY EEEIHRAUNETRE -HE221FR EFCHNBESAR  BERTES
3% MITERIL  BUIFNITES4H 2021F EFeHAHINeH  EPREHe#4n B
WEHSA  FHRBBHERSEEH  ENERI7E ABNERP  LEEEARI0E  FIEERER9
B AEERFERIE  HMERI5E o

RRAELZENWERECEERAKTY PEHERVET(EZTEZTILER)  -HERBREAR -
RENFHEZESUSHEMEAEHE  ZRBEETRNERN  Fik  XERBEER  BELR -
et MBRABRBFRESENEME IURREFSEXNEAFEENTE ERESZHELHEA
MBE - BE2021FK EFGA=- N UENBIYFNTEST 2EL0F - RBUFNTEZAERE
NEEEEXNEXER  ELE—REFgRERXME -



12

© *hEAERE | 2021 HAAEBY

EEg

ERALFNEERE REANEEORIEACEETRETIF -HEFTFTENBELE
BARRATEE : REEERAME ERMBERENMNEIESTRENBER  FIFTEFEE
RASBHEEZEZZTRANBCER  REREARRES INMESERBYES  HESNEBRREFE
TEER  RRAFEFEeRRN R RRAAFABERIRE EEFETEMTER  ZHANARER
ﬁm% ENMEFRERGRERKDENEIHFREAREG  MRRASRERERERRS - BE20215F12 431

CEEEHRSBERMAN  EPARERRER1R I PES2E  BIES2E - 20215F  &EFg

HAMOREH  BRBBIVEHAR -
EREEE

EREBBRAFNNITHSE HEEFSEE FACEERBEZTSRE RTHEEREBER
VREEEERARER SRAEEAEREHIRRESTSNERLLE £ TEWAEZTSRS
ANFIREEGE FE2AR MR RRMRIANMKLNSFEN EXEFSREFSEME
MEH BEXEEEMEE -



e B 2 il 2 Y BB B A R A

13

23 aHREE

B £ Bl AR %L#&E&ﬁ BTARKERR RHEZSCXEERA BEREBW  %HH
BE AMHENRADAERE  UAEMAMEG#SE  BREORREEEE BROHERERE
%%*FW%L%&% ﬂ&ﬁﬁ REE REHHEAREITRAER 2EHBRAFAKESR

BEHNFERE -

I

PR B E 2

PEEREGGEAR ETARNBREIRSER HETEARERER WRABEMNA
FihEXRVRERARBONEMULES - AEFE BFR BRELRE BEFE S2T
FANEEEBWE - AREEEERHE VTR RN BE B AR 6B EH B

R XTﬁ% RERXRAMIEH B RNER o

20214 - qﬂla‘@mﬂﬁtﬂ [AEAREEEZRFIFIAY  AEXFALNBREAREEELMERIR

BIEBE] ZF-—MEEREHKEE ﬁﬁ#ﬂﬁﬁfl o B AR RSN ERAR E€z<§§ﬁuﬂﬁflﬁw$& F - Rt E ke E
R hﬂﬂ&%%ﬁ*?ﬁﬂ°ﬁ%’ —HMBAEERER R ERIEEREERN

BRES - bk EEREERS -

*HARER
TESREETE - SEAGORERREERE HETAADRRAZRO=EEE AR

%ﬁ%%gﬁﬁﬁmzﬁﬁg’uﬁﬁﬁhﬁi% B RAKOIEEREREER

20215 - FEERECRBEERSZOER - NEMKRERHHBE(CENE - BLZEXRABRR
Emus  BEERBER  NMAMBAHE DEERERKD - MBREXFEA R FPREMNE
TEER ZEERBEMERNES  NMREEEEEE  BUPEFERR ZHIRTRE 22X
MEBMES TS NMEESBETERE BRAARDUELSE  -RIEAREREERZGNEGRK M
BR - RREREREIERHA DFE -



14

© *hEAERE | 2021 HAAEBY

HEREERE

TERERERET(PEARANMBASKEEINEEFSROXETREERELTRE)TARE
BER THZZHEREERR FERMCHEREE HEEM(ARANROEERNTHEEA
BB EMEFMERERERENESN FREPNIEBEELDERENE -

20215 - PEERSGIE(EFRBEENEZDETREEEZES TR  2ERBRFAN
SETPRBEEERR HERBEARB KNUSTREEEZES E P XERBREEAEER
HESARYm REXTEEZRNTR/ETEZEARABEERES  BBRETHEREBRA - AEE
TRERELRBHERRER °

2021%F » RAENEBERBLSEIOOE LA LN HEBHEHANR  EPESLEEI/IR ERE
AR  EEEIFHIK

& 18 B

THRERAAEMEELTANBAEER KEHERARBMRBHRINFE UR/E  URR
Ko EEEERBREBALR EFRHBEEBBHR - RAFAHETKTREREEEERNHERA
ARBRZURTHEREKETIEARETAREAEIAMCEARNKLE RS LN Em XA BHRENE
MEFERFRBENH - SIBRABETIREAR ERIERSHEELMALLEESRE -

20216 - FEERMEBRFAEANEE  SEEHEKRKR2EE REEFHEEKRIE 2
FHIREIEKRAE " ZWE0RD FRAIEZRRKE  BEEBNEM  HBELRFL - BBKIE
[EREB] BERKREMNEZERTIBEINEZELRERE BETABE - #EZHRINEE
A CBRERHARZANELE  ERRBREZIRBEMAFEDS HREEZEEFRECHERER
ZHRE  FNNFEEBAEL DHHRAKEERETINH: BREARTEREGRARABREHSE
RINEERRRNHBERETHEAS BEEREELABY BELHZZRERHEIE BF
BERETHER BB E2RAGHERRBEABRESHIEMEI@AARETATEES - %%ﬁﬂ 5 X
HEBAI(FETIOGEER] ARBEIEE  BUHES BRBRIR HIEHERESEFIX - E—FEF
BENZHESHZER ZHRIAGEN RBXREHNRERARITEER -

TRERESREXEERMRBRE) BOEEBTRCAE  REHAN - 2FAGFREH
BRJIRFEI0/NKUAL AR RAEREZBNASES EE2NRBREBE)  EFEM
?$§%%W EAFERTHESZERBEREREEGEMER  BEHEAERRHO FED

KRB (BEEOE6I15F) (FEMEBRGEI)(FEEAE201E) (FEARANMBERTEE

$/£(2019¢1 ) (R EARAMBEREERE)EERER -



e B 2 il 2 Y BB B A R A

15

REBIRZHEE

TEERBBERRABENMRBHBELIEZEN  RERTAEERS  fIE(RAENMRBHEE
AEBZEGHREINCEERRIGELEFPOREEE)  FETERABNRRAMRETERRANT
TEH S - R ROTEM R R B ERRAR R AREB G ENERAT -

20215 - PEERFETERAZENRBHEBESEEZR @ HIE 7TOLE MR B E =R B 5
THEEEWER)  BRARBTGHIFEEEENRAIREFHETHENOREMNT LS  E—FRAE
MEEEERBRABEIEER FJELRHERABEIE RUIRABEIERG/NE  KEHEFRRSB
AEERTE SENARAZRARER E-—FPELTERZRYE MAANLERSTRINERE
BICRBIRERE  NARABETFREEE SERRIRSRE  FRERABEEESE)  A8E
BERRAEEEEEY RE2BEIRABEERTAERABRELES -2021F - RABEIT(EEZ /)
MAHEE BRRABTFERSARDETEER -BREHMA > AR RERBELERBREMN -



16

© *hEAERE | 2021 HAAEBY

3. HESEER

3.1 HEE5EER

TEERVESREEEEQAIREEML MIXREERLE FERERAR RE2BNE
“HEER  AREERRSGEENERANRR  UERBERERUE BHERIBEEKE RERE
Henm TEHEARRRELELSGHAZRNES  REX BEFP KR KREEHE BINHS
BlEEE -

s REXR: BEXIEXE RBEBLE LHESBER #2EFZLEERLE2RTE -

s AEF AEEINEZBRBENFFEREERAMEERE - REMBUESBRG - 27
ERNEREEEE REEEZSRERED  REZIEFELERRE -

e ARRNREE: BRAAKLE THRAQRAEE ERYRR REENMSHRIEM
i& o

e REI : KFEBXYs BMLEBEIKRK BRBREIMNEBRNNESE BREAEBEMRF
BEAR#ER -

s RHF BALUSRR VERTAR HKESHESACT HERARESBANBMERE 208

BEHEe mEd -

juns]



e B 2 il 2 Y BB B A R A

17

32 EEEE2H

TEERVESREETEEAFYEENM EERSEEFNERNRE  THAELRITERMT

gEE-

TRHERARATNESTSHESCRB MRS ARZAET  KEEBELAZ AR PFIHREFNT
SEEBRITREERY  YHESHF IXEBELITHBEANE -

NAEESERRDREHRE  BREBBHIMESCESIEXR B ESIFESCGER T - KB LA
2 ARFERRESGAR - EFSRENZEEERS - FAESCHENBERERZNAT - EHRE
AREFEARAEHSENF  RREEMANDAEINESGEE @ 74 - EBRARESGET - KEER
BENBEERANTTESCGARTE -

NRAEZSRBRENERAITBAREAMZEHTER RERHZEMNAZTE  LEBLR
BHERERF  ERRNEFEESCERRERAEARNQAESGHRE UEREFSHEESCE A MEHEBK
BEhwziBREsH -

2021F " ARIESEHRERELAHEY REBRBLEERR  REZ(CEY  HEQ2FZESGH
BEEWE BERETEMNNEE AREECHEFREQLAF2021FE LR TEREMESCGE ER#
BEM - WH2022F5 208K EESEHBB -

33 FMzEHEEL2H

TRERAKESBEBRZEBREMRMNAMATER BEERE WIRF BRRVNKEE -
EF #HE BT #HERSFLANEZHBIEYIERCZEES - WIESNEHEEETOFILAA
BENMRFEES  MEXRRAMEE  mEMNSEE TN EMEEFK - AREFARBLER
FIENETRT RASVNEAEITBEREEARMEEAES RARALSETEEMN £
FEERNDAETINIRELE -



18

© AR | 2021 3@ EAEHRY

FMEEHEFETHEEERE—BEX

MEERLEE TEREH FEEBEASRK FTEOERE

EEHE

i 75 B

BRRMEESE

5F

RENEFRES

5E = Y R B8 K
HERETER

BEETE M
g8 E

wmEM RESER
TR

BREZ

BOE TR

FERENRE DR
RE®ESRE
BRMERES

P

E & #E an M AR

BT & &
TEBFD

B TEABER
NCINWR R

B FE B E 2R
BERAE
EPRBERDBRE

REEAEE X8
Bihe  BESFER
BihRE

RAREEMAEER
SR

NCINWR b

B ZE B IS AR
BEFE @G

E MRS
EEmBEERE
NG Ch

B RS AR

o EVEMEMMFENRNE
B IRACELRE
K

EiR1TE  CES R
2 fz
RECXELNE
REEMEEL B/
i U
EABRNERTE
TEARA R EE R
53

BT IRBRIER

RAEHZ Tk
FoRETRESLL
iz

BEREERS K

E&XM’Mﬁﬁﬂ
A= BHE

i
@

T
Dk
o>
iR

NE A RE R

dt

BY ZHENREEE
i =

TEEREIERE

HET R IRE(CIES
¥ fit



e B 2 il 2 Y BB B A R A

19

NEAELTRE FEREH EFEBEAIR TEOERE

s XRHEER

s EEHEN
HEIEE

BT s EFMBIXZERERM
s DEMNFHMEFN
s EENRMLZE2MRIE

HEH s RFRIERFRKRE

3. EXMHBBEHAE

TREIERES T BB IMESGIES| - HE

o BBTEHERE  MNRARTEsAREEA
BEEEAGSZEENDAE I MNP EERNT
@ BEERISCEEGE BEREEKECFERENERL2E - &

MR -

LEE

tRAKRAE
A&EED
RA|E J7 Mk

B ZE RIS AR

P BB 48 uh

EERAT
BTREAS
NCIN=WR Ch

B RS AR
THEERRASR
NG Sh

B RS A RS

EERRBRMABE A

XRTERBESEERR
&

s MRMLERERBEE

E2)
REFRIFBR

TEETIHEE &
LAEE TR b E B S
%

CEEITAE

REZHMEMNETIT
1 81 A4 0E (R [

REXRBRENEH
B ERAER KR INER
ER

REEZELERS -

R 78 Ko B 5 3R
RERHEERERR

=
[

I
=

PR T AERHHFEM
BYTARMEEEREEAUERERE -
3B 21 B2 ep B EE R R ) R
BHERRRBILE=TTE

GBSt



20 © AR | 2021 3@ EAEHRY

20215  FEERHEETEAURBHERENOT :

BBEZYIZESGIES| MEETRE - »MEBKEERL  FHERKELE
HEmR211E -

BBAINHFNERBTBEMBERS - HEEF07HDBERASHS @ I
2. ARAERE RERRKZEESY 2ENGSEZEMIINBNEHEINTERE
HUETEE MRS -
BEMANREEEZEMAEZRS  KREISNDERRAERS LESR
ARREERERN  2EMASEZRYTEERNTERE  AUBEE
EEEE o

EBBDTOER L  HRBETEEULRF SHEEREHERR -
WERESCEEEHE - BRRE  REFILFHECESRENEELEKE -

1. BRI AERE

w
W
=2k
Wi
0
e
1

4. BEZRBEHF

2021  HEEBHEEFEAMRBHAEERNT -
REER2021 FHEREEEA M RBEIER

TEEEMEE EEEEMRE

® Easm A

o it &

o BEEHEYE

Ot SEEREHR .
BEEEERe
e o LRETER
BETEAE
ﬁ ° R EBCH
=1
E EEBLAESR2 e ° REEE
= BTHiREe AR
2 ETHENF e
L Rl ERI TR o
\* = A
b S A ETHEEe
® 215  HEeERES
.?‘igﬁﬁﬁlgﬁ I—ER ?‘iE.&E (ESG)
Besm YIS R
o waam
[ ]
RHFIRBL o
BEEEEMEE

HPEERTHAXRNERN



e B 2 il 2 Y BB B A R A

21

4. REBXRHKERE FEHERRE

221FRREN+ A IREFRZF TEHERBEBREABRAR URHERER  E#
MERER BREFERER HESEERR ROBERDUESEINE  REISBIIRR] - #
—HNMAHEREHEE BREBOXBNE  XBEHRRETRER BT ARLE &
KELERE FERARBERLSELIR  BLEPER  BICEEMEER EBRMREIFE
HABEERE THRSFEREVEREE -

41 ZEES BREBEREBEER
AR 75 B =X 8L v

TEEREERGEREEAR HERTRCEHEY  FRLBBHED  BLAAEHH
BEGR BRABRFERS RRRBAZE RILESER INANRESEE AROE
L A T R

EREFEABRIAHBNRETEAEESEEREARA D
FEBET221FAREFOMEBKINETT - BEHFEETRAA+ - B IR A
BR 75 1 =2 B E R 5(3+42)F - FITHE20B T - RE A E4.80%F4.10% ° M HE 5 1T
HEAEE2021 FUARRAFRABRELBRARBEBLFIZARENRESR

EHER BAREHTEBEARMEZTTEER -

HERERRER-ZEATREN BRIAEREHREZRIHKBEHE
ER0E - AFR EFRIJFTHRCEARFTRAIE  TRARTH
BB REREABS - REHEREFABSURRBERRABESTX% -
RBRERGEERE BEXFREEBRER - 2021F18 - FREFETHSEREARSE
REERBORBETHERBEEFEEXRHESFHB TKRET  BITH
REISET MRETHERREFERBERE  ARNET EHE
REERE  SRBREZEHRBRELESRER -

EFpepmESAT eRBEERBERILETHBEE]  #ER
A¥GE ZPEBKHEZEHAEFRTBHES  ERIFRIGEERE
ER - EXSAUARSEGER  2FRARBRKRILES$£75191.34
BT WAL ESI71.05% °

BBERILEBETER

ERHECREBERCEERTR BR[| AR BAEEE -
BRELEREESRAPPEEERAN  EERKERHEEARESH
X FF AR A Hr B KEMAEEZFNFERER B22021F 128K - [RLEBEW A
EERERERHEEM2,520T  REEBPEKR - REBHIRHE -

HHERHEEERER -



22

© *hEAERE | 2021 HAAEBY

XEPEBBEHEER

TRERETIAEIX THRBEREE  BLCLTEXGRNEEMD REERRE "mHE
BELE BTRE FMH HERURKXBESTE ZEBERUENEBEXHLE
HBREEERNIIBFHER -

fin 1= BS 5% 62 R SR i

ERBEEREAIITE EEERNEXRS
Z EEBRRETEIDRR(E+ER INER
BE mYEXMESNERERAN - H27
—XAEBEEXESRN[EX+REIEK  RE
HREERERERE BRAFNELE Sihs
W BEMR BEREODAMASBIEZEE -
S2ELBIOBRREREE - RFHREARK40E

JC °

2021547 - EIERERKEZEI1008 | XE I -
ERRMERANSREFCEABZEEEME
B ERREEREANBREREXERERBR
BIFEEYBERERBTOP 10] °

3 | §ineD | Qe

HEERR



e 1 24 ik A IR A7 R A ) 23

REEEEE HBREREENR

20214F EmeRAEYRHEEEE  MAHSHERRE  FEERIME  HEREE
BEENMEEENIRNE [ X IREEZE2LemIF - %iﬁﬁﬁ/%E%Lﬁmﬁqﬂﬁ
B ZTeBBREER GEESE2HBRABTELE - 2018F URAA R IRMEE
¥18H318.79187C ' 2021 F R L KiB30% ' EREFERATY - AR 2iEs R | 5/
ERNE -

e

g. 2HERMERERER
2021F  HERBAEARBEEBE(ZAEROAES SBBEEERMRMND AR QA
AFEBETIEBIEFNTKET  BEEL1NREB T ARETEEECETTHEREHRR R
ERAREREXLCEE BREXREHZEREAL -

EY]|

g. MAEHEEXEEMIFTHE
ERMIRTEREAIREABBMHARE  2EEENEA =N BB ELAMED
T FHEMAEHAERESE MRAFGE IBEECENESRIBNE  #EEE
BMemBRERNESESIBR  BEREETETEE 2021 F 25 B670R BB EX X
KIAER171.22187C ~ B4R S MR REF166.86187T - BI0IRIINBEEHE B
THER153.37187C  B1I20RE B A LRERBRIRESGE - H528RMELA LD ERK
1= 28618 T

EY]|

g. BhEmBEReRaXRLED

ELLFHﬂ%ﬁﬁE’ATEﬁIAﬁf‘EE’J ERMRBEE  RESEBEMAEEZERE(L

BERCEREANBERMRE - BEEHE  KBE DEEMATSEFH —K
EERMHEEBERMREIX  EHTENFRMAERS - MEREZETR - 2021F
8A ERMBEFAZEERHEABTRELEANZR EMHORBAERE - BRI
MEERDEREAMBSMREEER -



24

© AR | 2021 3@ EAEHRY

42 RERE EBTEETHE

XFERREIEER

iz

TRERZBREFEETALESRTERE EREZXBKRER Y ¥BHERUBIEE

CBESEHRAETR BT RERLCE SRLEALERE BTREEEEE -

ZHERGKXEN YVEGERRE
TEANGERCEMNESEOSE AR EEBSREREYN HAFE BEEEHRE
EHE  CEERBARE - (FAERRATEABORAMIEYREE  SEKEET
BETHEIEA EXRGEHEENEP BEF KEPSLETEA HEERI&GD
RARADBERPUESRE BEE2ERNBEEERE  ANBEREIEFLTFaRMHTF
REZ  BHMBERE RAER [FREIRASALERHESHERENL  THES
MHEE -

EFRBREIERRETR
NREEEEEAMUEEOAEEERESRERUEZEHRRETE ANESEE
HEFPRRZEBMUY  B2019FERERNEIRE  RERETHEFEREIEMER -
TEXNREHRERARNERER  EHWTHERTEREE - TEEREBES AT
BENHEREFEDE BN BERIBN Ak - BEAT =783 - KW EAREKRHE
RZBERESHER #ETEHKEMLERE - BAl  ZRBRAEERCEZEEM  CDER
A0BFHERN - REEFTHPEIBHAL -



e B 2 il 2 Y BB B A R A

25

]

ES
S

[RREBE (B EEE BRERME

EEEMBEXALENSTENEE  M0I7FREREEBREFE 20205 WAEHRB #
ABEZHBR HEERMURSRAAGREREERSEXREABEBNA - BBIR
EHHINEHESR BFREEMERLNEE VTHEREX L2 HRREBANEKER
BEFR UKEERREIEMEE  BHIMEEENRMEET - REERITHNEKH R
[HEZE] REBBABATIZHAD IOREME EEABRGHULEVE -

BWhBFHMEEYE
TEERTEOATANERZITRINAFEEAUFERARERFAELCEER - BBEMR
KEMBIRBFREEBREBENRE (tEBFREREELZE %%Elﬁ“ﬁﬁfﬁ

REME ETTEFRERBHEREDLE REEREERE -

AR 75 /s i 4k 3

TRERERETESSRES  BEEBLERTFESHIA RSB EHE  RARERX

PRAEBRERAN BN MEEFRBE  FHEREISBINNR] -

5 2

RARBPHLEEN
ERemASEHEMRERSE  INIEENeRXE  UBREAHEERFTRENE B
MHEEESTRIE -8 2B KW LRI 2EHEREESLRERETS
ERMEAEEEE SRR BEFEM  FHORFK HEREEE2TESKLRE  {EFEME
MR - XIRA209EANTHK RATHERE BETRERSE MMt ERIXFP
MERBREESE - REEHBRA 221FUARERSHRBAELNBEEHEBERL
ERHE300%  NMUEESBELHRECERNBE=K  GREGLELK BEF&K/HRIE
1257870 ROVBEETRRFE  FERERFZTASEIEK o



26

© AR | 2021 3@ EAEHRY

FTERBR DL X

MEMAEEERARZNEEENEE - —REENMEE BESMERSEK  HER
moHEm HEEMSTHERBTEXN —BNBELQR  REUHEGREEEE IR
B BOEREBREBEYROMHE  BREBK PP EEATFHEREERIKLE - 2021
FORECHBEIBER RPEHBRBENBER - EFRMITRITRK2, 2408 TR
HESER  REXELRE KW NEXRRELERE BEXRMBEZ= -

/be



e B 2 il 2 Y BB B A R A

27

4.3 ZHRIE HMESERR

RARBER

BlLEFRER

TRERTHAHEFERER  REETHREPFR FHNBEIYMEEZTPEIE ERT
EEFRBEY RESFFPHRARBRBHMEER  flE(EFREMFEEREXELPRFEERIMENER
CFERRBE)ERE ITEHHEFRARANBFEXERXABAEEANNINELPETHEERS
HERLZETTHESTFABYE BLEFRR AEFPRHEBENKEESSBRTY - BE2021F
NAR TEERABMRELEEVRARELLG  QHEF2,919F - EFHRAREREE  RHEX
R REBBNFREZERSIHMBEGEII%AL  HRRAEEREREER98.87% °

Epme

ERAMTRT

HECEPRFEEMRE)  ARARRFZEBE  BEEF -
YIEMER  FHERE REODGFRE: RKESEMER REFPIER
HERE|LREREE ESYEEEFPMHRALRE -

FAEIHEFEG I BM(EFPOGAERXEEEBE KR
EME) NREBEFPRETEERFEY  BEFEXERMATEARERRFR
B ZWEIERREBE1015H -

ERBERESE  ECERMTRITEXBHIREREES)
BNFREFPRBREANT  HE(RAZFAINRBENE #D
fRREFANERBRERMRNEBERNR)  HHEFEP ELRERERT
BIRTT FAREFATFREER REZEFEPRBEEEM  RE
EHRENZFEPRBEE BAINREELCLEEREZFELR

ERFEETE BRI T2 (ERMIRTEREEERFEREN
) AERERFEREEES  VENRKRFER  BiRiRFREEE
MimBELOGHS  AREFEBESOMEARR  RETHERFERLD
B -



28

© *hEAERE | 2021 HAAEBY

REEZFRAL BRBEBZRZ

REEFPEBLEERLZE HEMHATIETFPE
EFPNEERE2ERLRKRE BEIYGFRBBLE2RERE
TEERZETFARETFRLARENBELZ2TEETT

EREE

ERBE

ERMIRT

VREDFEBENER T HEERBRER

Hy Fb
hi] I]}
CI
wt
iy
=
Bl
2H
o
1T
S
>t
Mo
(@)
~
_I:H~

BRAEAEH (B ED)D)  BEREMMREZEFONMABAZ
BoSERERTAR/ KRB/ E=ZF7XHRERE  NEHHER
BhARRS ERXS BEEBREITHXETARN  BELEER
MBS R RERMEES - BHRERTFMIERETPRBALMBBIER
2021 R PR EMER/EFRBALBRBEARE -

HECERTEANITREERSZTLOENERAFE SRE
B(ET) RESEELEETIF #ESEERL: VERES

BAxHER -

BECEEBBRETERE)  BHREBEEH B85  F&H TR
BREPIEREFPEANBBERENERETTHE -

TEXEBHE  BIKERIRTROGRAABLEE) &
ERGEFMEMERE  NREEEE  HEAREASHEERSE
BE SRS RRNRMEERERIXEBETENR  NMRINEE
B gEIBABEAMEBERRSG - 0B FOBRFI - L
BAERESREATAAINCERFEREBFEEGERREEE
EREREERE RIECELLEHN  AHEER -BEASRE
ERBRESMHMARSRREE  HREHEY MEFPMETE
TEEEAZRESREEANSRANBMENRHE  BREFSRA
BrERlaE )  BIEEIRXRPESRESH -



e B 2 il 2 Y BB B A R A

29

BUEEHBMR  HEFEER

20215 - AEESMBORETE  FHRERFSECEHRIERR  THREAGEEREZEARHEH
HlRR  EBHFCEL ARREAGEEMRERRBED  TOZTBEBXEEEM -

EEELEHEZRTE  THERGE(EENEARREELX2EERENGHEREELRE
BIEXKGERRREZFMHESEEMEINKEREARLIERBELRE2ERAERWE)FERLEHE - 1
ZEER A RELD EHRZELRE BRLE: BERE RESHEEFIIEIEERE
HBESREEEERETTHARE -

EEERERAMETHE 2021F  RAAEEEAGNEEETKIBIRA R vHBXxE
2T799.9%A L YEY TERRZE2AEDNMHES 2B EARKMACENEE  SHHEESTER
ERLEERRECARERE RARNERRIER PRZEVEXRVER BDLERBRERS
ENHERER MEBREELENRBMELEENKFE -

ERMRERREASTE  STHEAKXNT  SRMRAR B EBEDRE  INEHRERERA
ERBHERTEZEMNAT  RATHHEFCEY  RRITRAILRERBEAFEBRBUZERLSE - O
RAEBEUER  IRMEBEZGRREFHUERTE FREBENBE  2BERERBIL RBHTA
AERLEANARSS  RREAFNBFLEURHTZERT  BKEAARNTENTREEER
LEBRAE FHAEREZERFTEASS APAAZTTEE BRINFERERMTFEER
MBEMRAEXMEIRER RS FaHRRAEEXBEENERE KRBT ERIERRLE
ERRENRRER BPBAZXRE  EBERIANGAEABENREREE -

BICRIFRED  RETRER

THREREEBEBRTINER BRETREETSEERR WESE EETR  ERICEFE
ANEBERRNE MR REE  UHREBEF  RIATRITXERFTBRAEMEENNE -
RETERR RABBETEFLEMATFERBEERR  EIHERIZRPREBE(AIFHAE  KRE
£t ATEE FEXRINERER  RITEERBEMAEEAS -



30 @ b Ak | 2021 -6 AR

TRERE

ENREWR

HE& I

TREEREBRERSARTENRER BHETREEMSEER
R WEEE BAEFIR  EREBESFAHHEB EARBBREGEMTE
HEB47RITEMERSE S3RARBBERSMNSREERS - HERA
SINEBRE  FTREE FHE KRR LT  BEREE - #METXE -
EesB BT EVMERTEATEETESRNE -

TRERBEERRERRERR KK I5BMAERS) - HiR
TR LBETREBAELLRR EHFRHAARIN  ZELEMN
TREEMHHEEINF -

20215 ARIBERIFUHBKESMERNMAT BEENRIETT
HOBLOASFISHBLIRBE T 2EHMFEHBLIRARBRE
ERMMATEIE RENMNLATEENM  tREEELME RS
TRIFUHNRIFER 20215  RAIEUBELIRASARBERR X
HEP2R8 o

ERNBERE MEEETA

TRERIEHENMRENBERE  ETCGEEREIERZONCENL)FMNHEEBRBEE
HIETCEERMZERMEELXEEERENXEMHEEEERZEHE REMNBERERE -

THEREEEILRBLIRABHMEXNR AEAEBREERREE REQATBFMERIFK
R-FAEHERERE HBEAELRORETS -



e B 2 il 2 Y BB B A R A

31

5. tEepElE HEem=ER

TERERTSEERBESRYE BAETREENE BEHKEML RARECXEESA WES
BEEZGEALBRY  ERBEECEIHEXAE  FUEARE  LTWARAFRE BNEZFWESFEKNAR
AFEEE BLEREE RABZEEE DH&/twHSREAR - HE?%EE“Z‘“/@K%Efﬂiﬂ%ﬁi\iﬁﬁﬂﬁi
wmHE -

51 YREN BEFTREEER

20216  HFEERBRTEREETEAANDEEN  EEIEF  WBRF |BEEK - fitE
ElbER  EFE  BEE BREWIMALEES  BEIATRIEBESY  BEBER - A&
AEBEFKRE BERNEEHEINBESFIERNIREN ROEBETREETEBRRK = HEER -
20215 2 FWBEERME77IBET  ARMBELRFAEEL  WREBREB 2 FMIEKE
BA290ETT RETREBEEAE3ET BEEREERSESMET BEFERI62% BHAEAENRN
EWRMNER12.4%  REFREWzmAKFE -

BSREUBFREE (LRMERBEFTDERE
BEROESMERTERZEHEDL  ANHERNESIREHEE  SHRENARL
MEME - BAEEMTRE BLENHARDERE AIXFEXUBEFRBREXGRS
ANEESTREEEERANIREETXREDS THERLENARABEEN ABRRE
)R EITE 'Lﬂﬂ&ﬁﬁﬁ%?\ﬁ%%ﬁ@ﬁﬁ%ﬂbﬂ%ﬁxf BEBTRE  RAKxENE
BEEZEERERFTE REEHEBRRBET R T BN A RS EEF
X oHPERECERSDERR - Eﬁ?ﬂ“ﬁxﬁmﬂﬁgxﬁlmﬁ

5 2

BNRHEEFERES
RETIRFARTERERTESARNBUREINREEETN —FEHA T RBEHE
MAREENRL ITXHESEIRMNEE -SEIATEBKAREMREIZE - IE
EEEXZRBY ZRZFEENENDEVMABENREEES —TEE SHEF
REERNNEY BERBEERXREA 2021F78 - 5 i"“THﬁEZ/AT4$1I$E§
EHERS EANGREZARS ARXEREBERERTHE REIFEEEBNAN
RE BRTITREENEBEZR BECKREEERTT -

5 2



32

© AR | 2021 3@ EAEHRY

J

E3]
S

BHTREEHERAHIAR HERLFTTHEBERR

221 FE - BEHMRER=ZFEEN TPTHRERIEEEXBEBERAENHARIEE &
BERRERE 2 BYMEBRFESFRIMREERBEANEE 20214 - PEER
THRAREFPROESCIHPUBREY  EeREEXINEEN AT ERB F KRR
BEXR 2N FEAFERNNELFIRL HHERBESRELDESRIE BB
WBEERAENEN I AEDETZINEECERBFE  AUERESEEANLNE
H OWHEBHEEXBHEBEHRARBER  ENEZ N EREBNEBEFE -

FEBEFRHATRERBUMEY KEMSEELERE

2021F - PREREGEETREREZAM TE  PEERIHS ARBELHBRE -
RNBRSERTERN IH XEHEQRRTRER BERASAFI6ET - AP EE
FROEMERE B2014F BB EBUY  CERPUEAE  SRIRBEEEET X3
HERBLY PETERIRDMMILERTE IHIRARARBEERESEBINGE @ B
EHMTBRAAREDEERERET(F REFEEE  XHHHKLE RELERE -
ERIHENEBERAEREFPLEZNEPHAMNRER HETEERMEUET R
MBRKINER °



e B o A LB B A R ) 33

EY])
BEBERL EBE+FAREE B

PEERMAMKEE  BRIEBE+ TERLETREEHRNFE  ZHALHE - RBHE
EREEAR FEZEBRAER RBREGENBHRRER -

. 20215 PERERBTHENTIREEENZH T[T EER B 5B I ME IR
FroR BT Bttt e 221 FREIGE RS MBI EEE] - [TEHER B 2B IENERF
URBEPAZLES  ERIEME+ EXITEITREEEERE FNRLRE
NEZHABRNTIREELRE UNEBRAHEER NMREERE REEER
# O OREESARNFEE XFERMCXERAFGERES -

. UTEABRISER  2FERRABEVFMABHAR T8SERE - ENM150PRE
RE=A KEE R2RE RORTHFEXRENHEE EMNEREYS
ARITEEREESR]  WEHEERZHA  "AREFRUMB WA AEE -

. TREERBEREECHEE PARE —AREEFLTIEEPE  ®wHER
T fTXREMEE  #A RIT AIC MEESMEXMEERSHSHEBME -
ENTEITRIRITFPERE  HARE -

5.2 {tEEk ERTREEEE

20215 XRBHENZBHENEZBARYZE BEROCXAKESHE ANEN TR &
THEXN BERZADUESHAR SREEETERAVHBEEARUERRTIGNE - PREREX
HESREEEEAAIRESRIER URTEH AIHMEASERIXBELUAR BEHESERE
CEEEEHR WEEE FRERCE EPRRCXEEGCH RAGE DHOBBREEREL
2 BEBL UVECREESRAR FREZ2EEEXEAL BARGERBLHELR - 2021F @ 27
WREHEABEXEK2FEHRKRA280ET - APFIWREEEICL B EFEMN06EE D -



34

© AR | 2021 3@ EAEHRY

J

E3]
e

tREBERERE BHWHERRERE

“REBERIHE RAERECEXEE ILXBRBEENARR HTHEBEZRL
TmoaF - BRHEEZTCBEREARBIERE - 2021F 117 - BT BRFOKRIZEF
T ZHREE2FBE+TRES INEETRESREZERARABBLER - Hh - &
BERIHIAIMERFRESTINATE HH=-BREEREIXEEEE -

ZBHMPRRMEEE RELRSBERE

EREBEEAGAAFRBALE EBIUIER0I7FREEBEE BB REBEAZK
TREE THEREESARAE2EBLIRBRESE  EFCUBEZXSREE
MEBILAERINTREER IORTEBERSRHER - BIBECXEREGHEE 58
EEREAN XHEESIABBEAT  #PBATRIENZH -

BEIXBTFR RARERE

AERAERHZBEERARNRI T A IPHERENZ M ENZBEBEREMHN ZEERE
ELRZ— - OFAXBERHEXE MALBEELREBEATK  NzbXaH5K%
EETE REBBAENHEE TEERAEDARARAZHEECEANREEELE
B ERRERARETREE BRERRETR RANZELXLERATAFTE K
BOMNRIAEDECEEREHNRDUEE,  FNEBLE KYENLEBBERE
ERLCHEEKEK ZEFREMELFTLEERLE  YEEFARRMICE  ZFEZOR
TEEFAEGSIEZEMAER SETHIREARE  ERTEBERGEMESMARAE— -

EMERENRS (tREFEHRRE

MBEXERRECRZTHNESFMN22IFIFTERLILAEEN]  CXAEEEIRK
HMUZEAN  AIREBRAERAMBSEY TEERNBOLDATHRICEHGR @ BB
A BIFRSER  EESFNRE  EXFE8E G5 EHE EFEASTHRROERFAN
MARES] - BN EH XA LNBRES  BRTEXERRPECEREE B2 %
EEHFENEMSIBRERERAR LA NERTHBERIEATSER  ELREN

WIS
a7~



e B 2 il 2 Y BB B A R A

35

5.3

H AR

FPEERMEGRHRETERENEAVEGE ROBLEZEEDS ERERRAEZ -EFHERE I
BMEMAITEMEEREFTE WEEE TREE WERERAEGCSHBEIEBOHIMESIE -
£<«71‘?ii=*=2t B REEE o

WL /A

BHEBECEHBESE Z2ZHIBFHSFEEESRR

WEBRNESERARN((BARMNER DR SEENEHHEANESSS KL BR R
MEREHRELGE CERFAR TPEL RBEBESZFTRARTER -BAXEHA
ERERRER BES5BEREZTE SEMBERABER(  R2019F3 8B ILRER
E@%n%ﬁ%uT%%#ﬂ%%%ﬁm'm%ﬁ$EQWWEE%Omm¢v$ﬁ$
MURSARRBIFE+EEI[EE+FAINEXCERE KO EDBBERERSIIRD
FNHBEE SIETEEECEFREEREA HOEBOCEXERAFERR B/
HETHASHRNMERE  IRMAERBEEESER  REFTREFNKER NI
@ W am

m
Bk

TG BREETERR

FEEMLILESAFALSETHRETFEANGESERR SRR

20214 H228 "HEER EEHAGRMN EETREEEAMSRTERSERREZNSE
= - ii%@?hﬁﬁ%%ﬁxﬁﬁiﬁ AREEXEB LR PETREETEABERRA
EE E—TERESRMME ENAEEEEMAEEMNCERRREESLE -

E@@Kﬁ BE - RELETERRBIERR -




36 © *hEAERE | 2021 HAAEBY

FEEMERSAFERRNEANEFEAGESERR SRR

202155188 AR ERMER S AR EEREABEEEARSRITHBAEHZENE
X EEEMNBRPUOBTHEREUNIFEELCENRRATEEERBAAGIE
REEBRMNSBELHBREELENCERLEELREMNE -

= A

12 & IE DL E S B




e B 2 il 2 Y BB B A R A

37

6. N EWmIBR REBERR

REAXFERIMOEEIRTMNIBHEEFER  PEERBESEHSRREZ(CHE - BREER
HRREDEFEGKERRL2BE BERFBIERIBEER -

6.1 BHRER{ EEERER

RIRBECR2DItLCABREHNERRERE 2 - CEENEABBELSEINEHEEZ — R
BEREHREEL PDHBREERIBENESR  TEHERGE(XBENEALRR)  HREZEMN
RIRERAAEERREEEMNFEERE - MR2RRES - -RAE TEERSKEERESBAREL
ENEMRANEBRE BHEIXED PHEXERBLY  REHSREZLEMESNE -

038 5 1R 2 4L = B 58 B

BEERE - HIAA

%
EZRREFELEZENR

HEBEBETRRBMNMER  EEERABNEEABEERBEMN
e RRELESBNETASHNHE  BHEGTESREME FBRER K
K ELAFEZEAR -

BYRBEERS BB 2B+MRIEXEKEDY  NARBREANE  BBEXLCXBEBER &
MG ERLBEUEEFARABEY EETAERBERELNEEFAREY

EHMOMNEHRENGEEREABRXSTEEA
22157A ERSREERENZEIREARI ZEREI - BIARREF BT S
BREMR X ZHEE - CCERIEEHZEAMEREREBEESHBEXZZIXAH - HIl
RARSRRANK LERBEENEN -




38

© AR | 2021 3@ EAEHRY

RAL SRR B L L B B

E(ERBENEARBE)RABRTE  BUERARIERERRSEETTEER MHRITEER - X
REEETERARBUNERER HOXIRKLERBEEXENHBAERE  SIEXBEURE
EETEBERRRERKWIAR -

HRIERBR SR BERFRTEISXER  REESBERRBBRETETONNER -

MRERRGER £ TRENBRERBEREYREEAREERR BERBEERGREMIARX
g ORAOMERX  RERE B THERE -

6.2 BREEHR|FE AHNZECTH

THRERFEASESHMNERE  REERZERETR  BEBEBERIFER A MBS
B EE - TNE A MRS ESRRE  BHICERRELNER - MRERERIBFENER -

Bh hE w8 B

ERZESRNETE TEERTHAFMRZESRRE PDHIERCESEEENER -
TEHMAHEEIRR - BRER LRAEFCENBEREZRXE ARKRZHEEZECER BARE
BERER BEURFERIERIBEESR BEUSCERBRSEBLELRNERES -

WEHERERSRRE
HhE(EE)ERERABE-—KULAEHLEE - RRKAHFRERHEE  BREREE -
EXARAERESERECBEXBERAILEBNLERE @ L2021 F 2 RMEREE
5008 EEA T FHK - RITERRE L  SRMEERZEAETE  CERIUENLEE
REFAERAREN 20215 - PEERTDZERBNE  REXESEHEBRET
R AREBEANARIZEEENEE  BREBRCERDUERES  HELEGAR
RIREEBORMZEE  BEHCEXZTRSBMENNRARED  IREEERER -



e B o A LB B A R ) 39

SHAELREMIBAIA HHMBREEAER

[ZH BT  REESHER YREFRELREBELUREZSRNUBEER -
HEBERER/PEE RBNIRANEERIERHENRENTE - BHBCRANTHH
BRI MHFERFMAEEN - ERNIRTERAMEAELENERFHFAR - 12021
FIORAHHBERENCENBEBECEAEFSE T tEERAKANESTEARE
BREACENBEEERERECE REAREFPNEERRER  RALELEER
X -HEPRENESSEEER -

) #
&
I &
:ll‘a':
&
a5
&
S
i

TToZEEITELLEFUREE  BR B2 LENREE BEREEVEE £H
AREE BT HERSBMNA HEEALTRE - FReRHERBEROERAL
ERE - BHCEFESESERRACAREYVERE SESEMEHAE  ZSHA
RAAMM B - KRS EEFNRZANE BN AZEDS00M X - ERUFEFE
BRIE o

BRZOTHE

TRERSEIXHBAIRARSECEREY BRESECES HEEE HSEHEST BBEDA
NEMHHTERRERE -

#eds

BEHA  EFRMIRTRABTECLKCERE SEEc2HRAKBEXER - 05
AR BREEEIR EMEEREERANE BARALRERERKEERREERZSFZEER -



40

© *hEAERE | 2021 HAAEBY

BRERFE:

EROMTIRTHE(ERMIRTHEEEEERE) AR THECEEXBRERREERRD
AT BREES B NIER ERREFEEIRAMIEH - W REFFPEEMNR
EMHEgRBREENRERE  KMEMCHREEREMNBLRE -

EERRBEL RTEFSERZECERTENRSRREEE ABFE2THEERERER
EASAEEEFNENKEEERR BB FREZTKEEERRBEHTENL  CHERLLEE
BEESKEFEMGERE RTSATEERENTEES SR ANGZEEERR  BEMAEEE
BUYUSKEEEEERGIMRE AESTIABRENER  AREEEENRRENERIE  8FE
MEFEREXREEEZRBEN ULEKAEERBREMEAIBN -

20215 EFRMIRTEZEEERELEEIRR  EFRE2TEEERIER
Brelg !

EReMEERTHERRED  BEMAMKCHEEERY HE T(REHEEEBEAERAEINDESE
BEHEEMS  AKEE BEERRE FRERFAHEERRGEHERY - 20214 - FRH SR

HERFRMEERBRERANA ABEEREBFRZER NBEERSEGASEINGEHEEE
©EEE18.531B 70 (5L #£ 56.88% ©

6.3 BREMERE  BELKBEXL

FEERERET(FEARANBEREREEIODIKHEARAMBEAHOETFTLZONEHMRE 7
 HEERERRES  BEBHETEBMRL  EEKREHT BHRIEREREREREEY
B AR EE  REEREE - ITEZERE - 2021F PEERBBTER— RN EXEE -
NRERBRE BEVMELEARIDLL20206BM T F -

ZE /7I<
BEBR
NG ﬁu

\;UJ} Nt En

ST:H n>i¢ ‘Hﬂ$ -



e B 2 il 2 Y BB B A R A

41

B

s BIKEMEMEEEERWZR) PHEATEVEECHAFTER/EERMHERA -

s HREAFMAAMNRBMNER BEYMAEEEACLRARRLEES -

s EEMABEREERZIMAE BRERHESARE ROBRABEE  ACBREA R
HEHHE -

s BHRERUIRTHARA HREHENFOIBEIE BROBTEEVWELFELR YXHAAF
EXEENFE = TRBEERE

e HECAMAKREEERIE) REABREETE REAKAEEAUE  BRBEHAIBA
BERBAMBRE -

s DUREMABABLEERKRIE BRESHOAK FAREESFERTR BHKER -

o INSREFEERIBE - REEW MOBRNEEHE  2EARREIHO—FKE —EE - —HEB -
—REK - —ERINEREN—JHER BRE THERFRER -

o

Iy

ERET  HNEZERMBETHEBCE - BRMKLEDETREE - I REETRET50% °

H

EROMTIRTT : BITEERERR ﬁé
BHHOKH - HOKSIEFEH EAEBEE )
SR EARTREEET6E - XF 20F

W R AHEHRE BEHR REM - LR
9y %EF%%%I{’E C R ALEDE BE B E - K

‘fﬂ“ﬂ} e

BEOTHBEESL BRLEHRD BERLAREEITH  FTHETEEFANA

R OEBEETEXRETHERE BMEHASHEBEE EEEESHE RO TLEHT BB T
EHARMMRAGRRERGEDN - B ARAZR S RELEDH gE & -

ERMZHPL0  MBRAHEER  PR=E - %E G EMENREE A '}Eﬁﬂﬁﬁﬁ?fﬁ
X OMHBASENKARZ  ENEENEDNR2E RREABERE  GELEED - 2B
ERABER  NMAABAEERER BEYRE2ABAEEREEREIDE ?1%? B N A E
RBAMBIE o

E) )



42 G p R | 2021 *fr LB

® KEE/ ARAREREFREEER

5 By 20214
8 B AEE FRE 26,869,983.09
5 15 & I 462.95
RAREAE K 519,964.20
SNEE RV T BETE 4,827.22
BiEABRAFERE AVAD P 4,690.70
RN RS WA IZ 4 11,365.80
RN RS L E=3 SN 1.04
#HIE—HAEB _BEERAEHENE M_S/RE= 20,433.68
ABERBHRE W= SR EES A 1.87
RN ke I 226,869.38
INCLZS M A 20.81
WARRE I 86.85
INCE TN ES N 0.01

1 HERN  PEERY QAL

DRABRTFAREBOSBERERBFRETRARE  (ER201FHERE - PRER

EELBRRPMBERNERIZCERAAE ABERUE BLAMEARAR HRERIZEZMRAMAKRER -

2 HE—AAM RARZERERERELNRERENN @B _RIMBERN BENXEXTELENHBREREHER - K

ToBE—RESR
BHBESH - @B

BE®RIES) AABEBRERFD -

ER B At B K IBCE BB X FRESGERIR B BB R EMIES]) - B)7h
RERBHENE EREQIUVFREAHFARTHRAEMAERENAF)R(E BB X MESGIREA R E

CSeh  R{E A RR S EREERER



e B 2 il 2 Y BB B A R A

REE/RABRYWELEER

EE B 20214
BE B &, i 4,439.00
A9 s B AR 8 (LN 0.41
BEEER f# 738.00
ANOEEES (LN 0.07
BEEEE f# 6,416.00
ANOBEERE (LN 0.62
BIEEY R 85.06
ANBETFEEY WE, A 0.0078
K SE B3R e 3,912.73
A ¥ E B4R LN 0.36
BT 84 57 5K e 612.66
A2 BT 8 1 4 LN 0.06

3

BEHRN TEERHRAFANEL HSRARTARNEBNIEBEEMETRARE  ER20IFREBE - PEER —KRE

EMEIBRBEREMANT  TELBERARER ELTELANERERS S22FAMRAL BT EFTEEVETHEE

EME= T RBETRE -



© AR | 2021 3@ EAEHRY

7. RERIHEEZ BITAFTESR

FREREFUARTNKLEER Z2NERSREERCATHML -HIEREARBALZR @ E
FEZARARR HETEEABAZTRIEZR TEHRE2AFMEHN MBS BOERBBAORKES -
ERETHIEER TEEIXNK -FROEETIHY  BEEIRE REEI#zE METH
RIER  HKRED -

71 BTEBERE REEIGEER

FRERBERET(PEARKNBEHEINTEARANBESHARE)ZERER  BEUTE
MARANETIERHERR HEIHREREXEISHAREEREXEIRKELRIEZNE
TZHNRBREBRWEINKTRERTETEIE(BRT)SERRA[REHED  HEE S HE ¥
B TRl 2 R 1B 2t  RERUAREGFBRENMEARERE KAEERETE
BYPENZTAOBREERET BETALRLER BRERREL RUISINEMSEHFETAR -
RABEBELSIARABEIRA  2021FRARBEILBHERAETEEI00% °

HZE2021F12A318  FRHERBEAEET10,904 A » HF L E T5,358 A ' {H£49.14% : BINE T
193 A "1 E61.76% o

EEER B 20214
ETmE: A 10,904
AFET A 10,904
Wi EIER T A 448
BEERFR X % 100
HERRESX % 100
% B8l o

EETAH A 5,546
%8I AH A 5,358
% it & &l 5

BRETAHR A 10,711
BIHINB T A A 193

4 BEALNERSHHAEEET -



e B 2 il 2 Y BB B A R A

45

EEER B 20214
BRERE D

358 R AT A 4,942
3638 m—4518 5% A 3,146
4638 BE—551 5%, A 2,219
568 5% & A A 597
ETHRKES

R85

BEIRKLR % 7.35
ZEITRARE % 6.85
B EE 5

RARKE % 1.70
BINR K & % 6.79
BRERE D

3548 5% M LA T i sk R % 2.56
3618 m—45 R iR kR % 6.44
4618 55 B K K % 2.33
5618 5% M LA £k & % 1.23
BEASE B 202145 20204 20194
EIWT A A 2

TAT LB % 0.02

THBIEBLAITIEAH i 261 — —

5

BIRAE =2021FZENNEBAZ Q020FXZEFNETEAZ2021 FRZERNETBE), 2



46

© *hEAERE | 2021 HAAEBY

7.2 BEBEATED REEIRRER

FEERNESTREERMCATEROER  THARE TREHERRKE - MR8 THEREEI -
SEREBINRESHRASLEERRAR — -

BEZER

TRHERBRIEEABAZR BEMBRBHEARARSG - NBHME THRHER - TEHE
EATBGLERE 2 E(EIRBIRREXHBERTA T EEERENETERIE(AT))
ENEHE  BRIETEABARE REEREAEF  REEXSREINBEERERNREY -

E T ¥E

TRERBEEBCIEEMAIEHMIESEERE FELID HBHEIRREHR - AR HER
BMARHENMEERHERMAR  BRUAEBESH UEER THRLCLELEEERRENNABL
REH  DEREBEERECNFHOENEEEIER BEAAMEREFIN AEERNFME
EBR-

20215 RAIFRBFRREEZENEY  2EBEMNENTHESRE  HEEIBRFAERE - —
EREARBAMSYHE ERARFEIFEIRHNELEEKAR  tIE(AF021FE 2
TR BEFHNERISHHRBIPIR) MENEEXARLDHBLDHHE - FELQF2020FE S
BREERREEAI 2@  [MUEBEAIZ0E - ZfRANFRIGHEIE B2 ELERT
B ER2RAGERETESIRER - HBTEERLESAFASAKLERIEE T 2ERA 58
RE| PERERIHFOAANEBLLE _BNERMIRTSRTESBRR TFI 2B R LER] - HER
[ERA-—MEREEIFREERS T -—RERHAEE T TEIREREY - @ABARER2EE
EEAFRERAFNFERRALEBETIIBERIRED -

8 T3

TERERZETESKEER COMABIANE  BIFBEITE - RREJRE - THEASHE BT
WEBBE N MEBRERE - 2021F RAIMBHREHRIRERS  2HEEZIELAL - -BHELIFP
DI 2ERAEARNERBEEI I SIETLERFEEIGFE  BBERESI  H  HES
BEBIEEY - ARESRBREIITANRE  MESREFXCLATHLER - RRBEEHEI T
DEA N BEHFAREBBOAE BFEREBKEEI - FHEABIOBEBEMARIE - FHE MBS
MEBBEFERR TERIINERERR RAERBEERR)  BHRITESBFUMAK -



e 1 24 ik A IR A7 R A ) 47

EEER B 20215
BTHIEER % 100
=AREEE AR/ NS 55.67
hARETEE AN B AN 75.05
EESTABEI/NKHR aNs 89.71
SMHE T ABEII/NEE aNG: 88.94
LB T AN B NG 88.94
= AR E R B I % 0.06
hAREREBEIE L % 4.22
HEESTHIMEL % 95.72
SEITHEIMEL % 48.81
LB ITHIME L % 51.19

£
BAR E E I
EBYERAEINEKHER N HEHD T XERD YR hREFHEABEZLEASHA

Ao FRABAINMERFEE TRAREXZRIE -

RS  FORMB AR B

AMEE THINTHENHEEMEEN - 2021F  FEEREALSS  FRAVBAESR
ARHBAEFEBEIZ2NEXE) - BIBFXEARGRNERSELSRIRT AR
HEEAERE CXEMBEEE HEEE RTAEHHEE XEFEERSHFEN
RESNEVRABERSZEXMEBAHRAMEEET T HXBRE -

E3Y]
S

RFRITENRRBEES

TRERACSEETAERIMRLER  EHRG  MEXITERE BEFHEEEE2EBEYS
EROFETERLRAERR  REIRHBAERINE  XHPCRMFHi% - BRI
MBEBER -2021F  HRBBETM LREMEXRIEM - BRABUAERESSPT
Hit166FIEERE R 2B 168HREN  ESETHWNEZRAITMNEERE -




48

© AR | 2021 3@ EAEHRY

EY)

FLARREBERRSERIBIED

EReE  MARKEASRHIECPTEIZR - E—FRSE2E8MRBER LTR
A  RADEEEXRK - BE ARAMBRENMBEKF -

RO ERBMEARBE - 216 A2 XFH105RKF - ARISAFTR
S

IMBREERRZEDRERIZR  AHHAMNHER T RS - RAFE N3
HBTETEXENESE -

C ERER  BER(TREEBVRIBERANLEBFALEN AN ETERREI
BH(RAaBENERE RELEXEIRENEI  SBEZESRBERD -

] ERMET BRTHEELEAPREEI  BREANZESRBEEILNE(ITEE
A EBRTHEBEANTEE(LETEREREANS - ARIBOSEKE REB
BB L0 AL MAKREET -

73 BUBLERE BEEISLEE

TRERAREFIAARLR]  BHAAETIRE ITEETHLR2ER YERKBITREN -
MEFE REEIHCENRRARMBEER  TEEAKONRES RALT -

5

BT

t

20215 HEERAAEF-ZEENABRIRRAG FERALRRBEERTSE EBXHERSE
EXEFR RETRARAF-REEFERIEF 2FBZABEERI(RR)AS400 R - HEE(L
BH(EIRETR)FEINSHBEFERIBIANEERRR VEHEBETAEED - T
A EEI g 2RI E DX HTERSIeMERBRBFAIENRN)  HEEPHEER
H%%IZ%M%EHW‘“%)T BAEABEEBES,000A - EETRMENRFIE  ERELSHM  E&/ A
2 ESHHmE  SEAREZFUAIES  BHAREE23,000A c TRETERE TRPEZTHF
E\JE’\J@{HQ%'ié&(ﬁﬁjﬁmﬁé\lﬁﬁﬁﬁ%ﬁlﬂ‘ﬁ%"\ BMERSREEFLEEREFFRME 8



e B 2 il 2 Y BB B A R A

49

REBREIXNBRE HMEHAEHEREESEERBAENER1058H - BRAR2021FEXRBTE
HEBEINEERLY AREGEGEEISIFEBREAIAMBESBEELS -

ETEE

TERERERMEABETHEEMRERE  HIE(ERELOGEAEEWENEEES THKRKBMRZE)
SHE URR-RIERNELEEETAERER - EBERERR R LB BRARRE - DEREE -
THERESZEASTEAVNEREINRES - BBRRAAMENBHEASE  ERXARIR - EFATFH A RE
BREISR BARNNBERE -

RURESEEEIRE MEE RBEESRE BRASAERBR
BEAKFE - B FE20192020F ERRAZ G BHB T 2R IMEST
CHMITETHE  REYLEEBTSABI6E BEF T B M3A -
RAEEISIZERITHEKRKENISHIBBAE -

BEEMMIZRIER

2T EETEESHIFAR] RAILKES 78T BEEEKR
FRHBET  HKEHILI7AR -BEHA S EBBATERABFE THM
B RSIREIERMAMNG Z62ERATISIISHERIED -
MERGHEE KEBHM HELEEABANRESET72AK RS
EHSEERAB HIEEREBREMNBALERER  THBEMNR
KEBESS1ETT °

[ZBR I THEERL

ADBREBEERELOGEINRREY RBEHEK HERHIEE

BB EERE O S
MEEEEREL Y AN SRR RERESEEASS0E T B RME TOA -

FEEDRAOBEUMI( KB IRAREZRERARERT
1 BRBFTRI100% (T E3RFENMERE)  -ERENI=N\HIARR
JITRES  HBRAGABE I B2 EnABK DY RIERMES(Fm
ETHEM BRIALEREEENABE FEARNFELE TR
FEEERR  HEARAEHAZARIGE  BMA2EEXXETIHEE

=]

sz 8 TREKFE

EFEZERETLOEREAESE HEHETHBRE -2
MEMASTEERYE BRFEA/EIREZERNRGABRLKEIBRE]  MEETER
AREREMZ 20 # -



50

© AR | 2021 3@ EAEHRY

8. HTRERE HFHHELI

221FR[THAIRBFRZF  REEELEBNRENE —F CEZENRNREXBRR
ERRANKREEUEENRSIZF - FEEREAERIRASRECEFGEL  BHREEBRREEK &
LERSE MREESRE MAERRE AFcRERRSEZRE VEHRLEZEANRKENK
REBHIREEREE - AR > RAABBR2EAGER  XHEREZRRE PHIHSNHEER -

8.1 FLERER B HHNkE

20215  HEERRAARBEHNBOLFEELHPREMETHERTENERRETILRES &
EIMENEIER  BENABNBEEEEZEEMRREKRESNIREARME THF KemE% -
HEBER EREX HEER RAERK BHEEESEZIAKERAMDERI(F -EF2RE
EHMKELERR TEEA 12ERBERETI2ERERBRLE[AAIRERRLRZIIBEREK
Y THERROLEPEBEMENRIBNIREEBFSRM IS L EKE -

E R E &

TRERSEENEHERTE SEHERIEERQRIBAF RRFINEHIK #H
Y hF 2 (B B B 2 B B R 62 20 A 4R B {7 9% T4

1. AREEREF TREERNARFANE BBREES XHKEL SIAER  EBELE
BMARERME - RAELRBEATZEZFRNERES  IFEEHITRAER

AEEANEENYE PEERELEETAER BELEKE
ERAARBAISE  SRERERRRNEREES  RAERERT
f o

3. REmBRE ERGOBBERBHERAZRE —REFASIHE -HEREBURRD
MEEERE - AIEFERA  HRBIEFI8HE -

2. RETEHE -
mEsEKNE -



e 1 24 ik A IR A7 R A ) 51

ETREXEK

THRERESZAGER 221FRCHARSBERER EREREANEREERE  HEXEH
;BEEBHR EFRBART -

ELY|
g. SHEEHEDEMES
. BRI E#m — EEBNREEZES
REESHEEIEED B HEEZEN B KR SN Ik EE RO EEME
HERBALESYETHEZVRESHRKIER — SZBVIREEEES &
BEA1,0008T  ERERBLFRERHESEERS -

. NEFRREE BhEmER
REERNIDARETCHGEMEMEAN S TS LEER S/ E K — 2
HIEE BIRFEMNMI07EN  RLIER192% @ HEIFLHE400A o

. RESCHEXED
FReMEEEERIFHEREAERRE Rt RHABETESXH  EPFL
HEFEBMBARSBRE  RARTEXWMNE  AHELER TESEREREDA
EHREN XFBURKAXIKERER -

. AMERERER BHBARE
REFHMEHNERSRERX TEEREESARNINSEZRESHAEMERER
TR OAURSREEEEEN  FEAARETIREE BEBELCEFTENEN
AR %5

HEBEE K

TRERSERCHEEEK ﬁ%%ﬁ%’ﬁﬂlﬁ?—é@%%% CUARER EnFBEAEMMNEEE
EEMBEUER2E XA TeREIRIEIZEFECHAETY BEERXINEILFH - 2XHR3)
ABERR - RIT EBWEFLEXEN -

THRERAEXEFHAREEIVEE LRITEEREER
F'EH&J%%%E}%%;F‘ SO 6K FRABERERBFE - EM
HEEREMHER

4H§ e}

%}EL@?’E NEE  2HUBRE

o



52

© AR | 2021 3@ EAEHRY

BEENEEK

AAREZANRENERENEAR HERERASTRENBRAEENEZRE -FHERSE
BERHBEEEIE BREASREELCHSIMH -HE2021F BEF/FREEIZLHE - Rt
BEA2708 T EBN1,20080 2 2 4 - 2021 F B0 E T EBZ00E 24 : RRIEFHBEZKN3
R SRABERESEFERI2EAEERARE 221 FRBXEHMAB TR  HEBINEHE
B EEEESFIERAEIN =B Em2,736A BREZHEHESANEZRR -

ey

Ei FEERSFXRNEREEARERRARELR2EHNTEZBLOIHED
PEERAENEALSERE B RARERNES | HARARTERBALS  OE
AATEHEKON)AEEGHES REE 2021408  AFAMTEEREFY
HRBEEREEGERSRARIP NS BORTIELSBHEBEOIKES -
BEREAEFANHEIDERE BERAA EHNBNEENEBRFBETOOESD -

FEEEEE-RRSHE - REAHE  Ibtx W) - BE - WAD QAR RERMT
RIT ERESF EREENIEESRBEF2NARIHBEY AREHBEEFTFESL
BEHENEOXHERSE  R23B/NHARLET —E[4AEBR] -




e 1 24 ik A IR A7 R A ) 53

5| EE K

TRERERRAME RETAE 2HUEEARLAERIE EREFNE  THEREHOK

=
4 o

ey
He BItXEREMESR

PHERERS AR AEITEEEFEXERASIGE 2021FEEHEERAI6E T
BEe ARBELAEZRRAMINECENINEMBIAENTIE  BANXHTEMESE
MEBERMZBUENB B -

ZFHBRER
TEER LSS ARSEHEREILERESNEL EeAREREZRCENK
HZXESAENRPBES FONRAPKNELANE NREEHORSRIE BNE

£
o RIS

TEERUAIARNREZHRAHERNERERZENBNERES - 2H7EF A
BB SN BRE200ETEABNAEMRL T EREFHEERRNIEXSE
o AaFHBEARBNERBNAR ERNR2ENTIHESRES  ERRS T ABH
ERTREA  RERSRKBNERXIE -



54

© AR | 2021 3@ EAEHRY

BEHE&E

PEERBHUAERTHBEREENEK]  USENFRARNARS TELME -

FRaEMEKEHEIIHF

2021F ERBAESERURSE) KRLEEREXR=ZBEAHRRSRELRE NE
AT RERAGHAERZARE T REMBAHREARINERIIEARBERNAT
EHNREBABONEN SRR ZREABREHRS ERAMEERERREN T
MBEHNE - HRASRBINEZHVALE BERE  XRHEABZE1200A °

FRI2E&A | TESHEE
RNARRABFFERRBEEHAERETAS EELRT Y RHEERERRITE
XHRHEED YHEERAETHE [BAGELZEkERFE] (REAR)FRHME
EERETTERAFZEMMBRES  BERFEETFMALRERBERD - #E
S BERTHRETHEERERZ 2B HMIER -

RERK

TEERSEEREERERENBREERAMERERZLES ENLEZELBLRERED
BEAGKENELCABNIRES ) EREZHRERTELREBIRT - 2021F  FIERGoREM
SEFHGEEY BRAAROSREMRIHTIMIOBARENREIHAZ SEEHARRN S HE
NERDMRZIEGHHE HAEREERTRLETEN ARRETEEZR HERE THE
B HENENALEERERRAE SIATPIAES I RIBH2ERES  HEHEERERAR -4
XREFTBARZEMABOEBR GO REHARZAREAEIN  BRRNERRSHIMED -

20215 - PEEREBHREZERTY Ao MERHNTEERS FHORARED UER
THEBEHTEK  SHAR  HEHHHER A 75L@3¢ﬁ@ EHHE BAEHBEERAR
%%'&@Tiﬁﬁﬁiémﬁﬁﬁﬁ@'ﬁﬁTﬁﬁﬁﬂ%ﬂQEMﬁ¥ﬂﬂﬁﬁﬁ°ﬁ¢-Qﬂ
‘‘‘‘‘‘ SHERNCENRAEZE3BETEN D —KEEMNTAEEERAB N -



e B 2 il 2 Y BB B A R A

55

HEKE

FEERZENRTESEF R2ERANBEEBA REBR

202152 A250 2B BERBBEREACEILRARKGERERT - h XhRAE
BEEREIF PREZTIFEOFAZEREUNBRBELERRESETREL ER
EERGE - THEERKERMOTEERRTI2ERERR R EB/A KRB -

1,, @ 4 [ B o
i 3 A K

§T3R TR
a8 & g
5 (@

Jr'a---.'.mg-,-.:—-—-“..u_

- - ' S ST T

TREERKEHL I BERRTIZEBERREEBAIRBEHRE




56 © *hEAERE | 2021 HAAEBY

g. EXBFERRAPEERMRERBME
20215  BIRBNIREBATEERERZNE BRARAKEABRHETERERRE
PR R BERR R -

6 % 2 B I Mk

FRE SRS

ARtk WoddlE s R AT PRERRAE |
AHANBERTARE RNT -~ FHAN o N Em e
AARB ERACE
LR
BAAREMES ARNE

AR MEERTARR
LTSI TR
KOXGEETES BN
HEAKET4NEH AARETmw FAHRE AT ERE
EEDARER NN, 128 FA RN EELN DA
WREBHES AATARRANENSE S ARTR~t |
LR LT ENL T 3]

ERALHEEH ALFERENAN L REORRE
TERIfc i E, 134 RARRAEITHIRTN S
CATHANLIANENEL ARAMEERPANEAERE |
BF BeRkAERARRE SEbA BAhy HBAL
AEALP GRTEAY
EXEARESAETRHTM S& MENET I




e B 2 il 2 Y BB B A R A

57

FEEREFOMEMERERACESRRE - £EBAA
TEERESUNBOLFHIEATERELEEIREBR/EE  FEIHNEAIAHIER A
PENRBENETEESEILE  REENRMEXERR  2EHEELN IR T/ E
MOE FEERETERSREERTELEER RLAZTHATEFTLER/BA 2
AEFERERAMBERXRIRDABRTRAEREMEMKRETFREMARIEER
MCOREBEHERENERER) -

¢%ﬁﬂ$ﬁ§ﬁﬁﬂmgéﬁﬁ% it




58 © *hEAERE | 2021 HAAEBY

PEREERTREERYBERZRT
TEEREHEREROIREDEBE L2021 B IREES
=0 [2BERTEDNHERBZEFABAT R LA
ERHAR ] BREHZN020F2BEHEKEES AR
EPIEE|F -

5 2




e B 2 il 2 Y BB B A R A

59

82 RELNBER HELSEUL

FEERAELELEARERE  ANARMEAREER - RAEBFARERNYE - RERE
BEPE SUENTHERUTERBEZRELAAEY  XFHRERER  RERVELEERD

EHE -

EREBMEFEANRE
TERERTEHKETNE LR
RAFDBMTEEZRCENOEH
HR RLUEBTREZRETR
B MIEH IR BXTIER
ELER] XA -EH£ OSFMNU
RERE® - WHE P4 T B AR
B kBBBEFBETEA - BB
@ﬁﬂ%ﬁ%\@ﬁmﬁ'“”%
CAERARAEBOBEE - &
%E%%I%ﬁ%éﬁzﬁo

MHORRHER AN SR TSR R AIIE



60

© AR | 2021 3@ EAEHRY

EXY)

5 %

bt
=

I5)

EF—®% BERY

TEERTESAFAIGERIEN TEREAEHBENMAEDNEZIN - KEXHER
o MRERNENEMA-EER 8BENI(EHRE28ET ENR-ERFH X
BT BERE ANEREXLERER BUADERRZEZANZ/NHE AEELENEG
BXEsPA - EEERMARAALBRKEEROKE -

PEEREASEMRETRES  ARRHES - PEERNES A RNEN T NS
REHBRNAERIET  RERARAFERYSHTHE REARHGTRS  £8
SHHARSARNREREERY SLARENGE BESRSE  REERL
TOTE  HE - BNSARREMMISTHRARBNIEARARBRRE ENE -
HPMARERABOAE SHRRZTREED -

HRAEHR2

2021 F AR hEIERIHS A AAMERMERNBESEREDES2088T - AP 2
MI—H—IBLHBRUDBS 18T  BEYPRMSLESR  EPEBHRNBERNE 445 - 12
HYEL08ET BB KNRILUFERESEIA - REHE L0288 T -

MREBEXBYLRED

20214 FEERERDARMABHRIRARIMES  BRXEVAREDY  B&Y
HERRERXY FX 8 XA HE BAERALR SESIMEDR -BEROSA
ERBTIEG2H  FHIHEERBEERL  KERYWE3008MF -

So

|



e 1 24 ik A IR A7 R A ) 61

HGMERRBEHETD
21 FREREBELEHRAREI0BF - AK - 2021F3 128 th 2 HEE43EE B E -
FEEREEAAAAZLSM T EOTRERINFARNEBELMEZS  BEAXEENS
FREB2ETARAREE -

| :"'"]t e

L ﬁ"'} TIE xﬁﬁl:ﬁr}]

EY)
He BA & K I 75 5 &

RE— TG EERND  KBMAINEREE TEERESEOARESKARINES
X OEBATIZTERMOSREE BAEIRGEE HHBERH2M -




62

© AR | 2021 3@ EAEHRY

([RESHA BELREH

20215 AEERAILES ARABSTFE ISR AMRENER - FnE SF8T1HE
BBR2N  AAERE BRAESELR  METHEBELAEQTHROMRES M ]
ERREEZREEE - BREY  PBRLEFEIFMEKECEINEREE  ERRRNT
EE CERERNERENRABNG )  E£EEAAFELERFLOREAN -

FARIXZERE EBRRETIBRLOZFDH
2021F RN BRIERIER FHRERPEIATANABEESTF HEABREREEL
EAPEHALEER100R - BHRETEHRRER -

STHERAMIETOFRERR
TERERAESARNBEE2MABAFTEERLE FLERTIESUEY  AHBEF
BETMARmEEERABEXRNELFRIEY EEELE S HF13,1067T -



e B ol A LB B A R ) 63

9. Kk

9.1 #EgRH

e HEERAZZERTEBRFEDON021FERITERNE ISR H30058 |5 &

-

.
e

e PREFLETHEEI F B FEAFMBBEINFETERS E]

330

s FHERBIMENARBEEMNEHEHTAIREER B ZEIMENEFRETFEL « 2021
B E £ &b 8l 3 (B (5 52

o MEERMAKE202IFRITRIBMERIFHER

e MHEERTHEXRRIKEFEETLNRIBNREESFSED] [2BERTEDHIHERRZE
FHEBADRGFAFERANR ]  BRELZ[202052BHEREEF AL R 5]

y

R

% E

]

20215FRTTIL

U dagmkrennadngd:
i ‘YRR tFhE

K202 LRI BB R T BRI .
ORI UE, LAWY )




64 © AR | 2021 3@ EAEHRY

9.2 HEEXHEBYERHRSE

Ernst & Young Hua Ming LLP LIKEPRHITESH (FHZEAk) Tel EBiF: +86 10 5815 3000
E* Leyel 16, Ernst & Young Tower hE SRR R KRS Fax {£€E: +86 10 8518 8298
g(r;:gzalel;lgaéai,stlriaast Chang An Avenue R RAARLEE ey.com
Beijing, China 100738 HRERES: 100738
s == n
HEREMERIEFRE

22 KEERR (2022) HFEE60098698_A015K
hEEMEETERBERLQT

TREMEEEERGERATERE:

HMERES, HTEEREESERMERAT (U TEE “hEEM" =% 87" ) &
ny (PEEREESERGARAT 2021 HYEIRE) (GE ° (HFRERS) ") +
BEM 2021 FEBEYEREREREHETER.

—\ ﬁﬁﬁ:%\
ASERUTIREN 2021 FEERERRIE T HRFEEHERF:

BTHE (A
AT A (A
RAREHE (IFHFHK)
FOMERE (WD
WoRmE (W
AkE ()

AEE (FRE

HPIMEEE TERR GEERERE) RAM 2021 FENENES, (HETHEERS)
FRBREESE. 2020 ERUAEREERYTERMNTHEEEN.

fonl Y -+

BTG 2021 FE (HEEERE) SUESMRANEEIIR (HEEERE) "8&
MRERRRY thE “REUENE” (TR “REURE" ) .

=, EFEWEE

REAELNAEE, TRBREISENERGL (HEFERS) T 2021 FEEYS
EEETEEYNEE. ERNAEERM. JTMASRGIENESEMONINES, TR
BN BB R R AT, USRS NS TR R SRR EE
HE K EER.

Amember firm of Ernst & Young Global Limited



e B 2 il 2 Y BB B A R A

65

EY:

#EFEREBUEFRE @

ZKEERP (2022) HFE60098698_A015K
hEERE EEIERNERAR

v BAWEE

HAHSEERERFRATHIESRE (HESEERE) T 2021 FEELERERER
(RisEsmake o PR IAF R BESE IR E S BN (BIREEEETSMERIE 3000 58 (18
i) —BYRREAESEELSMNIERETE) (MSAE3000") MRERITT EEIE.
ISAE3000 ZRZEPIETBIFEHERTIE, U (HEHERE) M 2021 FEHEYSSER
AHEASERE GOSN ETHRUMEEIRMENE. EHEFNEE. BENSENRESNEMN
BURIEF, SIEE RN SR ERTEREXSREEEE. ROERERNBERS. BE,
AT AR RBERERIEE T 2.

. BB AR

BMEFEET AR EEEREEE (BRE R EERETR) HBytEbER
HER. RPNERLEERERAENEENEER. RONEERHRA (BREEET
HRIE 15D .

N ERTERER

AR REERFEENREFOEENRRRABREERTE, BEER). Eit, BRI
BmESLENRBEER RN ABRARES. RITENTAERENABENTBEEENE
F, EMTHRABFRESER. BRAERESEFNEENGER, RMEETEERER
BIPNEREHIR AR, (BRFIEIEH NI ERIETER . RMANER T OERERRGTH
BEAREAMNEHR R IR, ARAIEHEFREINAEAN (HEFERE)
b AR, BRESTIEEZUREMEENER.

ERFPOIEHEN, RAEEEDENET. BRI LEHIARNTARERESRNE
IRARMRIME, TENEaR:

1) HOEEMSEEG (HEEERE) FMERNERESNERBINETH,
2) EHESHERF;

3) EiHEIGE;

4) EFEHE;

5) FEMRALENEMER.

Amember firm of Ernst & Young Global Limited

f



66 @ b Ak | 2021 -6 AR

EY-:

HEETREBLERFRE G0

£2KEERR (2022) EFE60098698_A015%
PREEMEEEERMERAR

+. %R

RBBRFERANEETE, RIORER ((%i‘é‘ﬁ&i&%)) REHEER 2021 EEEYER
ERBEEAA B ERRIEENERTFE R

. SRisEE
AEBREEORTEFTHR, TELLEN. RATERAREONEDEALEAL
AEEFEL.
TOUNG ™
#5/*‘%1* /zr%-ﬁ,?j CTRIRDLHE)
;ﬂﬁ%ﬁﬁﬁaﬁm<ﬁ&# &%)
¢@jt%\,.H __15?* A

»..,_‘:m “,3:‘ e
20225820

‘A member firm of Ernst & Young Global Limited



e B 2 il 2 Y BB B A R A

67

9.3 ERBIESGER RS

- —REER
BEAMRER

58 ) 3 B R E
EIRRE

EE %5 = Rl

PEE ¥R 45 [

1 BENE
MEFEELNER ERHETIRE - Exg2Y

(i) REEFSYHRE HELEREFENEE

(i) EFENRE HEREREENHRER &
B BRI REREENRE HERE
ARBEE(BREBETAZTBNER)VBRE
&

(i) EFSNAZRRE HEREREHE Rial#

€ YWERET M EET AEEAE RS
WNBEEREREBRE HEREARERNMAEA HREFEKHA
THERRA

EEM RE HEREABREREREKE  ()BAMNEE
R HEMNEARENBRERERELRAEMNE
A (INMBETADETHNEZ2R  CEINEZRF
MENRERBTAFTNHNELENBRERER -

B BHERSNE RFEM(WER)HMANER
FE BRER/IFEIANEN  ARFAER
R B R = HORE TR E -

— B BTARERE HEMREARABRETHRER

AR BARERERNEE (WA ATMEMBTE
EERLBWMEBRE -

RMEBRE HERERENERSE  LAEMHKE REFHEKSA
MLEERAEXBAARE HEREARENBRE -
EERBEAMNE  BHTARBREIRAZENED

REA -



68 @ b Ak | 2021 -6 AR

BH - - —REER
BAEENIEE

[T 8 <F 5 #1815 3
A B#E

B EAT : HEky
—RERE

B 52 48 R RAT

A 5 48 SR 1RA .2

A 38 AR AR 1RA13

B2 4B IR 1RAL .4

B 52 48 AR 1RA1L5

B 52 4B BIE1RAL.6

(b) HFHEGTABEAREOEMERRAGINE
¥
e 90T 2 Y A R BB o

EREEDEERHEZ(BE)REREHNE (M
WM E)R(MERBEE(ABESEMN - BERMA
g)-

FMTEXAEREEYASE (AETE)R(WMER)EE (W
NEBEEEM SEREAE) -
ECEREEREYAES (CAE) R(WMER)EE (W
NEBEEEMN SEREAE) -

W FAET L MBERE B B R R ED EL B RAREE
HER -
WAREEREREZEENMNTT L REDPTRI LA
MEBRREEREDGELBRARMA LR -

BT w812
REFEHER

R E B b 3
BEZEX
B RR K Bk b 2
BEZE XL

R E B b 3
BEH&E XL
e A Tl
BE#& B XL
AR R B b
BEZEXL
e R T
BEHEeX



e B o A LB B A R ) 69

BE - —REER
B 42 4830 06
EBEA2 : &RER
— R

8§ 18 BUR 12EA2.1

B 52 48 AR 1RA2.2

B B2 4B MHE1RA2.3

Bl 52 45 IR 1RA2.4

B B2 48 IR RA2.5

EBHA3 : RERXRER

—RKE

B B2 48 R 1RA3.1

EHA4 : mIRE 1t
— R R

A 52 48 UHE 1RA4.1

1

BERERER(BEER - KEEMERME)WBER -

REREAMEER REELRENE - A 8
REUTRBHE) RBE (MU SEREN  SAR
O

REKERTE(WUASEREM  SERMHE) -

WA M RERMEE B R R ED S LB RAM
REXE B -

fi it SR B AR KO B R B A - DA KR PR SL Y A
KB ERRAEINELEEMEDNLSR -

S mAABEMHNEE (UHEFE)N(WER)E
HEBMLEE -

BMEBTAHRBERRAERENBERTZENBK -

WEBEZHHRELRABERNEAZERE KRR
BEAMTENTY -

BRI LEACERAEEUBETAELEFENEAR
REEEENHBE -
WRER M EEHETAELARENEARIKHREA
EH MEHTH -

8

BENVE

AR K Bk b
BE#& B XL
e R T
BEZEXL

B RR K B O
BEZEX
R B O
BEHZEXL
NIV Bl
©hE TEAR
It 5 1%
nAEBEREH
R TFRE
M #

sl 3 SRR E
REREER
B ATE ] B &R
R e R R

J& ¥ R AR 4L -
EEEiRE R
Y RIEZEL
EEERE



70 © " EI4ERE | 2021 MG EEH

BE - —REER

BAEENIEE 1 BENVE

B. #&

EBRETER

EBEB1: EfE

—RERE ERTHEER BEREA IEHH BE ¥ KREEIRXE
EHe  Zalt RESAREMSFEREN TARER
(@ EXx: R

(b) BITHBTABEAZENMHBEIZLRINE

B o
BB IR B RUER - EEEAR(N2BARE)  FRARMME REEIERZRE
EoMEERE - TARER
W52 45 IR 1EB1.2 RUER - FRANRMEEHDHNESRKLE - REBIHZRE
TARER
EBEB2: BEHZZ
— = ERRHZ2TIHERRAREEEHCBENLREN : REBEIREE
TARER
(@) BX: &
(b) BFHBROTABEARENHEEZEREONE
2l
B9 45 IR 1EB2.1 BEZF(REERFE)SFRITHMAERLE - REBIHZE
TARER
W 52 45 IR 1EB2.2 HIBBAIERL - REBIHZRE
TARER
W52 45 IR 12B2.3 BT RANBERERAT 2SR  URBEBRTE REEIEXE

ERE - TARER



e B 2 il 2 Y BB B A R A

71

BE - - —REER
HRERER
EEB3 : #EREI
— R

7 52 45 IR 1RB3.1

B 52 48 R 1RB3.2

BEB4 : 5 THA

—RIKE

B 52 45 AR 1RB4
A $& 48 2 15 1R B4.2
EERES

EBEBS5 : ftERERE
—RIEE

A 5 45 4R 1RB5.1

Bl 52 45 AR 1RB5.2

A $2 48 M5 12B5.3

A 52 45 2 45 1RB5.4

1

BERRABREBT LEREMNNHEMRENBR - #
AIFDEE ©
EUERNMEEEN(NEREEE TREEE) D
MEIEEBDLL -

U REERMNE D BRERTKZINFHE
-

BRAGLEETSH®H S TH

(@) BE: Rk

(b) HFHETABEAFENEMERRAOINE
%o
Bt I EGIEEABRET REHST -

W EHBEZRIBT A ERA BT RERHZ R

EEHERENRBEIEERMRBK -

iR B S HERRE
WAERERHERNEN MERTABEN M
EREE  ARBERTRERTA -

W AEBRNHERSERGNREL L SREARNE
B ARMBERTRERTE -

i EREHERRRESZHARREMERHOE
7 - ARABARITRERTE

8 Tl

B T3

8 Tl

REEIERE
TARER

REBIERZRE
TARER
REBITHRXRE
TARER

HEEEE
HEgEEE
HEEEE
HEHEEE

HEsEE R



72

© *hEAERE | 2021 HAAEBY

BE - —REER
B 42 4830 06
BEB6 : EmEE
— R

7 82 48 R 5 1RB6.1

7§ 48 M #E 12B6.2

A 5E 45 IR 15B6.3

A 52 45 2 45 1RB6.4

7 52 48 2 5 1RB6.5

EBEB7 : RES
— BB

B 8248 B 2B 71

B 52 45 AR 1RB7.2
A5 AR AR 1RB7.3

18

ERFREESTRGHREREZS S  BER
B AL B TR A

(@ BX: K

(b) BFHBETABEAXENHBEZRRONE
£t e
CERCEZXEMERTRL 2 R@EFEE DM ALK
MBS -
BRERNEMNRREORFEEAREEH TX -

Mg ERRENZEEEBNOED -

MlEERTEBEREMBWRERF

BB BEEERRERLEBBE - ARBBERTRE
B e

ERAMLEEE R RFRLREN

(@) EE: &

(b) BTHBETABEAZENRBEIZLRINE
£t

RERAAHETAXERERDLCELENEISH

AR E MAFRAER -

s mR B REF - ARMEBRITRERFE -

WAMEERE TIRENRESHEI -

BENVE

REZPEMNL
BREEZ2

NGEE Y
BRER
18 7 IR 75 A -
BlEFBR
ERMBERE
B R ET A
PNGENRE
BRER
REZFEL
RRBEES

I



e B 2 il 2 Y BB B A R A

73

B —REER

BRAMER
HE

EHEBS : HERE
—RERE

Bl 52 45 4R 1RB8.1

78 52 48 2 ¥5 17 B8.2

BRENHRSEKRTRE
BEBHEERERNEAHRE
EIERESE(HE RHEEFHE HIFX
Xt - 88F) -
EEIaBAAER(WSEAKHE) -

BffEHRFEMBERER
127

|_|_
(=2}
IR
ik
pactl

5
Bl

[Ca
N FH\
E/‘\ W

i3

e

D R e R e S
==
TIE
13
e

N
K-

H
B mp 1 mp 19 oy
™

5
Ji



74

© *hEAERE | 2021 HAAEBY

9.4 HEREHKHA

ARERTHEREEEERNDBRAFAASMEBZTEMARZMARLR (BRI EABIAT])E
FETRAMT ETRY DM E - +HRE L& RERIREESI(TESGHE %IJ)KI%%%M%/\@?WI\
AABRENHEEEIRS  EERNENSAE I HE RTITEERERSE HE CXBRRARE
BRRDTENED  EE  THMAK -
m R

AHERBREMRANME T ERIR HERERHERES  TERTRBREBEEZ %Q(fﬂﬂ%
EEI(ERNBRTXEHRBBLERECNER) FERTEBE(TERTXSRBBLELE
EHEsDERMK  XEZSEERETELENELR(PELEL G E T RERT HHE(CASS-CSR4. 0)>>
FEANBRIMTEEERERE - AREEFELDTRAUME -+ ERE HEREARSEIER
Bk —BHERAETHRE -
HEBEEE

MERKRGH  ARESRETEEREEEERODBERAFES T BBREMNBTFAF -
W& BB RR

AREHERVEBRERETEEREETERNARATIFEEEAE ] HbBERE R
AIAMEEER -

& B E £ E

20211 A1HZE2021F12A318 - 8o AR BEEBHE S &8E -



e B 2 il 2 Y BB B A R A

75

WEMBHRHA
AERREAGERE  [(F)AARTFAEREAETRERHBAERADBLRS THE - [F

BERIX(NEBIXRTHTEEREEEERNARIANERN DXRBERENE FAF - MERIK
R AREFHN[TIETIETIDIRRIARBTIIARESTIIARERET] -

& A
RRERFERE -
WE B

BT AT A A R A R A FE 5 480k A0 R B F IR 0 S A T 48 3B
B THAREM D H A -



76

© *hEAERE | 2021 HAAEBY

9.5 BERRKRER

WHMEE LI

FERHCEANCZPHE(TEEREEEERNERQF2021FHE

WMEMBEMAHTHERIELEAZRZ - S UNREBBTHAABETNESERELERM  TAUEERER
HENEEER - &
ik AR R AR E SR ATSHRPREREETTHAE
4R : 100033
B 3% 1 86-10-59619119
1. BHENTIFEMBRPRERNH —ERZHEE S
O M= = OHER OxrF
O BT O EEE g Ot & O &t (FHE)
2. FREEGKEBYTREREEEERMAERA FETHRE(WNMRECNERAES  BRKE
4~ 5/NFE)
02 o5

3. MRER CHENRAERERLEFR?
O 4 & hi O EFhR

4. CHEZRIAERERETR?
O & h 0O EFhR

5. BEDNRIFHEEERENGEEFTE

e HWHEM(RENABMHE RFAXE 5IAAB  BHHIM

O 3% (8 41) 025 (—%,) 1o (&E)

e AREEHREESEEEA(RE)
O 37 (8 4F) 022 (—&) 015 (8E)

s EEEEM(EEMITEEERE YLABEEAHEENFR)
O 37 (84F) 022 (—&) 012 (&E)

BRABREEWBENABRNAIN  REEHFLHIWTENES ?

FEL)

BEE#RE) - RUIM EEHE K

202245 A






)
1
T

2 O 2 1 C:INA HUARO@

SOCIAL RESPONSIBILITY REPORT

tEETHE




&) v 45l | 2021 SOCIAL RESPONSIBILITY REPORT

Contents

1. Chairman’s Statement

2. About Us

2.1
2.2
2.3

Company Overview
Corporate Governance
Compliant Operation

3. Social Responsibility Management

3.1
3.2
3.3
3.4

Social Responsibility Concept
Board of Directors’ Statement
Stakeholder Engagement
Materiality Analysis

4. Serving National Strategies and Deepening
Transformational Development

4.1
4.2

4.3

Serving National Strategies by Leveraging Strengths

Protecting People’s Livelihood and Promoting
Inclusive Finance

Taking Multiple Measures to Enable High-Quality
Development

5. Diffusing Financial Risks to Safeguard Financial

Security

5.1 Standing on Established Positioning to Focus on the
Distressed Assets Business

5.2 Diffusing Risks to Reconstruct the Value of
Distressed Assets

5.3 Undertaking Intra-industry Cooperation to Promote

Industry Development

11
14

18
18
18
19
23

25
25

29

32

38

38

41

44



CHINA HUARONG ASSET MANAGEMENT CO., LTD.

Contributing to the “Dual Carbon” Goals and
Promoting Green Development

6.1 Establishing Low-carbon Concepts to
Address Climate Change

6.2 Making Innovations in Green Finance for
the “Dual Carbon” Goals

6.3 Building Low-carbon Enterprises and
Promoting Green Culture

Protecting Employees’ Rights and Interests to
Fulfill the People-oriented Concept

7.1 Implementing Employment Responsibility
and Protecting the Legitimate Rights and
Interests of Employees

7.2 Stimulating the Vitality of Talents and
Encouraging Employees to Grow

7.3 Focus on Development and Care for
Employees’ Physical and Mental Health

Practicing Responsibility and Contributing to
Social Welfare

8.1 Targeted Assistance to Help Rural Revitalization

8.2 Enthusiastically Engaging in Public Welfare and
Promoting Social Well-Being

Appendix
9.1 Social Recognition

9.2 Independent Assurance Report of the Social
Responsibility Report

9.3 HKEX ESG General Disclosure and KPls
9.4 About the Report
9.5 Feedback Form

46

46

48

51

55

55

57

61

65
65

76

82
82

83
87
96
98



&) v 45l | 2021 SOCIAL RESPONSIBILITY REPORT

1. Chairman’s Statement

The year 2021 is an eventful year with special significance in the history of China Huarong. Under the
loving care of the Party Central Committee and the State Council and with the support from the superior
authorities, shareholders and the public, China Huarong, despite the complex and severe internal and
external environment as well as its major operating challenges, resolutely implemented the decisions and
arrangements of the superior authorities and took the initiative to overcome major operating challenges.
Adhering to the guidance of Party building, China Huarong held fast to its main responsibility and core
business and worked hard to stabilize overall business development. It successfully completed introduction
of strategic investors by way of capital increase, continuously consolidated the results of poverty alleviation,
and actively fulfilled its environmental, social and corporate governance responsibilities. Important progress

was made in promoting the high-quality development of New Huarong in this period.

Responding with cool-headedness to major risks and challenges and consolidating the foundation
for sustainable development. Given a series of major trials such as delayed disclosure of annual report,
market fluctuation, suspension of stock trading, and reform and restructuring, China Huarong maintained
its strategic focus, strengthened Party leadership and building within the Company, enhanced internal
governance, actively and steadily pushed forward introduction of strategic investors by way of capital
increase, promoted the downsizing of organizations in an orderly manner, and made consistent efforts to
stabilize liquidity, so as to ensure that the Company’s shares could resume trading as scheduled. While
keeping up our zero-systemic risk strategy, our risk resistibility was further improved, our operating results
went back to the positive territory, and the corporate governance structure continued to be improved,

further consolidating the foundation for sustainable development.

Adhering to the main responsibility and the core business of distressed asset management and
implementing the mission of a central financial enterprise. Based on its function positioning, China
Huarong insisted on preventing and resolving financial risks, serving supply-side structural reform and
supporting the development of the real economy, focused on improving its capability in core business
development, and played the role of a national team and main force in distressed asset industry. In the year,
the asset packages acquired in the open market amounted to RMB77.9 billion, indicating a maintained
industry leadership in market share. A series of projects have been implemented, such as bailout of
difficulties for listed companies, divestiture of the main and auxiliary industries of state-owned enterprises,
and acquisition and restructuring of defaulted bonds, effectively meeting the special financial needs for
the development of the real economy. Regarding market-oriented DES business, China Huarong focused
its investment on areas such as Internet, big data and healthcare to play a leading role in promoting high-

quality development of strategic emerging industries.
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Steadily developing green finance to serve the “dual carbon” goals. China Huarong persistently
integrated the concept of green development into the whole process of operation and management, and
actively supported green and low-carbon economic and social transformation. By starting with green
finance, China Huarong improved its systems and optimized its product structure. The growth rate of
green credit scale of Huarong Xiangjiang Bank was far higher than that of other loans of the bank, and the
percentage of green leasing business of Huarong Financial Leasing continued to increase. To support the
national strategy of “achieving carbon peaking by 2030 and carbon neutrality by 2060”, China Huarong
increased financial support for energy conservation and environmental protection, clean energy, ecological
management and other businesses, and assisted low-carbon enterprises in transformation and development.
It advocated green operation, cultivated green culture, and promoted energy conservation and carbon

reduction, to speed up the digital transformation of its business operation.

Consolidating and expanding the results of poverty alleviation and promoting the revitalization of the
counties. In accordance with the requirements of “abstaining from shirking their responsibilities, repealing
poverty alleviation policies, ceasing assistance, and stopping regulation”, China Huarong continued to
promote the effective connection between consolidating and expanding the results of poverty alleviation
and revitalization of the counties, and achieved new results in targeted support. We introduced changes
and new ideas to our support model, expanded channels for poverty alleviation, built support platforms
for internal staff, customers and Party building, and launched for the first time a consumption support
zone on the market-oriented professional e-commerce platform. The financial support “package” was
introduced. Specifically, we facilitated the implementation of a number of support projects and promoted
the revitalization of the counties through direct investment in support funds, establishment of the “Huarong-
Xuanhan County Revitalization Industry Fund”, and other financial means. In 2021, China Huarong was
awarded the advanced collective for targeted poverty alleviation by financial institutions, demonstrating our

social responsibility as a financial enterprise.

Adhering to the people-oriented philosophy, and actively building platforms for staff growth and
development. China Huarong practices the people-oriented business philosophy and attaches great
importance to the growth and development of our staff. We improved the construction of the organizational
and personnel mechanism, made our salary management system as good as possible, strengthened the
business line-related trainings, and built career development channels for our staff, so as to continuously
promote their career development and growth. As we cared for the physical and mental health of our staff,
we opened up internal communication channels, and did substantive work for them in various aspects
such as medical insurance, online training, retirement protection, psychological health and working

environment, so as to effectively enhance their satisfaction and sense of achievement.
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Looking back on the past year, we have made painstaking efforts every step forward, and all our
achievements would not have been possible without the support of all the parties concerned. On behalf
of the board of directors of the Company, | would like to express my sincere gratitude to the superior
authorities, shareholders and the public for their care for and assistance to China Huarong, and to the

cadres and employees in the whole system for their dedication and contribution.

Looking ahead, 2022 is a key year for China to march towards the second centenary goal, and
also an opening year for China Huarong to enter a new development stage. Standing at a new historical
starting point, China Huarong will adhere to the guidance of Xi Jinping Thought on Socialism with Chinese
Characteristics for a New Era, grasp the new development stage, implement the new development concept,
integrate into the new development pattern and strengthen the guidance on Party building. With a focus on
the main responsibility and the core business of distressed asset management, and upholding integrity and
innovation and a pioneering spirit, we will also serve “the country’s most fundamental interests” with our
own duties and missions, promote high-quality development under the patrol inspection and rectification of
the CPC Central Committee, and reward the shareholders, customers, employees and society with excellent

results, to pay tribute to the success of the 20th National Congress of the Communist Party of China!

Chairman: Liu Zhengjun
May 20, 2022
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2. About Us

2.1 Company Overview

Company Profile

China Huarong Asset Management Co., Ltd. (Stock Code: 2799), with its predecessor being China
Huarong Asset Management Corporation founded on November 1, 1999, is one of the four state-owned
AMC:s established in response to the Asian financial crisis and for mitigating financial risks, promoting the
reform of state-owned banks and the reform and difficulty relief of state-owned enterprises. It was converted
into a joint stock limited company upon the approval of the State Council of the PRC on September 28,
2012. On October 30, 2015, China Huarong was listed on the Main Board of the HKEX and its major
shareholders included CITIC Group Corporation, the Ministry of Finance of the People’s Republic of China,
China Insurance Rongxin Private Fund Co., Ltd., China Life Insurance (Group) Company, Warburg Pincus

and Sino-Ocean Group Holding Limited.

The Company mainly engages in such businesses as distressed asset management, financial services,
and asset management and investment business, with distressed asset management being its core business.
As of the end of 2021, China Huarong has 33 branches with geographic coverage across 30 provinces,
autonomous regions and municipalities in mainland China as well as in Hong Kong and Macau. lts
platform subsidiaries include Huarong Securities, Huarong Financial Leasing, Huarong Xiangjiang Bank,
Huarong Trust, Huarong Rongde, Huarong Industrial and Huarong International, with a total of about

10,000 employees.



8 &) v 45l | 2021 SOCIAL RESPONSIBILITY REPORT

Organization Chart

General Meeting of Shareholders

Board of Directors

I I I I I Senior Management




CHINA HUARONG ASSET MANAGEMENT CO., LTD.

sion Committee

Supe

Board of Supervisors

General Office of the Board of Supervisors

——— Huarong Industrial I & M Co., Ltd.

Huarong Rongde Asset Management Co., Ltd.

Huarong Consumer Finance Co., Ltd.

7] China Huarong International Holdi Limited
=
o
&
=] Huarong International Trust Co., Ltd.
17
=
=
» China Huarong Financial Leasing Co., Ltd.
Huarong Securities Co., Ltd.
l—— Huarong Xiangjiang Bank Corporation Limited
—— Jiangsu Branch Guangxi Branch Xinjiang Branch
P Guangdong q q
Shanghai Branch Branch Qinghai Branch
WM._-_.HM_W__E_W Hunan Branch Ningxia Branch
Jilin Branch Hubei Branch Gansu Branch
7]
m Liaoning Branch Henan Branch Shaanxi Branch
9
g
Inner Mongolia Shandong q
= hou B h
=] Branch Branch CulzhoulBrany

Shanxi Branch Fujian Branch Yunnan Branch

Hebei Branch Jiangxi Branch Choneding
Branch
Tianjin Branch Anhui Branch Sichuan Branch

—— Beijing Branch Zhejiang Branch Hainan Branch

Shanghai Free
Trade Zone Branch

Shenzhen Branch

Dalian Branch



10

&) v 45l | 2021 SOCIAL RESPONSIBILITY REPORT

Strategy and Corporate Culture

Mission of New Huarong: Serving national strategies, relieving financial risks, promoting

corporate value, and realizing employees’ dreams.

Vision of New Huarong: Building an asset management company and financial service brand

that is renowned in the world and leading in China.

Core values of New Huarong: Integrity, innovation, professionalism, and prudence.

Basic connotation of New Huarong: Political integrity, effective governance, prominent core

business, high quality, being responsible, low-key and pragmatic.

Strategic positioning of New Huarong: Focusing on the needs of socio-economic development
and supply-side structural reform, China Huarong will leverage its expertise strength and skills to
revitalize the inventory, mitigate risks, and give play to its functions of financial assistance and
counter-cyclical tools. It aims to serve as a provider of financial rescuing services, a manager of

broadly-ranging distressed assets, and a supplier of featured financial products and services.
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2.2 Corporate Governance

The Company strictly abides by the corporate governance codes for listed companies in Hong Kong,
earnestly implements domestic and overseas regulatory requirements, and keeps strengthening the in-depth
integration of the leadership of Communist Party of China and corporate governance. The Company works
to improve and optimize its corporate governance structure, and deepens corporate governance reform by
building a corporate governance mechanism that features with clearly defined responsibilities, reasonable
division of functions, coordinated operation and effective checks and balances. The Company endeavors
to promote the board of directors to actively play its strategic leadership role and the board of supervisors
to play its supervisory role, strengthen the management over investor relations and information disclosure,
continuously improve the information transmission mechanism to protect the shareholders’ right to stay
informed, treat domestic and foreign investors fairly, and promote the Company’s lawful and compliant
operations and sustainable and sound development, so as to maintain the stability of its stock market value

and protect the rights and interests of all shareholders.

General Meeting of Shareholders

The general meeting of shareholders is the Company’s authority. The functions and powers exercised
by the general meeting of shareholders in accordance with law include, but are not limited to the following:
determining the Company’s management policies and annual investment plans; electing and replacing
directors and supervisors who are not employee representatives; determining the compensation of directors
and supervisors; reviewing and approving reports of the board of directors and the board of supervisors;
reviewing and approving the Company’s annual financial budget plan and final accounting plan; reviewing
and approving the Company’s profit distribution and loss recovery plans; making resolutions on the
Company’s increase or decrease in registered capital; making resolutions on the Company’s issuance
of corporate bonds, stocks of any kind, warrants or other marketable securities and for listing; making
resolutions on the Company’s merger, division, dissolution, liquidation or change in corporate form;
amending the Company’s Articles of Association and rules of procedures for the general meeting of
shareholders, the board of directors and the board of supervisors; deciding on the Company’s appointment,
dismissal, or non-renewal of the appointment of accounting firms that conduct regular statutory audits of the
Company’s financial reports, etc. In 2021, the Company held 4 general meetings of shareholders, including
1 annual general meeting and 3 extraordinary general meetings, with 30 proposals reviewed and approved,

and 1 report heard.
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Board of Directors

The board of directors is accountable to the general meeting of shareholders according to the Articles
of Association. The functions and powers exercised by the board of directors according to laws include,
but are not limited to the following: convening and reporting to the general meeting of shareholders;
implementing the resolutions of the general meeting of shareholders; determining the Company’s business
plan, development strategy and investment plan; formulating the Company’s annual financial budget plan
and final accounting plan; formulating the profit distribution plan and loss recovery plan; formulating
plans for the Company to increase or decrease registered capital; drafting programs for mergers, split-ups,
change of corporate form or dissolution of the Company; formulating programs for issuing corporate bonds,
stocks of any kind, warrants or other marketable securities, and programs for listing; drafting programs to
repurchase the Company’s stock; drafting amendments to the Company’s Articles of Association, rules of
procedure of the general meeting of shareholders, rules of procedure of the board of directors, etc. As of
the end of 2021, the board of directors consisted of 11 directors, including 3 executive directors, 4 non-
executive directors and 4 independent non-executive directors. In 2021, the board of directors held 9
meetings, including 4 regular meetings and 5 extraordinary meetings, with 58 proposals reviewed and
passed and 17 reports heard. The resolutions adopted included 30 on operation and management, 9 on

institutional development, 4 on the appointment or approval of officers, and 15 on other issues.

In a bid to improve the efficacy and corporate governance capability of the board of directors, China
Huarong devised the Board of Directors’ Diversification Policy. In vetting the candidates for directors, the
Nomination and Remuneration Committee will consider the complementarity of various factors, including
but not limited to gender, age, cultural and educational background, professional experience, skills,
knowledge and/or years of service, to ensure that all directors have appropriate competences, experience
and a wide array of perspectives and views. As of the end of 2021, the board of directors have independent
non-executive directors accounting for more than one third of the Company’s total directors, with at least
one of them equipped with the professional qualifications required by regulatory bodies. In addition, it has

one female director at the very least.
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Board of Supervisors

The board of supervisors is the supervisory body of the Company and is accountable to and reports
work to the general meeting of shareholders according to the Articles of Association. The functions and
powers exercised by the board of supervisors include, but are not limited to the following: checking
and supervising the Company’s financial conditions, auditing financial reports, profit distribution plans,
and other financial information; formulating rules of procedure of the board of supervisors or drafting
amendments to the rules of procedure of the board of supervisors; nominating shareholder representative
supervisors, external supervisors and independent non-executive directors; supervising the selection
and appointment of directors; proposing to convene extraordinary meeting of the directors; proposing to
convene extraordinary meeting of the shareholders and, in the event that the board of directors fails to
perform its duties of convening and presiding over the general meeting of shareholders as required by laws,
regulations or the Company’s Articles of Association, convening and presiding over the general meeting
of shareholders; making proposals to the general meeting of shareholders, etc. As of December 31, 2021,
the Company’s board of supervisors consisted of 5 supervisors, including 1 shareholder representative
supervisor, 2 external supervisors and 2 employee-representing supervisors. 6 meetings of the board of

supervisors were held in 2021, at which 19 proposals were considered and approved.

Senior Management

Senior management is the executive body of the Company and is accountable to the board of directors.
In accordance with the authorization of the board of directors, the senior management determines the
operational, management and decision-making matters within its authority. Senior management personnel
shall, on a regular basis or in accordance with the requirements of the board of directors, report to the board
of directors on the Company’s operating performance, important contracts, financial status, risk status and
business prospects in a timely, accurate and complete manner; and it shall accept inquiries from the board

of directors and its special committees, and accept supervision of the board of supervisors.
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2.3 Compliant Operation

China Huarong strictly observes laws and regulations, sticks to the bottom line of compliant operation
and constantly improves the enterprise management system by building a corporate governance structure
with clear authority and responsibility, coordinated operation, and effective checks and balances. Relying
on its reasonable internal control mechanism, strict risk management and control measures, and effective
supplier management systems, China Huarong actively promotes its clean governance, anti-corruption,
anti-money laundering, anti-terrorist financing work to ensure comprehensive compliance with laws and

sustainable development.

Internal Control Management

For the goals of operational compliance, effective operation and reliable reporting, China Huarong
continuously improves its internal control management system and carries out self-assessment of internal
control. It has basically completed the goal of building the New Huarong institutional system. The Company
has organs at different levels, such as the board of directors, board of supervisors, senior management,
headquarters units, branches, and subsidiaries, as well as three lines of defense for internal control
composed of operating management units, internal control management units, and internal auditing units.
The above organs and units perform their respective duties and work towards the Company’s goal for

internal control.

China Huarong put on “Internal Control and Compliance Management Construction Year” initiative
in 2021. Under the initiative, it identified and rectified moral hazards in business areas and “made a
review” of projects exposed to risks with a view to sorting out the points of risk one by one in its business
and management. Moreover, it summarized the risks existed prior to the case of Lai Xiaomin, its former
Chairman, and drew on lessons from the case, to enhance its risk control measures and sharpen its risk
identification and management capabilities. Meanwhile, China Huarong stepped up its efforts to build
internal control and compliance systems, improve training, publicity and mechanisms to urge rectification

of misconduct, and enhance the concept of lawful and compliant operations.

Comprehensive Risk Management

Based on the corporate governance structure, China Huarong has established a unified and layered
structure for comprehensive risk management, putting in place a multi-dimensional risk management system
that involves three levels of the corporate governance structure, engages three tiers of a specialized risk

management team, and sets three lines of defense for practical operation.
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China Huarong put risk mitigation at the core of its work and took enhanced measures to forestall
and resolve risks in 2021. Specifically, it created risk mitigation mechanisms for major projects, optimized
performance appraisal systems, enhanced incentives and cut back on risk exposures. Meanwhile, it
tightened the business access, authorization, credit line and concentration management, improved the
risk alert and monitoring mechanism, and enhanced the quality management and control of assets to
put incremental risks under effective control. In the meantime, it went all out to stabilize its financing,
established a liquidity emergency response mechanism and tightened the management of its cash position
to secure its liquidity. Finally, it intensified the development of risk management information systems and

business lines to provide stalwart support for its risk management work.

Supply Chain Management

China Huarong constantly improved its suppliers’ management system in strict accordance with
relevant laws and regulations such as the Tendering and Bidding Law of the People’s Republic of China
and the Interim Provisions on the Management of Centralized Procurement of State-owned Financial
Enterprises. In an effort to enhance the management of its suppliers, it formulated and implemented such
rules and regulations as the Implementing Rules for the Selection of Intermediary Agencies Subject to the
Management of the Company’s Headquarters, the Administrative Rules for the Appointment of Legal Firms,

the Administrative Measures for Audit and Appraisal Intermediary Agencies, etc.

In 2021, particularly, China Huarong formulated the Administrative Measures for Centralized
Procurement and the Work Rules for the Centralized Procurement Management Committee, in an attempt
to standardize its centralized procurement management system in all respects. China Huarong set up the
Centralized Procurement Management Committee to create an organizational framework for procurement,
and further improved the management of procurement processes by focusing its efforts on comprehensively
regulating and supervising procurement projects that involved large-value commodities, services or
construction contracts. Moreover, it actively practiced the principle of green procurement by specifying that

centralized procurement shall give priority to energy-saving and environment-friendly products.

In 2021, the Company’s headquarters had a total of 32 suppliers from which it purchased products
or services of more than RMB1 million under a single contract, including 27 suppliers in North China,

4 suppliers in East China, and 1 supplier in South China.
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Anti-Corruption Efforts for Clean Governance

In an effort to carry out the requirement to enforce full and strict governance over the Party, China
Huarong advanced the Party style, clean governance and anti-corruption work in earnest. Drawing on and
motivated by high profile cases, it actively fostered a political ecosystem characteristic of integrity and
erected a line of defense for preventing corruption and resisting moral decline. In particular, the Company
worked out such institutional and normative documents as the Measures for the Inspection of the Party
Committee of China Huarong Asset Management Co., Ltd., the Clean Governance Provisions for Investment
Behaviors of Individual Employees, and the Notice on Provisions for Preventing Transfer of Interest in
Operating Activities, etc., to guide employees to exercise self-discipline and put various clean governance

requirements in practice across the links of its operation and management.

In 2021, China Huarong tightened company-wide intra-Party supervision by advancing a full-coverage
inspection campaign in a high-quality, sound and orderly manner. Throughout the year, it sent down
9 disciplinary inspection teams, organized in 3 rounds, to scrutinize the work of the Party committees at
20 branches/subsidiaries. With respect to problems detected, it laid down the responsibilities for making
rectifications and pushed the entities inspected to address both the cause and the effect of their problems.
By a “dual feedback” approach, it imposed the principal responsibility for making rectifications on both the
Party committee and the Party secretary of the entities inspected. Following “strict” criteria, it continued
to take stock of the situation of the full and strict governance over the Party, the Party style and clean
governance initiative and the anti-corruption campaign in particular. While maintaining a tough stance
against disciplinary violations, it placed emphasis on restoring the political ecosystem in order to assist
with the Company’s development. Particularly, it held a special education session with reference to a series
of corruption scandals involving regulatory bodies, including the serious credit risk incident at Baoshang
Bank Limited, to communicate and carry out the spirit of the higher-level regulators. Meanwhile, it made
arrangements for the entire Company to receive anti-corruption education by watching special videos
for educational purposes. In addition, it organized a special campaign to check, prevent and control
corruption risks and those relating to the investment of individual employees and “made a review” of the
initiative to crack down on the transfer of interest. By conducting self-check, company check, risk rating,
and formulating control and prevention measures, among other things, it further squeezed on the room for
rent setting and seeking, with a view to creating a corruption risk control and prevention system focused on

preventing the transfer of interest.
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China Huarong attached great importance to clean governance culture building and anti-corruption
training in an effort to foster a corporate culture featuring integrity. During the reporting period, it fulfilled
more than 20 hours of clean governance education and training on a per capita basis across the Company.
Meanwhile, it encouraged and organized directors and supervisors to participate in anti-corruption
training sessions. In day-to-day performance of duty, all members of the board of directors and the board
of supervisors have studied anti-corruption regulatory information and requirements on an ongoing basis,
including the Anti-Money Laundering and Counter-Terrorist Financing Ordinance of Hong Kong (Chapter
615), the Prevention of Bribery Ordinance of Hong Kong (Chapter 201), the Anti-unfair Competition Law
of the People’s Republic of China (2019 Amendment), the Anti-money Laundering Law of the People’s
Republic of China, etc.

Anti-money Laundering and Anti-terrorist Financing

China Huarong strictly abides by anti-money laundering and anti-terrorist financing laws and
regulations, earnestly fulfills statutory obligations, and has developed the Internal Control Norms for
Anti-money Laundering and Anti-terrorist Financing and the Management Measures for Money Laundering
Risk Assessment and Related Customer Classification. It continuously improves the anti-money laundering
and anti-terrorist financing management system and working mechanism, and ensures the effective
implementation of related laws, regulations and corporate rules of anti-money laundering and anti-terrorist

financing.

China Huarong continuously improved its anti-money laundering and anti-terrorist financing systems
in 2021. It formulated the Administrative Measures for the Self-assessment of Money Laundering and
Terrorist Financing Risks to specify the principles, procedures and approaches to be followed in conducting
self-risk assessment. In the meantime, it further carried out the anti-money laundering requirements of
regulatory bodies by deploying and arranging anti-money laundering work, and setting up an Anti-money
Laundering Steering Group; advancing preparations for the self-risk assessment; strengthening the building
of anti-money laundering systems and optimizing the functions, integration and operating environment
of such systems in particular; enhancing the guidance and supervision over the anti-money laundering
work, conducting off-site inspections on an ongoing basis; providing anti-money laundering training,
and organizing relevant publicity activities to sharpen the anti-money laundering awareness and money
laundering risk control and prevention capabilities of all employees. The Anti-money Laundering Steering
Group convened a meeting in 2021 to review the Company’s anti-money laundering work report and set
out relevant requirements accordingly. During the reporting period, the Company is found to be free of any

significant money laundering risk events.
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3. Social Responsibility Management

3.1 Social Responsibility Concept

Based on its functional positioning as a financial asset management company, China Huarong is
committed to serving the real economy, preventing and controlling financial risks, and deepening financial
reforms. While building a high-quality New Huarong, the Company effectively serves the national
development strategy by actively participating in targeted poverty alleviation, environmental protection, and
public welfare, while continuously enhancing its ability to promote coordinated development of economy

and society so as to create value for the country, clients, shareholders, investors, employees and society.

J For the country: Focusing on the main responsibility and the core business, serving the real economy,

and diffusing financial risks to safeguard the country’s economic stability and financial security.

. For clients: Offering high-quality financial services to help customers achieve value enhancement and
corporate reengineering; providing financial aid services, increasing the value of low-productive or
inefficient assets, and taking advantage of multiple financial licenses to provide both multi-purpose

and characteristic financial services.

J For shareholders and investors: Engaging in steady and compliant operations and continuously

enhancing the Company’s value to achieve good returns to shareholders, investors and the market.

J For employees: Building a career platform, caring for employee growth, and enhancing employees’
cohesiveness and sense of gain to realize the common development of personal value and corporate

value.

J For society: Caring for social development, earnestly fulfilling social responsibilities such as
maintaining stability and poverty alleviation, and actively carrying out social welfare activities such as

financial knowledge dissemination and charitable donation.

3.2 Board of Directors’ Statement

In light of the functional positioning as a financial asset management company, China Huarong has on
a voluntary basis assumed and practiced corporate social responsibility in an effort to build a New Huarong

of high quality.

In an explicit manner, China Huarong specifies that the board of directors is responsible for
formulating ESG strategies and reports; the management for creating a social responsibility performance and
management mechanism where multiple functional departments coordinate for the sake of synergy; and

various functional departments and branches for establishing their respective designated contact systems.
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As the highest decision-making body, the board of directors adheres to the requirements of the ESG
Reporting Guide of the Hong Kong Stock Exchange and responsible for finalizing ESG guidelines, strategies
and goals, as well as for assessing the Company’s ESG risks. In particular, the board of directors is mandated
to identify key risk control matters relating to ESG, check on a regular basis ESG affairs that may bear on the
Company’s business or operation, shareholders or other stakeholders, evaluate and supervise the Company’s
operation in ESG, all based on the Company’s internal control mechanisms. The management is tasked to

put in place and implement the specific ESG work.

The board of directors will take into consideration key issues identified through consultations with
stakeholders, and deliberate the ESG annual reports on the Company’s progress in ESG management and
practice in strict accordance with governance procedures, to ensure that the board of directors participates

in the entire ESG process as well as relevant information disclosure.

In 2021, the board of directors reviewed and supervised the Company’s policies and measures
concerning such ESG issues as complying with laws and regulations, serving national development
strategies, addressing climate change, performing social responsibility, etc. This report makes full disclosure
of the Company’s progress and accomplishments in respect of the foregoing work and other ESG issues in

2021. It has been deliberated and adopted by the board of directors on May 20, 2022.

3.3 Stakeholder Engagement

The Company consistently engages in multi-channel communications with stakeholders. It created
regular communication mechanisms with 7 key stakeholders, including regulators, local governments,
shareholders and investors, clients, communities, employees, and suppliers. Furthermore, it incorporated the
appeals of various stakeholders into its operating and decision-making processes with a view to taking timely,
effective measures to meet the reasonable expectations and needs of its stakeholders. This report, which serves
as a focal display of the corporate social responsibility (CSR) work, actively conveys the Company’s social
responsibility concept to various stakeholders, demonstrates the effectiveness of the Company’s practice in

this area, and further enriches the Company’s communications and interactions with its stakeholders.
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Stakeholders’” Key Expectations and Communication Channels Chart

Types of
Stakeholders

Key Issues of Concern

Key Communication

Key Measures to

Regulatory

Authorities

Local Government

Steady business

operations

A well-developed
internal control
system and risk

management system

Actively fulfilling
social responsibility
of financial

enterprise

Promoting local and
peripheral industrial

development

Compliant operation

Tax payment in
accordance with

laws

Approaches
Regular report

Participation into

industry meeting
Official website

China Huarong
WecChat subscription

Government meeting
Irregular visits

Public servants’
supervision and

inspection
Official website

China Huarong
WeChat subscription

Respond

Establishing a
comprehensive
corporate internal
control system, and
improving corporate

governance

Active action to

relieve financial risks

Improving business

operation efficiency

Providing
employment
opportunity and
contributing to tax

revenue

Cooperation with
government’s
supervision and
inspection work, and
improvement of the
internal supervision
and inspection

system

Compliance with

laws and regulations
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Types of

Stakeholders

Shareholders &

Investors

Customers

Key Issues of Concern

Sustained and stable

return on investment

Timely information

disclosure

Compliance business

operations

Products and services

with high quality

Timely response to

customer demands

Providing integrated

solutions

Key Communication

Approaches

General meeting of o

shareholders

Regular report
and company

announcements

Investor
meetings, results
announcements,
roadshow and
other information

distribution channels

Investor Relations

telephone and email
Official Website

China Huarong
WeChat subscription

Customer revisits °
Regular visits

Customer satisfaction

survey
Official website

China Huarong
WeChat subscription e

Key Measures to

Respond

Enhancing diversified
business, and
consolidating the
leading role in the

industry

Receiving investors
and their calls and
letters, strengthening
effective
communication

and information

disclosure

Improving internal

compliance system

Establishing a
comprehensive
service response

system

Improving customer
complaint handling

process

Developing
guidelines for service

standardization
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Types of

Key Issues of Concern

Key Communication

Key Measures to

Stakeholders

Community

Employees

Suppliers

Supporting
community

development

Respecting
community culture
and participating into

community activities

Good career
development and

growth opportunities

Great pay and

benefits

Protection of health

and safety

Fair and open

procurement process

Fulfilling the contract

on time

Helping the growth
of suppliers to
achieve a win-win

situation

Approaches

Community delegates

survey
Routine visits
Official website

China Huarong
WecChat subscription

Internal website
Internal journal
Employee Congress
Official website

China Huarong
WeChat subscription

Regular meeting
of quality
communication

Official website

China Huarong
WeChat subscription

Respond

Supporting
community
development

activities

Carrying out charity
service activities in

communities

Maintaining good

communication

Improving staff
recruitment,
promotion and other
internal management
regulations and

systems

Enriching employee’s

spare time

Providing a variety
of working and
living security for

employees

Ensuring the
transparency of the
procurement process,
internal and external
supervision and

inspection

Reasonable control
of corporate cash
and ensuring timely

payment

Promoting
communication with

suppliers
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3.4 Materiality Analysis

Following the ESG Reporting Guide of the Hong Kong Stock Exchange, relevant regulatory policies

and macro-economic hotspots, China Huarong conducted a lot of preliminary researches and analyses to

create a list of material issues for the current social responsibility report by way of industry benchmarking,

stakeholder questionnaire surveys, etc. Based on a thorough assessment of the impact of various issues on

stakeholders and China Huarong, 21 substantive issues highly pertinent to China Huarong were identified

and used as important reference for the formulation of ESG strategies, the setting of goals and the sustained

disclosure of information. The identification of material issues was carried out by independent third-party

consultants hired by the Company.

In 2021, China Huarong adopted the following processes to identify social responsibility issues of

major significance:

1. Identify related

issues

2. Survey the extent

of attention

3. Analyze
operational

impact

4. Prioritizing the

material issues

China Huarong assessed and collected a total of 21 CSR issues by
extensively benchmarking the Company’s performance against the ESG
Reporting Guide and regulatory policies, and analyzing macro-economic

hotspots.

The Company received 907 valid questionnaires from external stakeholders
and identified material issues by thoroughly evaluating the impact of various
issues on external stakeholders in light of the Company’s operation and

management priorities.

China Huarong received 65 valid questionnaires from its management and
identified material issues by thoroughly evaluating the impact of various issues

on the Company in light of its operation and management priorities.

Based on identification and analysis, the issues were ranked in order of their
significance and a materiality matrix was developed, which served as important
reference for defining ESG strategies and goals, preparing the Report, and for

continuous information disclosure.
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In 2021, China Huarong’s CSR (Corporate Social Responsibility) materiality concerns were determined

as follows:
China Huarong’s CSR Materiality Matrix in 2021
Issues of average Issues of major importance
importance

i e Lawful and compliant operation
® Governance issues

® Social issues

O Eivlirenmenial fesis Following national strategies ®
Quality management ®

Supply chain management ® ® Mitigation of financial risks

Promote industry cooperation .
Y .p Service for the real economy @

Protection for client privacy ® Clean governance
and information security ®
. , . ® Internal risk control
Protection for employees’ rights and interests ®
Employee care policy
Stakeholder communication ®

Green office Employee communication @

® . _ ESG
® Community development contribution

Importance for stakeholders

Green finance

° Social welfare
°

Employee training and development
°

Response to climate change ®

Issues of minor importance

Importance for China Huarong’s Sustainable Development
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4. Serving National Strategies and Deepening
Transformational Development

In 2021, a starting year of the 14th “Five-Year” period, China Huarong intensified its support for the
key areas and important strategies of national development by focusing on nationally important strategic
decisions, taking account of the new development stage and carrying out the new development concept
with a view to creating a new development pattern, promoting high-quality development and giving
full play to the aiding role of finance, thus serving the big picture of advancing stability on six fronts
(employment, the financial sector, foreign trade, foreign and domestic investments, and expectations)
and security in six areas (employment, basic living needs, operations of market entities, food and energy
security, stable industrial and supply chains, and the normal functioning of primary-level governments).
In addition, it supported the development of priority livelihood projects, helped local governments diffuse
risks, maintain social and economic stability, and improve the quality and effectiveness of its efforts to
serve the real economy. Furthermore, it optimized customer experience, ramped up the development
of information technology, and valued research and innovation capabilities and intellectual property

protection in order to improve the quality of transformational development at the New Huarong.
4.1 Serving National Strategies by Leveraging Strengths

Serving National Strategies

China Huarong voluntarily took the big picture of national development into account and actively
delivered on the mission of central SOE. In practice, it leveraged its financial services advantages and
optimized its business and asset deployments to focally support the construction of Xiong’an New Area, the
coordinated development of the Beijing-Tianjin-Hebei region, the Yangtze River Economic Belt building
and the rural revitalization drive, thereby making positive contribution to regional development across
China.

Huarong Securities served as an exclusive lead underwriter for

Baoding Guokong Group Co., Ltd. in its two round private placement of

corporate bonds in 2021. The bonds, worth RMB2 billion, were issued

at the coupon rate of 4.80% and 4.10%, respectively, by an issuer with a

Serving the construction of  credit rating of AA+ for a term of 5 (3+2) years. The two rounds of bond
Xiong’an New Area issuance both saw the largest size and the lowest coupon rate among all
single-term corporate bonds issued with the same rating and maturity

since 2021 in Hebei Province, thus assisting the upgrading of urban

development strategies of Baoding and the construction of Xiong’an New

Area in particular.
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Serving coordinated
development of the Beijing-

Tianjin-Hebei region

Serving the building of the
Yangtze River Economic

Belt

Supporting rural

revitalization

Wugqing District, Tianjin Municipality is where Beijing, Tianjin and
Hebei Province meet; it is an important core area housing the national
Beijing-Tianjin-Hebei coordinated development strategy. In recent years,
Huarong Securities deepened cooperation with the district by engaging
in the ABS issuance involving the social security housing for small towns
and demonstration towns and the corporate bond issued by Wuqing
District State-owned Assets Management and Investment Co., Ltd., thus
giving active support for the coordinated development across the Beijing-
Tianjin-Hebei region. In January 2021, Huarong Securities served as the
plan manager and exclusive underwriter for the asset-backed securities
issued by Wugqing District to finance the social security housing in
demonstration towns. Worth RMB950 million, the project widened the
fundraising channel for the Wuging District to finance its social security
housing construction, effectively improved the residential environment
for local residents, and contributed positively to the coordinated

development across the Beijing-Tianjin-Hebei region.

Via the “Alliance of Financial Leasing Companies Serving the
Yangtze River Economic Belt Strategy”, China Huarong Financial Leasing
Co., Ltd. gave play to the location advantage of its southwest and central
China business departments in serving the Yangtze River Economic Belt
strategy, focusing on funding the green eco-corridor development and the
industrial transformation and upgrading initiative. Throughout the year of
2021, it invested RMB19.134 billion in financial leasing business across
the Yangtze River Economic Belt, accounting for 71.05% of the total

investment of its kind in the area.

In an effort to implement the rural revitalization strategy of the CPC
Central Committee and the State Council, Huarong Consumer Finance
actively operated its shopping mall APP for the purpose of assisting in
poverty relief by marketing the characteristic agricultural products from
Xuanhan County, Sichuan Province, a targeted poverty alleviation site
for the Company. As of the end of December 2021, the online shopping
mall has helped the assisted county realize RMB52,520 in sales. For the
purpose of consolidating the outcome of poverty relief and promoting
rural revitalization, Huarong Consumer Finance debuted consumer credit

products for poverty alleviation purposes.
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Supporting Emerging Industries of Strategic Importance

In pursuing its main responsibility and the core business, China Huarong took the initiative to serve
national strategies. By optimizing industry and asset deployment, it focused efforts on the health, high-end
equipment manufacturing, electronics and communication, new materials, new energy and big consumer

sectors, with an aim of allowing emerging industries of strategic importance to fuel the transition and

upgrading of economic growth and high-quality development.

Case

Deploying in the Health Sector

Following the industry developments, regulatory
requirements and industry trends at home and
abroad, Huarong Rongde Asset Management
Co., Ltd. took the initiative to explore a “finance
+ healthcare” development path for the health
industry. Facing the health sector with high
specialty requirements, it set up a team comprising
both “specialized and investment” personnel to
deploy investment in the health sector. So far, its
investment has covered all the four segmentation
markets including innovative pharmaceuticals,
high-end devices, medical technologies, and
medical services. With total investment of
RMB4 billion, it has invested in 40-plus enterprises

in the real economy sector.

In April 2021, 8 outstanding enterprises financed
by Huarong Rongde were shortlisted for several
rankings and awards at the “Fifth Future Healthcare
VB100 Conference”, and Huarong Rongde was
given the honor of “TOP 10 Biomedicine Investors
of the Year” as a domestic organization investing in

the healthcare industry.
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Case

Case

Serving the Real Economy to Grow China into a Manufacturing Power

In 2021, China Huarong Financial Leasing Co., Ltd. increased its support for such emerging
industries of strategic importance as high-end equipment manufacturing, new energy and new
materials, energy conservation and environmental protection, etc. Following differentiated
strategies for different enterprises, it provided differentiated financial support to actively met
the medium-to-long term, diversified financing needs of manufacturing enterprises, granting
its credit funds all to the real economy. Since 2018, the company has accumulatively released
RMB31.879 billion in loans to manufacturing projects. In 2021 alone, such loans saw an
increase of more than 30% year on year, making the company a forerunner in the industry of
its kind. In this way, China Huarong did its part in helping with the country’s effort to build a

“manufacturing power” in the world.

Participating in Emerging Industries of Strategic Importance

In 2021, Huarong Securities served as a sponsor (lead underwriter) for the private
placement project of Gohigh Data Networks Technology Co., Ltd., helping the latter raise
RMB1.25 billion in funds. The money raised this time would be mainly used to fund the
research, development and industrialization of internet of vehicles products, which was one

of the key development projects of the country then.

Increasing Financial Support for Hi-tech Industries

In close adherence to the strategic deployment of Hunan Province, Huarong Xiangjiang
Bank delivered on the “Three High Grounds and Four New Missions” strategic positioning
of the province in all respects. Accordingly, it increased financial support for advanced
manufacturing, technological innovation enterprises, foreign trade enterprises, etc. and gave
priority to key areas in distributing its credit resources and financial services, thus fulfilling
its responsibilities and commitments. On a cumulative basis, it released RMB17.122 billion
in credit to 670 key manufacturing enterprises, RMB16.686 billion to 494 hi-tech enterprises,
and RMB15.337 billion to 109 foreign trade enterprises in 2021. In partnership with 120
provincial or higher-level industrial parks or zones, it granted RMB28.6 billion in credit to

528 enterprises at or above designated sizes in the same year.
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Assisting Hi-tech Enterprises to Get Listed on the Growth Enterprises Market

Wintao Communications Co., Ltd. is a leading communication technology and service

provider in China, providing such communication technologies and services as maintaining
and optimizing communication networks, building communication networks, etc. It uses new
generations of information technologies such as internet, big data, internet of things, artificial
intelligence, etc. to empower its main business, enable deep integration of its industry with
new technologies, and accelerate industrial upgrading. In August 2021, Huarong Securities
provided IPO services for the enterprise, serving as a sponsor and underwriter for the client’s
listing on the growth enterprises market. The purpose was to help hi-tech enterprises in

general make full use of the capital market to speed up their growth.

4.2 Protecting People’s Livelihood and Promoting Inclusive Finance

Supporting the Development of Key Livelihood Projects

China Huarong resolutely carried out the work arrangement of the central economic conference,
closely followed the orientation of national policies and firmly adhered to the positioning of providing
counter-cyclical financial aids to fund key livelihood projects, assist local governments diffuse risks and
maintain social and economic stability, thus delivering on the responsibility and commitments of the

Company as central SOE.

Participating in the Restructuring of Distressed Enterprises to Secure People’s
Livelihood

Yurun Group, a flagship meat product manufacturer in China, was successively shattered by
financial debt default, litigation, arbitration, seizure and freezing of assets, etc. in recent years.
It was reduced to a distressed condition as a result. As a food processing and logistics enterprise
highly relevant to people’s livelihood, the group has more than 30,000 employees and involves
hundreds of thousands of farmers, breeders and merchants across its industry chain. In a bid to
fulfill its function in providing financial assistance for the group, China Huarong Jiangsu Branch
took an active part in its restructuring by offering relief funds for the securitization platform
Yurun Jingxuan to help it restore and expand production capacity. The new Yurun company will

offer more jobs for communities and benefit even more market players.
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Case

Case

Conducting Joint Operations with Partners to Re-activate Key Livelihood Projects
Mulanxi International Square (R B ZE BB E35) is a key livelihood project located in Xianyou
County, Putian City, Fujian Province. Due to capital chain rupture and the existence of quite
many debt disputes, the project was suspended in 2019, severely infringing on the rights and
interests of home buyers and constructors. It became not only a source of risk for local financial
system, but also a source of threat for local social stability. In an attempt to re-activate the
stock asset, China Huarong Fujian Branch innovatively created a tri-party joint operation model
involving “the government, the court and the reorganizer” to bring the project of Mulanxi
International Square back to life, thereby maintaining local social and economic stability.
Nowadays, the project has resumed in all respects. More than 400 households have taken the

delivery of their housing and more than 1,000 property owners will move in subsequently.

Re-activating Distressed assets by “Both Debt and Equity Financing” to Improve
Livelihood and Harmony

Due to poor management and resulting insolvency, Qingdao Fuhang Real Estate was declared
bankrupt and forced to be liquidated by a court in 2017. Its bankrupt project was put under
auction by the court in 2020. China Huarong Shandong Branch and Huarong Industrial, in
partnership with industrial investors, actively bid for and acquired the project by using “both
debt and equity financing”. Subsequently, Huarong Industrial took charge of the late stage
development of the project in all respects and gradually brought it back to normal track by
re-activating inefficient assets. The “combined approach” adopted by China Huarong helped local

governments through “urgent and difficult” livelihood problems, dealing a positive social effect.

Assisting in the Reconstruction of Shanty Areas

Under an “industry + finance” cooperation model, China Huarong Qinghai Branch helped to
restructure the problem enterprises of Kangtai Corporation and in turn get out of difficulty the
shanty area reconstruction project of Sinohydro Engineering Bureau 4 Co., Ltd., PowerChina.
In doing so, it helped local governments to address such livelihood issue as resettling
residents who had been displaced by the shanty area reconstruction project. The renovation of
dilapidated housing also guaranteed the personal safety and improved the living conditions for

local residents.
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Serving Small and Micro Enterprises

China Huarong actively practiced the concept of inclusive finance. By optimizing information
platforms, among other measures, it improved the alignment of financial services with small and micro
enterprises, raised the efficiency and lowered the cost of financing for them. In mitigating the financial
distress of small and micro enterprises, it constantly contributed to the national strategy of ensuring
stability on six fronts (employment, the financial sector, foreign trade, foreign and domestic investments,
and expectations) and security in six areas (employment, basic living needs, operations of market entities,
food and energy security, stable industrial and supply chains, and the normal functioning of primary-level

governments).

Improving the Quality and Effectiveness of Efforts to Serve Small and Micro
Enterprises

Huarong Financial Leasing continuously increased its financial support for small and micro
businesses in the private sector, focusing on the digitalization of manufacturer leasing. Given
the fact that small and micro enterprises tend to seek “short-term, frequent and urgent”
funds, it successfully launched and rolled out a financial leasing digital platform that enabled
the application for, examination and approval, contract signing, release and post-leasing
management of loans to be done all on line. As a result, it takes 20 minutes at the fastest
to complete the process from applicant registration to fund disbursement, greatly lifting the
efficiency and lowering the cost of financing. For that reason, small and micro enterprises, as
well as individually-owned businesses, have shown significantly stronger sense of gain and
satisfaction. Since 2021, Huarong Financial Leasing has seen its financial leasing business grow
more than 300% on a year-on-year basis, with the loans to small and micro projects accounting
for over 30% of its total credit granted to private enterprises, the number of contracts with small
and micro enterprises for more than 70%, and the smallest size of single loans at RMB125,700.
In this way, it helped small and micro enterprises mitigate their financial conditions and foster

employment opportunities for the sake of people’s livelihood.



32 &) v 45l | 2021 SOCIAL RESPONSIBILITY REPORT

Mitigating the Financial Distress of Small- and Medium-sized Enterprises (SMEs)

Hunan Shenzhou Pharmaceutical Co., Ltd. is the sole pharmaceutical company in Cili County,

Hunan Province that deals in the manufacturing of raw herbal materials, the prepackaging of
medical devices, the wholesale and retail of unpacked food, dairy products and sterilization
products, etc. During the pandemic, it unconditionally secured the provision of medical
supplies to hospitals in response to the call of government. In the post-pandemic era, however,
SMEs as a whole are faced with stark challenges that threaten their survival. In 2021, the drug
maker suffered tight liquidity, too, due to a shortage of working capital. In response, Huarong
Xiangjiang Bank granted RMB22.40 million in working capital loans to the company in a bid to
help reduce its operating burden. The loans succeeded in getting the company back to normal

operation by meeting its dire financial needs.

4.3 Taking Multiple Measures to Enable High-Quality Development

Improving the Quality and Effectiveness of Services to Optimize Customer Experience

China Huarong constantly deepened the practice of customer relationship management (CRM). In
an effort to roundly learn about customers’ appeals, better establish and maintain customer relationships,
improve the quality and effectiveness of customer services, and raise the satisfaction of customers with the
Company’s services, it devised the Management Regulations for Customer Sponsorship, the Management
Measures for Customer Complaints, the Management Measures for Customer Return Visits, etc. In the
meantime, it conducted regular satisfaction surveys among host customers who maintained business
relationships or had the willingness to cooperate with the Company. In addition, it coordinated various
operating units to improve the efficiency of communication with customers, optimize customer experience
and provide premium, comprehensive financial services for them. As of the end of December 2021,
44 operating units of China Huarong paid follow-up visits to 2,919 customers. The levels of customer
satisfaction with the Company’s professionalism, service efficiency, service awareness, clean governance
and self-discipline were all higher than 99%, while the satisfaction with the Company’s business types stood
at 98.87%.
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Huarong International
Financial Holdings Limited

Huarong Rongde

Huarong Xiangjiang Bank

It drafted the Management Measures for Customer Complaints to
specify the company’s complaint acceptance procedures, including those
for receipt, filing and referral of complaints, the investigation and disposal
of complaints, and follow-up visits, etc. Meanwhile, it set up a dedicated
customer service function, providing customer service hotlines and email
boxes to handle inquiries and feedbacks from customers in a timely,
efficient manner.

It paid follow-up visits to host customers and released the Questionnaire
on Customer Return Visits and the Questionnaire on Customer Business
Needs accordingly. The visits were focused on customers’ preferences for
service rating and business needs. In the end, it collected a total of 101
effective responses from customers.

In respect to service guarantee, it revised the Guidelines for
Service Standards of Business Outlets of Huarong Xiangjiang Bank
to add the standards of services for special customers, and made the
Implementing Plan for Payment Service Facilitation to Help the Elderly
Address the Difficulty in Applying Smart Technologies. According to the
plan, it launched a simplified version of its mobile banking APP, opened
dedicated customer service hotlines, prepared service manuals, and
conducted a variety of publicity activities, for elderly customers, with a
view to improving the suitability and quality of its services for seniors.

In respect to the management of complaints, it amended the
Administrative Measures for Financial Consumer Complaints of Huarong
Xiangjiang Bank; conducted complaint disposal campaigns; effectively
strengthened complaint management and followed up on the handling of
complaints and paid return visits to inquire about customer satisfaction;
analyzed and used complaint data and circulated the information on
complaints on a quarterly basis.
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Protecting Customer Privacy to Ensure Data Security

Protecting customers’ privacy and information security and maintaining a level playing field is the key

to building trusting relationships with customers in the long run. China Huarong has always persisted in

protecting customers’ information and privacy. For that purpose, it has established information and data

security protection systems to sharpen its information security and privacy protection capabilities. In 2021,

several subsidiaries of China Huarong put customer privacy protection and data security into practice in all

respects.

Huarong International

Financial Holdings Limited

Huarong Exchange Center

Huarong Technology

Following the Personal Data (Privacy) Ordinance, it conscientiously
processed and protected all personal data of its customers, created
and digitalized reporting procedures for suspicious/large amount/third-
party transactions (so that, for instance, in the case of data leak, insider
trading, false trading and price manipulation, among other misconducts,
it can respond, follow up and offer guidance appropriately), and issued
compliance manuals that contain clauses on customer privacy protection.
In 2021, it did not receive any reports on the infringement of customer
privacy.

It formulated the Membership Information Confidentiality System
for Huarong Zhongguancun Distressed Asset Exchange Center Co., Ltd.
(provisional) to standardize membership information management practices,
maintain the security of membership information and protect the legitimate

rights and interests of its members.

It drafted the Measures for Operating and Managing Production
Data, which filed all customer privacy and data security requirements for
the data search, revision, transmission and storage processes.
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It improved its business systems by revising the Privacy Policy of
Huarong Xiangjiang Bank Corporation Limited; enhanced its system control
and technology safeguards; strengthened supervision and management,
conducted security checks with respect to personal financial information,
and urged branches to solve problems detected; enhanced the management
of outsourcing by tightening the entry of personnel and the restrictions on
business authority, stepping up business and consumer protection training,
and including personal financial information protection into the scope of

Huarong Xiangjiang Bank risk assessment for outsourcing purposes and the scope of inspection by
relevant management lines to monitor the process of service and ensure
information security capability; and organized emergency drills. In addition,
it incorporated the personal financial information leak events into the scope
of emergency drills, and conducted communication and education activities
to disseminate financial knowledge, including on financial information
protection, to customers and employees with a view to sharpening
customers’ ability to identify financial risks and employees’ awareness of

customer information protection.

Improving Fintech to Promote the Application of Information Technologies

In 2021, China Huarong continuously perfect science and technology institutional system in the field
of information technology governance to boost the development of a defense mechanism for its information
security system, advance the digitalization drive, and in turn, effectively improve the basic service

capability of information technologies and highlight the enabling role of science and technology.

With respect to the development of information security systems, China Huarong laid down the
Rules for Managing Information Technology Risks and Information Security, the Measures for Managing
Computer Information Security, the Measures for Managing Information System Emergencies, the Measures

for Managing Safe Use of Production Data in Information Systems, etc. These rules provided in detail
the requirements for information security management in different areas, including security framework,
organization, environmental security, operation and maintenance development security, network security,

data security, emergency management, etc.
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Regarding the operation of information security systems, the Company saw a steady improvement in
the operation continuity of its information systems in 2021, with the average system availability exceeding
99.9%. Moreover, it created a mechanism to analyze operation and maintenance security on a monthly
basis, shifting its security management toward delicacy monitoring. Furthermore, it pushed forward the
development of priority projects, such as the development of a mechanism to file information security levels
for the national information security hierarchical protection system, the development of applied disaster
preparation systems, network security defense mechanisms, and automatic monitoring systems, etc., to

enforce delicacy information security management on a daily basis.

In order to improve its fintech management, it conducted thorough investigations at large state-owned
banks, fintech companies, top internet enterprises, external consultancies and intra-industry competitors
to learn about the transition toward digitalization in general and the IT planning and development of its
counterparts in particular. At the same time, it looked into the requirements of business transformation,
preliminarily sorted out some common features of various business lines, and created a list of business
capabilities. On that basis and with reference to developments of the financial industry, it proposed
potential scenarios where smart technologies might be used at the Company, thus providing reference
pathways for the Company to embark on the digitalization process in the future. In light of the application
scenarios required by the Company, such as smart due diligence for distressed assets, extraction of the
elements of audit working papers, etc., it probed such smart technology platforms as natural language
processing and image identification products and strengthened the professional training and scaling of
technology models to improve the suitability of those platforms for the Company’s proprietary business
scenarios. Based on its audit system, it consolidated the foundation for the Company to develop its smart
technology capability. On that basis, it will gradually widen the scope of application for such technologies

as full text retrieval and image identification.

Reinforcing Innovation Capabilities to Promote the Development of Its Own Industry

In business practice, China Huarong explored and researched such hotspot issues as distressed assets
market regulatory policies, bankruptcy reorganization, bad personal loans, risk diffusion, etc. with a view
to empowering itself and driving innovation through research and contributing its wisdom and strength
to the leapfrog development of the broadly-ranging distressed assets industry. The Company continuously
improved its post-doctoral research station system to let it play a positive role in “innovating research,
commercializing outcomes, fostering talents and exchanging ideas” in the development of the New

Huarong and train research management personnel for the industry at large.
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China Huarong led a system-wide effort to consolidate the research
resources within the Company. Revolving around such hotspot issues as
distressed assets market regulatory policies, bankruptcy reorganization,
bad personal loans, risk diffusion, etc., it organized 13 intra-system

Industry Development entities to write 47 industry research reports, 53 key data reports and
8 thematic reports. Moreover, it advanced regular research on dozens of
industries, including domestic and foreign macro-economy, distressed
assets, real estate, coal, chemical, pharmaceutical and health, steel,

non-ferrous metals, electronics, building materials, etc.

China Huarong actively conducted research on key topics and

completed the writing of 15 research reports. The research was focused

Key Research Topics on main business transformation, operation and development, key area
research and analyses, macro-economic and distressed assets market

trend analysis, etc.

In 2021, the Company’s post-doctoral work stations carefully
organized the 18" round of post-doctoral researcher recruitment
following the guidelines of integrating production, education and
research and training personnel for the Company. Moreover, they did a

Post-doctoral Work Stations  good job in managing the incumbent post-doctoral researchers and their
research work and in keeping good communication with their competent
administrative authorities, 7 partnership organizations and counterpart
post-doctoral work stations. In the same year, the Company’s incumbent

post-doctoral researchers published a total of 2 papers.

Attaching Importance to Intellectual Property Rights and Preventing Infringing Behaviors

China Huarong attached great importance to the maintenance and protection of intellectual property.
Accordingly, it complied with the Copyright Law, the Trademark Law, the Patent Law and other intellectual
property-related laws, and developed the Measures for the Management of Information Technology Risks
and Information Security and the Measures for the Management of Software Projects to regulate the

management of intellectual property.

China Huarong respected the research results of its employees and post-doctoral researchers,
determined the attribution of rights and interests in a fair and reasonable manner, and protected its own
research and innovation achievements. In addition, it developed rules and regulations to forestall potential

infringements.
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5. Diffusing Financial Risks to Safeguard
Financial Security

Giving full play to its financial relief function, China Huarong provided such comprehensive financial
services as acquiring distressed assets, restructuring debts, reorganizing the assets of distressed enterprises,
implementing bankruptcy reorganization, etc. to help SOEs split their minor business from their main
business, institute judicial sale, mitigate the distress of listed companies, acquire bonds in default, etc.
The purpose was to help revitalize stock assets, optimize resources allocation, increase the value of assets,
thus effectively preventing and resolving financial risks, serving the development of the real economy and

facilitating the supply-side structural reform.

5.1 Standing on Established Positioning to Focus on the Distressed Assets
Business

In 2021, in adherence to the functional positioning of the Company as a financial asset management
company and to the overall requirements of “the transitional, crucial year”, China Huarong broke down
and put in place such four tasks as “diffusing risks, revitalizing stock assets, optimizing incremental assets
and consolidating foundation”, placing an emphasis on the broadly-ranging distressed assets business.
Additionally, it optimized its business structure and ushered in such new products/models as acquiring
bonds at default risk, acquiring wealth and asset management plans, etc., thus allowing the distressed assets
sector to play the lead market player role in the distressed asset sector. In 2021, the Company acquired
RMB77.9 billion in asset packages, leading the industry in terms of market share. Meanwhile, its acquisition
and disposal business saw an increase of RMB29 billion in incremental acquisition costs, disposed of
distressed debt assets worth RMB34 billion, and realized an income of RMB8.4 billion, an increase of
16.2% over the previous year. Furthermore, the projects settled enjoyed an IRR of 12.4%, remaining at a

relatively high level.

Case

Acquiring Distressed Assets through Multiple Channels to Help the Real

Economy Diffuse Liquidity Risks

Weltmeister is an innovative car manufacturer in the new energy vehicle sector. As a result
of sales problems, it incurred a debt crisis. Consequently, it failed to get listed on the Science
and Technology Innovation Board (STAR) market and was unable to repay its local debt,
experiencing a short-term liquidity squeeze. In a bid to support the government’s deployment
of strategic emerging industries and give full play to the distressed assets business advantage of
financial asset management companies, China Huarong Shanghai Branch took an active part
in the government-led emerging industries. By acquiring the existing distressed debt, it helped
Weltmeister to repay its local debt, and in the meantime, customized a financial service plan
for the client considering its cash flow needs in corporate operation. What's more, the plan set
installment payment modes and graduated floating interest rates to help the company resolve

liquidity risks, thus achieving alignment between economic benefits and social benefits.
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Using Innovative Thinking to Dispose Stock Asset Packages

A chemical company was a debtor in a distressed asset package previously acquired by China

Huarong Qinghai Branch. It was an enterprise producing potash fertilizers, industrial salt, etc.
by mining salt lakes. In a deep probe into the company and a review of industry development
cycles, China Huarong Qinghai Branch found that a collateral of the client, namely, the mining
right of a salt lake boron and potash mine, was quite valuable. Therefore, it actively contacted
industrial investors, using the collateral as a key selling point. In July 2021, Qinghai Branch put
4 credit assets of the company on sale and closed the transaction in that month at a premium.
The transfer of creditor’s right helped Qinghai Branch to effectively dispose of its stock asset
packages and achieve value discovery, value matching and value increase for its distressed

assets.

Creating New Distressed Asset Products and Models to Maintain Stable
Development of the Capital Market

At the end of 2021, the three-year transitional period of the new asset management rule came to
an end. Seizing the great opportunity brought about by the asset management business reform
in the window period, China Huarong actively charted the new domain of off-balance-sheet
distressed asset acquisition and reorganization involving trusts, funds, and wealth and asset
management plans. In 2021, China Huarong learned that a contractual fund was due and had
been deferred for several times and that investors of the fund had a strong need to exit before
the end of 2021 due to the new asset management rule and their own strategic adjustment. In
performing its financial relief function, China Huarong acquired limited partners’ ownership in
the fund to help wind up the mature asset management product, effectively lessening the fund
manager’s payment pressure. In this way, it assisted in promoting regulated reform of the asset
management business during the transitional period and helped the transferring party to achieve

structural and strategic adjustment.
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Case

Introducing the Business of Transferring and Acquiring NPL to Single Institutional
Clients to Secure Local Economy and Social Stable

China Huarong actively participated in the NPL transfer pilot program in 2021. In a competitive
bid, its Jiangsu Branch successfully acquired an NPL issued by a bank to a real estate developer
in Jiangsu Province. The loan was worth RMB160 million, including both principal and interest.
The real estate project financed by the loan had repeatedly given rise to debt disputes since
2014, posing liquidity pressure on the developer. In consequence, the project was suspended
and mass petition ensued, impairing owners’ interest and local social stability. In response,
Jiangsu Branch exercised its financial relief function in a timely manner. In collaboration with
local governments, it pushed for subsequent disposal of the assets involved in the project in a
bid to revitalize stock assets, supporting local economy and securing social stability. This was
the first corporate NPL transferred via the Bank Credit Asset Registration and Transfer Center in

Jiangsu Province and also the first successful attempt of China Huarong in this business area.

Deepening the “Internet + Distressed Asset” Model through the Empowerment
of Science and Technology

China Huarong empowered itself more through science and technology. It adopted the “Internet
+” approach to create an online distressed asset referral platform in order to raise the efficiency
of asset disposal and give play to the platform’s unique function of integrating resources and re-

activating stock assets on an ongoing basis.

o In 2021, “China Huarong-Rongyitao”, a WeChat mini program developed independently
by the Company as a referral platform for distressed assets, was given the “valuable
financial innovation award of the vyear 2021” by Cailianpress.com. “China
Huarong-Rongyitao” WeChat mini program takes serving customers as its core concept
and adopts the “Internet +” model to integrate all core links of the distressed asset value
chain and to create an ecosystem fostering win-win outcomes for multiple parties. It
is therefore of great significance to bringing social resources together, widening the
channels to acquire customers, speeding up the turnover of assets, revitalizing and
reorganizing distressed assets and supporting the development of enterprises in the real

economy sector.
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o In the theme of “riding the wind and breaking the waves”, it organized 8 livestreaming
sessions on the auction platform of JD.com to recommend approximately 150
highlighted assets located mainly in the Yangtze River delta area, the Greater Bay area,
the Beijing-Tianjin-Hebei region, the Chengdu-Chongqging metropolitan area, etc. In
addition, it set up a “Special Zone for the Assets of China Huarong” on the auction
platform of Alibaba, engaging investors with respect to its key assets and offering them a

wide array of choices.

o China Huarong actively cultivated upper- and down-stream customer groups including
financial institutions, intermediary agencies, secondary investors, etc. and enhanced its
business links with banks, top players in its industry, legal firms, investment banks, AICs,
real estate funds, professional real estate integrators, etc., with an aim of creating an

ecosystem and a community of friends in the broadly-ranging distressed asset sector.

5.2 Diffusing Risks to Reconstruct the Value of Distressed Assets

Due to the impact of macro factors, such as the pandemic and the overlap of three cycles, enterprises
in the real economy sector were confronted with such problems as funding mismatch, reduced profitability,
capital chain rupture, lack of asset liquidity, etc. in 2021. As a result, financial asset management
companies were imposed heavier burdens in forestalling and resolving systemic risks. In such context,
China Huarong effectively played the role of a “stabilizer” as an asset management company. In the
thinking of investment banking and innovation, it continuously promoted business transformation and
upgrading, actively participated in the asset restructuring and bankruptcy reorganization of distressed
enterprises, provided relief for those in the real economy sector, assisted those in distress to restore credit
and increase value, and helped those in crises to resume operation and achieve regeneration. In earnest, it
helped to resolve potential financial risks, deeply involved in industry upgrading and improved the quality
and effectiveness of services provided for the real economy. In 2021, its acquisition and restructuring
business generated RMB28 billion in revenues throughout the year, with the annualized monthly rate of

return reaching 9.6%, up 0.6 percentage point over the previous year.
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Case

Case

Resolving Liquidity Crises to Assist Enterprises to Get out of Difficulty

SanPower Group is a large private enterprise group in Jiangsu Province, dealing primarily in
consumption and big health services. With several subsidiaries listed on the stock market, it
fell into a liquidity crisis due to blind expansion for diversification purposes in the near past.
With a strong support of local governments, SanPower Group’s “full amount debt moratorium
+ relief funds” restructuring plan was adopted and implemented by the financial institutional
creditors’ committees in November 2021. China Huarong Jiangsu Branch stepped in as a relief

fund provider to help the group revitalize its premium main business assets.

Participating in Bankruptcy Reorganization to Help Resolve Financial Risks

As a flagship dairy enterprise in Liaoning Province, Huishan Dairy was reduced into a debt
crisis in 2017. Several financial institutions were involved in the crisis. China Huarong Liaoning
Branch deeply participated in Huishan Dairy’s bankruptcy reorganization. In a tailor-made
manner, it acquired the distressed asset packages of several financial institutions in the dairy
producer to assist banking institutions in diffusing their financial risks. In particular, it sorted out
the debts and creditor’s rights of the distressed enterprise, recommended and helped usher in

strategic reorganization investors to put the reorganization plan in place.

Adopting Flexible Means of Reorganization to Increase the Value of Assets

Henan Tianguan Fuel Ethanol Co., Ltd. was one of the three fuel ethanol producers newly
incorporated upon the approval of the National Development and Reform Commission during
the 15th five-year period. Owing to the impact of international oil prices, the selling prices of
fuel ethanol plunged in recent years. In conjunction with poor operation and management,
the company failed to repay large amounts of debts as scheduled. China Huarong Henan
Branch explored the potential value of the corporate’s distressed assets and attempted to use
business thinking to revitalize them by flexible disposal means. Giving full consideration to
the need for operating cash flow, it helped the client mitigate the pressure from short-term
liquidity by way of installment payment. Such waiver of benefits to the real economy sector
successfully got the client through its debt crisis by means of bankruptcy reorganization.
Nowadays, the enterprise has resumed normal operation and is gradually conducting
technology renovation. Its debt to employees, a long-standing legacy problem, has been
fully serviced, too, contributing to local livelihood and stability. China Huarong’s assistance

helped to strike a balance between economic and social benefits.
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Acquiring and Reorganizing Bonds in Default to Diffuse Default Risks

An industrial enterprise in Xinjiang saw part of its corporate bonds mature at the end of the first

quarter of 2021. Due to relatively big pressure from debt service, the enterprise found it hard
to repurchase its bonds in full amount, hence the possibility to give rise to default on the open
market. Aware of the enterprise’s difficulty, China Huarong Xinjiang Branch intervened actively.
It created a new deal structure, imposed detailed process control over such key links as bond
acquisition, bond transfer, bond retirement, debt restructuring, etc., and successfully helped the
enterprise pay for the bonds due in the end. By assisting the enterprise to navigate the short-term
liquidity squeeze, prevent the occurrence of bond default and in turn avoid major credit risks,
it effectively maintained the credibility of the capital market in Xinjiang and produced positive

social repercussions.

Assisting in the Merger and Acquisition of Enterprises in the Real Economy Sector
to Support Integrated Economic Development

Shandong Snton Steel Cord Co., Ltd. (“Snton”) is a large-sized enterprise dealing in the research,
development and manufacturing of such high-end metal products as steel cords used for
tyres. It enjoys quite sound fundamentals in terms of product R&D, customer networks, brand
reputation, etc. Due to the risk from regional guarantee circles, and the influence of trade wars,
among other things, Snton’s financial conditions continuously worsened, so that it applied for
bankruptcy reorganization in March 2019 together with 11 other enterprises, citing its inability
to service debt due and payable. In 2021, China Huarong Shandong Branch successfully
effectuated the merger and reorganization of four enterprises including Snton through such
professional operations as “disposal + reorganization” of “stock + incremental” assets. It
introduced a flagship enterprise of the industry as an investor to help Snton achieve sustainable
development. In doing so, it effectively maintained local financial and employment stability,
facilitated the integration and development of the real economy and produced both economic

and social benefits.
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5.3 Undertaking Intra-industry Cooperation to Promote Industry
Development

China Huarong entered into active, thorough cooperation with industry associations, with a view to
giving full play to their respective advantages and realizing resources sharing, mutual benefits and win-win
outcomes. Particularly, it enhanced exchanges and cooperation with local industry associations in terms of
bankruptcy liquidation, bankruptcy reorganization, distressed assets disposal, bankruptcy investment and

other financial services, enabling sustainable, healthy, fast economic growth jointly.

Case
China Huarong Shanghai Branch Inked a Strategic Cooperation Agreement with
Shanghai Association of Bankruptcy Administrators

China Huarong Shanghai Branch signed a strategic cooperation agreement with Shanghai
Association of Bankruptcy Administrators on April 22, 2021, so that it would enter into
cooperation with the latter in bankruptcy reorganization, asset disposal, and common benefits
debt business. The aim was to give play to its financial relief function and help enterprises

with the possibility of having their value reorganized return to normal track as soon as

possible, thus making contribution to optimizing the business environment in Shanghai.
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China Huarong Guangdong Branch Executed a Strategic Cooperation Agreement
with Guangdong Association of Bankruptcy Administrators

China Huarong Guangdong Branch signed a strategic cooperation agreement with Guangdong

Association of Bankruptcy Administrators on May 18, 2021. The agreement aimed to enable
in-depth cooperation between China Huarong and Guangzhou, positioned as a national
central city, revolving around the common social responsibility of supporting the real
economy, thus contributing to the business environment improvement and high-quality

economic growth in the city.
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6. Contributing to the “Dual Carbon” Goals and
Promoting Green Development

In an effort to help the country achieve the carbon peak and carbon neutrality strategic goals, China
Huarong actively took on the challenges of climate change. It ran the green, low-carbon development
concept through its operation and management, thereby contributing to the achievement of the “dual

carbon” goals.

6.1 Establishing Low-carbon Concepts to Address Climate Change

Climate change is one of the most serious challenges in the 21st century, and it is also one of the
focus topics of the domestic and international community. In order to actively respond to climate change
and contribute to the realization of China’s “Dual Carbon” Goals, China Huarong has formulated Basic
Regulations for Business Access, which incorporates environmental impact and climate risk into project
risk consideration and assessment scope to strengthen risk identification. At the same time, China Huarong
integrates the green and low-carbon concept into the whole process of business operation and product design,
leverages strengths of its core business, helps enterprises with low-carbon transformation, and contributes to

coping with climate change.

Enhancing the Identification of Climate Change Risks

Identifying and controlling risks in project selection: the Company’s business personnel and project
examiners would investigate and judge the energy consumption, environmental protection qualification,
etc. of a project in the due diligence and business review processes. If a project was found to have high
energy consumption, outdated production capacity or incompliance with environmental protection

standards, it would be rejected.

Establishing risk alert systems: the Company increased the intensity of risk monitoring taking
advantage of its “finance + technology” edges. By pushing market intelligence, it directed and guided its
operating entities to conduct business in a prudent manner and selected business complying with national

environmental protection requirements.
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Huarong Financial Leasing Held Green Finance and Carbon Trading Training

Sessions

Huarong Financial Leasing provided thematic training on green finance and carbon trading
in July 2021. The training, in the form of both on-site lectures and online livestreaming,
covered the status quo of the carbon market in China, the mechanism of carbon trading, the

development of CCER projects, the practice of forestry carbon sink projects, etc.

Deepening the Responses to Climate Change Risks

The Basic Regulations for Business Access explicitly prohibits the development or investment
in projects that do not meet national, local or industrial requirements for energy consumption and
environmental protection, or projects with backward production capacity that do not meet safety standards
and have not been rectified, or projects that have a serious impact on the normal operation of enterprises,
with a view to guiding each business unit to prudently select projects that meet the national environmental

requirements.

With respect to “industries with excess production capacity, high energy consumption or low
environmental protection”, the Company issued analyses and alert in various risk reports in a timely

manner.

In addition, it strengthened the development of information systems to further reinforce, and urged
affiliates to establish, sound risk management systems, so that data could be collected and reported through

electronic systems, rather than on paper, to better protect environment and improve working efficiency.
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6.2 Making Innovations in Green Finance for the “Dual Carbon” Goals

As a practitioner of green finance, China Huarong earnestly carried out the “carbon peak” and “carbon
neutrality” strategic deployment of the CPC Central Committee and the State Council to make ongoing

innovations in and expansions of the green financial services, with a view to helping enterprises achieve the

transition to low-carbon development and the country realizing the “dual carbon” goals more quickly.

Assisting in the Transition to Low-carbon Development

As a practitioner of green finance, China Huarong persistently innovated in and expanded its
green finance services to help low-carbon enterprises fulfill high-quality transformational development.
Meanwhile, it increased financial support for enterprises or projects involved in energy conservation,
environmental protection, clean energy, ecological treatment, etc., explored and advanced green, circular

and low-carbon development, to better serve the “dual carbon” goals and have the Company’s voice heard

in serving the development of the real economy sector via green finance.

Case

Assisting with the Transformational Development of New-Energy Enterprises

Golden Concord Limited (Group) Holdings Co., Ltd. is an enterprise group dealing mainly
in the production of photovoltaic silicon, the manufacturing and sale of photovoltaic
components, the generation of electricity from clean energy, the co-generation of heat and
power (CHP) for industrial parks, etc., which all fall into the low-carbon economic sector.
The group was ranked at the fourth place among the global top 500 new energy enterprises in
2021. In recent years, however, the group was subject to considerable pressure from liquidity,
and production and management due to changes in industrial policies, financial deleveraging,
etc. In 2021, China Huarong customized a financial service plan for the group, giving full
play to its financial relief function. Through debt restructuring, it helped to re-activate the
group’s inefficient assets in order to effectively alleviate the pressure from liquidity. Moreover,
it promoted the application of science and technology to its comprehensive energy service
business in an effort to help the group gradually improve its profitability and risk hedging

capability, thus accelerating the green development process.
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Case
Creating New Financial Supports for Wind Power Generators by Granting the
Value of Knowledge Credit Loans

As a new energy, wind power is an important strategic support for the energy mix
transformation of China in the backdrop of the “dual carbon” goals. Shiyou Electric, a
researcher, developer and manufacturer of wind power generation products in Hunan
Province, boasts considerably strong R&D and new product development capabilities. In
an effort to innovate in the financial support to wind power generators, Huarong Xiangjiang
Bank disbursed RMB5 million in the value of knowledge credit loans to Shiyou Electric in
September 2021. The client thus became the first enterprise in Xiangtan Hi-tech Industrial
Zone that obtained the value of knowledge credit available to tech enterprises. The measure
would help the enterprise expand its production capacity, lift its production efficiency and in

turn, promote high-quality development of the wind power market.

Case

Assisting the Development of Waste-to-energy Power Generation Companies
Huarong Financial Leasing helped a waste-to-energy power generation company raise
RMB100 million by the sale-leaseback of kitchen waste processing and marsh gas power
generation equipment. The waste-to-energy power generation company engages mainly
in collecting, transporting and processing kitchen waste, processing domestic garbage
and solid waste, generating and sell electricity through the marsh gas from kitchen waste,
re-using energy, investing in energy conservation projects, etc. The sale-leaseback helped
the beneficiary not only to increase its liquidity, but also to obtain new high-temperature
high-pressure circulating fluidized bed biomass boilers, high-temperature high-pressure
condensing turbine units, power generation units and relevant auxiliary facilities. As a result,
the enterprise was capable of processing kitchen waste in an amount of 500 tons per day at its

maximum capacity, realizing non-hazardous treatment of kitchen waste.

Developing Green Finance

China Huarong, as well as its branches, engaged vigorously in the green finance business, including
green bonds, green credit and green leasing, with an aim of contributing to low-carbon development by

means of providing financial services.
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Green bonds:

During the reporting period, Huarong Xiangjiang Bank issued green financial bonds worth
RMB3.5 billion on a cumulative basis. The funds raised from such bonds were invested in green industrial
projects in their entirety, including those involving pollution control and prevention, environmental
restoration, biomass resources collection and use, natural biological protection, tourism resources

protective development, etc.

Green credit:

Huarong Xiangjiang Bank formulated the Measures for Managing Green Credit Loans to specify
the managerial requirements and key concerns for prior investigation, credit extension examination and
approval, release approval, post inspection, etc. under the risk monitoring system for green credit business
procedures. In addition, it adopted differentiated credit extension authorization and approval procedures

considering the different nature and severity of environmental and social risks facing clients.

In terms of management framework, the board of directors is the highest decision-making body for
the green finance work. It is responsible for making green credit development strategies, approving green
credit goals set by senior management, supervising and evaluating the implementation of green credit
development strategies across the bank, and deliberating the green credit review reports submitted by the
operations management. The senior management is responsible for implementing the green credit strategies,
goals and overall policies approved by the board of directors, establishing green credit management
mechanisms and processes, specifying departmental roles, responsibilities and authority, and conducting
internal control, inspection and performance appraisal for the green credit work. It is also responsible for
reporting the developments of green credit to the board of directors and for making relevant reports to

regulatory bodies.

In 2021, Huarong Xiangjiang Bank saw a relatively fast growth in the size of green credit, which grew

at a pace far faster than other loan types.

Green leasing:

Following the green development concept, Huarong Financial Leasing actively expanded its green
leasing business. Accordingly, it devised such business marketing and management mechanism as zhe
Investment Guidelines for Green Leasing Projects, vigorously exploring green leasing opportunities in
water treatment, solid waste treatment, clean energy fields, etc. In 2021, the company’s green leasing arm
cumulatively invested RMB1.853 billion in resources recycling, renewable and clean energy, waste treatment,

and pollution control and prevention projects, accounting for 6.88% of the company’s total investment.
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6.3 Building Low-carbon Enterprises and Promoting Green Culture

In strict accordance with relevant provisions of the £nvironmental Protection Law of the People’s
Republic of China and the Energy Conservation Law of the People’s Republic of China, China Huarong
constantly carried out the concept of green development, actively promoted green offices, advocated green
travel, and strove to reduce the consumption of energy and resources and the emission of waste, with a
view to putting energy conservation in place, advancing the transition to low-carbon development and
growing into a green enterprise. In 2021, by taking a series of effective measures, China Huarong's total

energy and resource consumption and total waste generation decreased somewhat compared with 2020.

Headquarters:

e Revising the Measures for Managing Physical Assets at the Headquarters to specify that the use of

physical assets must follow the principle of energy conservation and emission reduction.

e Standardizing the procurement and use of office supplies, advocating and rolling out paperless

offices and online meeting.

e  Optimizing the smart control and use of lights in office buildings by installing separate lighting
systems for different areas and elaborating switch systems to lower the number of lights switched on

at the same time.

e Advancing garbage classification in active response to the call of Beijing Municipal Government by
differentiating hazardous waste from domestic garbage and handling them over to professional third-

party processors for appropriate treatment.

e Devising the Measures for Managing the Use of Official Vehicles at the Headquarters to regulate the
management of official vehicles, raise the efficiency of official vehicle use, and strictly control the

scale of official vehicles and the times of their use.

e Advocating the conservation of water and the re-use of reclaimed water on condition of ensuring

normal water supply for office buildings.

e Ramping up communication and education activities on energy conservation, emission reduction,
low-carbon development and food saving and advancing the initiative to “save every piece of paper,

|//

every kilowatt hour of electricity, every grain of rice, every drop of water and every drop of oil” to

sharpen employees’ awareness of energy conservation and environmental protection.
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Affiliates:

Huarong Trust: replacing 72 old grille lights with energy-saving LED lights, with energy

consumption lowered by nearly 50%.

Huarong Xiangjiang Bank: formulating energy conservation and emission reduction plans for
air conditioning, lighting, public area facilities, lifts, revolving doors, illuminating lights, water
dispensers, water heaters, etc.; using LED energy-saving tubes and water-saving closestools for
office areas; setting temperature at 26 degrees Celsius in summer and 20 degrees Celsius in winter

for air conditioning systems.

Huarong Rongde: implementing digitalized, paperless offices; advocating printing on both sides
of paper and for work purposes only; advocating energy conservation habits such as turning off
lights or air conditioning systems when leaving offices; promoting teleconferencing; cut down on
unnecessary travels; adopting circular energy-saving modes for air conditioning and heating systems

in offices; gradually using LED energy-saving lamps for office and illuminating purposes.

Huarong Exchange Center: tightening lighting management by using energy-saving lamps in all
offices and conference rooms, making full use of natural lights, prohibiting the use of lighting
in day or in an unattended manner, etc.; adding suitable plants and bonsai in offices to absorb
harmful indoor air; advocating printing on both sides of paper and with recycled paper; enhancing
the management of official vehicles, creating sound management measures for the use of official

vehicles, and strictly controlling the frequency and scale of such use.
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Table: Energy and Resources Consumption of the Group/Company

Indicators Unit 2021
Energy Electricity consumption kWh 26,869,983.09
consumption Gasoline consumption Tons 462.95
Natural gas consumption Cubic meters 519,964.20
Outsourced heat MK] 4,827.22
Liquefied petroleum gas Cubic meters 4,690.70
Total energy consumption’ Tons of coal equivalent 11,365.80
Energy consumption intensity ~ Tons of coal equivalent per capita 1.04
GHG emissions in Scope 1
and Scope 22 Tons of carbon dioxide equivalent 20,433.68
Tons of carbon dioxide equivalent
GHG emissions per capita per capita 1.87
Resources Water consumption Tons 226,869.38
consumption Water consumption per
capita Tons per capita 20.81
Office paper consumption Tons 86.85
Office paper consumption
per capita Tons per capita 0.01

During the reporting period, China Huarong conducted statistical calculations for various types of energy and resources consumed by
the Company’s headquarters, branches, and headquarters of subsidiaries, as the scope of disclosure in 2021. The energy consumed by
China Huarong during its operations mainly includes office electricity, gasoline for office vehicles, and natural gas for office heating.

The resources consumed are mainly office water and paper.

Scope 1 refers to the emission of greenhouse gases from gasoline, natural gas and other direct energy consumption, and Scope 2 refers
to indirect greenhouse gas emissions from outsourced heat, electricity or steam. Scope 1 GHG emissions are calculated based on
HKEX Reporting Guidelines for ESG Environmental Performance Indicators and are derived from the conversion of direct energy use
such as gasoline, diesel and LPG. Scope 2 GHG emissions are calculated according to Baseline Emission Factors for China’s Regional

Grids in Emission Reduction Projects for 2017 and HKEX Reporting Guidelines for ESG Environmental Performance Indicators, through

the conversion from electricity consumption.
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Table: Waste Generated in the Group/Company?

Indicators Unit 2021
Waste toner cartridges Piece 4,439.00
Waste toner cartridges per capita Piece per capita 0.41
Waste ink cartridges Piece 738.00
Waste ink cartridges per capita Piece per capita 0.07
Waste lamps Piece 6,416.00
Waste lamps per capita Piece per capita 0.62
Electronic waste Tons 85.06
Electronic waste per capita Tons per capita 0.0078
Domestic garbage Tons 3,912.73
Domestic garbage per capita Tons per capita 0.36
Kitchen garbage Tons 612.66
Kitchen garbage per capita Tons per capita 0.06

3 During the reporting period, China Huarong conducted statistical calculations for various types of wastes produced by the Company’s

headquarters, branches, and headquarters of subsidiaries, as the scope of disclosure in 2021. China Huarong’s general wastes mainly

include waste paper and office waste, without waste gas and waste liquid. Waste toner cartridges and ink cartridges generated during

the operations are recycled by manufacturers, and waste light tubes and electronic waste are processed by qualified third-party

institutions.
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7. Protecting Employees’ Rights and Interests
to Fulfill the People-oriented Concept

Upholding the “people-oriented” principle, China Huarong strives to build a high-quality professional
talent team. By establishing a correct direction for the selection and employment of people, it rectifies
the culture of personnel selection and appointment. The Company adheres to improve the construction of
organizational and personnel mechanism, and continuously improve an open, transparent, scientific, and
reasonable positive incentive and restraint mechanism. In addition, the Company also pays attention to the
training, development, and growth of employees through actively responding to their concerns, caring for
their health, and protecting their rights and interests, so as to achieve unification of the growth and progress

of employees with the development of the enterprise.

7.1 Implementing Employment Responsibility and Protecting the
Legitimate Rights and Interests of Employees

China Huarong strictly abides by laws and regulations, including Labor Law of the People’s Republic
of China and the Labor Contract Law of the People’s Republic of China, and has established a sound
internal employee management system. In internal rules and regulations such as Rules for Recruitment,
Rules for Employee Contract Management, Rules for Appointment and Removal of Posts, Measures for
Employee Attendance and Leave Management and China Huarong Measures for Payroll Management (Trial),
the Company clarifies requirements for recruitment, promotion, dismissal, remuneration, working hours,
holidays, training, diversity, anti-discrimination and other treatment and benefits, maximizing its efforts to
create equal and diversified paths for their career development. The Company attaches great importance to
implement humanized management and strictly prohibits all acts of labor disputes like employment of child
labor and forced labor. The Company also follows the principle of voluntary signing of labor contracts, and

its labor contract signing rate reached 100% in 2021.

As of December 31, 2021, China Huarong employed 10,904 persons, including 5,358 female

employees, accounting for 49.14%, and 193 overseas employees, accounting for 1.76%.
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Indicator Unit 2021
Total number of employees* persons 10,904
Contract employees persons 10,904
Labor dispatch employees persons 448
Labor contract signing rate %o 100
Social insurance coverage rate % 100

Number of employees by gender

Number of male employees persons 5,546

Number of female employees persons 5,358

Number of employees by region
Number of domestic employees persons 10,711

Number of overseas employees persons 193

Number of employees by age

Employees with age under 35 persons 4,942
Employees with age between 36 and 45 persons 3,146
Employees with age between 46 and 55 persons 2,219
Employees with age above 56 persons 597

Employee turnover rate®

Employee turnover rate by gender

Turnover rate of male employees % 7.35
Turnover rate of female employees % 6.85
4 The statistical scope includes contract employees.

5 Employee turnover rate = number of resigned employees in the category in 2021/(total number of employees in the category at the

end of 2020 + total number of employees in the category at the end of 2021)/2
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Indicator Unit 2021
Employee turnover rate by region

Turnover rate of domestic employees % 1.70
Turnover rate of overseas employees % 6.79
Employee turnover rate by age

Turnover rate of employees with age under 35 % 2.56
Turnover rate of employees with age between 36 and 45 % 6.44
Turnover rate of employees with age between 46 and 55 % 2.33
Turnover rate of employees with age above 56 % 1.23
Indicator Unit 2021 2020 2019
Number of work-related deaths persons 2

Proportion of work-related deaths % 0.02

Work days lost due to injury days 261 — —

7.2 Stimulating the Vitality of Talents and Encouraging Employees to Grow

China Huarong actively introduces high-quality professional talents. It constantly broadens the career

development path of employees and strengthens their vocational skills training, to continuously realize joint

development and progress of China Huarong and its staff.

Career Development

China Huarong adheres to its correct practice in selecting and employing personnel, establishes a
scientific and standardized talent selection mechanism, strengthens the development of cadres and general
staff, and constantly optimizes the structure of the talent base. The company has regulated the selection
and appointment procedures and broadened channels for employees’ career development, and has also
formulated internal systems such as Rules for Appointment and Removal of Posts and Supervisory and

Accountability Measures for the Selection and Appointment of Cadres (Trial), so as to set up a strict standard

for staff selection and employment.
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Employee Incentive

China Huarong encourages employees to grow and develop by optimizing the distribution mechanism
of wages and expenses and various competitions and selection activities. Issuing relevant internal systems
and special rewards implementation rules, the Company insists on salary determination based on posts,
rewards based on performance. The Company establishes a competitive, reasonable, and effective
compensation management system through continuously strengthening the incentive and restraint
mechanism oriented by business performance contribution and giving full play to the “baton” function of

performance appraisal and salary distribution.

In 2021, China Huarong continued to carry out various activities to create a positive working
atmosphere and stimulate the enthusiasm of employees for entrepreneurship. First, the Company continued
to carry out mass labor competitions. In accordance with the spirit of the Company’s annual working
conference and business objectives, the Company formulated the 2027 Company’s “Fourteenth Five-Year
Plan for Striving New Huarong” Labor Competition Activity, and deployed and guided the development
of systematic labor competition activities. Besides, 12 “Outstanding Performance Teams” and 30 “Job
Dedication Individuals” were selected for the Company’s 2020 annual labor competition. Second, the
Company vigorously carried out labor union promoting work by widely publicizing advanced and typical
deeds and playing an exemplary and leading role in the whole system. Exemplary deeds reported list
as follows: Chen Pei, senior manager of China Huarong Shanghai Branch, was awarded the “National
Financial May Day Labor Medal”, and the Second Business Operation Department of China Huarong
Jiangsu Branch and the Financial Market Department of Huarong Xiangjiang Bank were awarded the
“National Financial Pioneer”. “Financial May Day Women’s Model Post” candidate collective was also
rewarded. Third, the Company hold advanced staff theme exchange and practice activities. The Company
arranged 22 advanced individuals in the Company system to carry out the 2021 annual system advanced

staff thematic practice exchange activity.

Employee Training

Closely focusing on business development, China Huarong increased training efforts, innovated
training methods, broadened training channels, and continuously improved the performance capabilities
and professional quality of cadres and employees. In 2021, China Huarong strengthened the overall
planning of the company’s education and training work, and promoted the transformation and upgrading of

training in an all-round way. Centering on the core work of the company, China Huarong comprehensively
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planned the company’s systematic education and training work, developed and implemented an annual
training work plan, and strengthened the cultivation of high-quality and professional talents through
various training methods and channels, such as off-job training, seminars, special lectures, video training
and self-study. The Company flexibly conducted the ideological and political, professional and businesses
trainings at different levels and in various classifications, with an aim to make the training activities more
scientific and effective. The Company continued to strengthen the construction of an online learning

platform by improving the internal and external course system and carrying out online special training, and

worked actively to build up a learning-type organization.

Indicators Unit 2021
Employee training coverage % 100
Training hours per senior management cadre hours 55.67
Training hours per middle-level management cadre hours 75.05
Training hours per staff hours 89.71
Training hours per male employee hours 88.94
Training hours per female employee hours 88.94
Proportion of senior management training % 0.06
Proportion of middle-level management training % 4.22
Proportion of staff training % 95.72
Proportion of male employee training % 48.81
Proportion of female employee training % 51.19
Case

Conduct Professional Training

In order to effectively improve the business development ability of employees and continue

to promote the transformation and tackling of core business, China Huarong organized

employees of branches, subsidiaries and headquarters to carry out a series of core business

training.
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Case

Case

Set Up Training Courses for Financial Principals of Branches and

Subsidiaries

In order to strengthen the pertinence and professionalism of employee training, in 2021,
China Huarong organized the financial principals of branches, subsidiaries and relevant
employees to participate in professional training. Experts and scholars from the industry and
universities were invited to give professional explanations on professional frontier fields and
hot issues such as financial environment and innovation, economic capital management,
enterprise and financial strategy, tax planning, practical interpretation of financial
instruments, performance evaluation and assessment evaluation, and Huawei’s industry

finance integration practice.

Continue to Build Online Learning Platform

China Huarong’s online learning platform follows the working idea of “keeping online,
establishing mechanism, and focusing on key points”. The Company promotes the
construction of online learning platform in an orderly manner, continues to improve the
online course system, and provides employees with unimpeded internal and external
networks, support for PC and mobile terminals, as well as learning resources available at
anytime and anywhere. In 2021, the online learning platform launched 81 professional
courses, 85 ideological and political courses, and a total of 166 special courses. It
accumulated a total of more than 160,000 hours of study. The platform has won wide

recognition and positive feedback from employees.
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Case

Vari

7.3 Focus on Development and Care for Employees’ Physical and Mental

Health

Adhering to the “people-oriented” principle, China Huarong always serves employees wholeheartedly
and pays attention to the physical and mental development of employees. The Company also earnestly

seeks benefits and offers practical services for its employees, so as to strengthen their sense of belonging and

ous Training Activities Proactively Conducted by Subsidiaries
Huarong Finance Holding: Provide CPT training hours for internal licensed personnel
to further improve their business, management, compliance knowledge ability and

cognitive level in areas of licensing business, listing rules, corporate governance.

Huarong Science and Technology: Conduct six Huarong Science and Technology
lectures, with 216 people participated in the training and 10.5 hours in total. The
training carried out the “Advanced Requirements Analysis of Best Practices and
Full-Course Sand Table Exercise” for three days, which conducted targeted professional
ability improvement training for 31 employees of Product Solution Department and

Software Development Department.

Huarong Huagqiao: Provide training on the subject of Psychological Characteristics of
Debtors in the Liquidation of Distressed assets and Recovery Techniques. Focusing on
the theme of Effective Communication Skills, the course provided corporate culture and
leadership training and enabled trainees to learn and master effective communication
skills.

Huarong Trust: Hold the quantitative hedging strategy training for private placement,
inviting the heads of the business department and quantitative department of
well-known fund institutions to teach the business model of private placement and
quantitative hedging strategy for private placement. More than 60 senior executives and

business backbone of the company participated in the training.

recognition of the Company, and continuously boost the team’s cohesiveness and synergy.
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Employee Exchanges

In 2021, China Huarong held the 9th Session of the Third Workers and Employees’ Congress, where
major issues such as remuneration of duties, business expenditure management were deliberated and
voted on. The meeting also witnessed the re-election of the staff supervisors of the third session of the
board of supervisors. Throughout the year, subsidiaries and branches held a total of 40 staff (representative)
meetings, which adjusted and optimized the matters related to employee interests, including the £Fmployees’
Placement Plan, and submitted them to the workers’ meeting for deliberation and voting, so as to
effectively safeguard the legitimate rights and interests of employees. The Company continued to deepen
the construction of the “Smart Labor Union” and issued the Notice on Developing the WeChat Official
Account of Labor Union. The WeChat service account “China Huarong Staff Home” was promoted within
the system, acquiring over 8,000 followers. By improving the WeChat mini program of the Labor Union, it
realized the “one-stop” integration of functions like information release, interest group management, event
registration, online voting, with more than 23,000 logins. Besides, the optimization and adjustment of the
“Huarong Staff Walking Activity Platform” was completed, and a new function of “Youyuan” for Huarong
staff fellowship was launched. Through the WeChat service account, more than 10 episodes of special video
graphic information such as “Huarong’s New Year’s Greeting on Cloud” video, “Carol Dedicated to the
Party” art performance, and H5 health promotion of COVID-19 prevention and control have been uploaded.
In addition, the Company’s 2021 annual training class and team building activity for the labor union cadres
was held. The special discussions and on-site observation activities with the China Cinda labor union have

also been carried out.

Employee Care

China Huarong attaches great importance to strengthening the care and service guarantee of its
employees, by formulating such systems as Huarong Love Trust Management Measures and Measures for
Aid and Rescue Employees in Difficulty, and takes a series of measures to effectively protect the legitimate
rights and interests of employees. The Company offers practical services for its employees in terms of
medical insurance, online training, retirement protection, mental health, and working environment, etc.
Through the Company intranet or mail solicitation, forums, visit and research and other methods, the
Company listens to the opinions of employees in a timely manner, and smooth the internal communication

channels.
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Promote the construction of

“Employee Home”

Program of “sending support
to people who are in need”

becomes normal

Effectively utilize the function

of Huarong Charity Trust

The Company established and improved facilities such as
staff canteens, reading rooms and gyms at the grassroots level, and
enhanced comprehensive services. The selection of “Model Worker’s
Home” and “Outstanding Labor Union Cadres” in the Company
system from 2019 to 2020 were carried out, which commended
16 advanced basic labor union organizations and 63 outstanding
labor union cadres. The Company also improved the level of “Home
Building” service of grassroots labor unions and the enthusiasm of

labor union cadres in performing their duties.

In the New Year’s Day and Spring Festival of 2021, the Company
invested RMB537,000 of labor union funds in the program of “sending
support to people who are in need”, which assisted 147 people in
difficulties and poverty alleviation cadres within the system. On
the eve of the Spring Festival, the headquarters held celebration
activities for employees staying in Beijing, and distributed items to
59 employees. In accordance with the All-China Federation of Trade
Unions” “Labor Unions Entering Ten Thousand Homes” activity,
the Company’s labor union visited 72 model workers, cadres of
poverty alleviation, advanced individuals of epidemic prevention and
employees in need, and visited five people in Beijing on site. The
Company also paid close attention to repeated epidemic outbreaks
and natural disasters at the community level, and allocated a special

fund of RMB510,000 for epidemic prevention and disaster relief.

Huarong Charity Trust fully utilized the functions of “serious
illness relief, assistance in difficulties, and social welfare”, and
allocated RMB500,000 to Xuanhan County in Sichuan Province for
the project of ambulances renewing and configuring, and helped two

employees in difficulty.
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Strengthen the protection

of female employees

Offer practical care services

to employees

The Company continued to promote the renewal of the Special
Collective Contract for the Protection of Female Employees' Rights
and Interests in all units of the system, and the overall signing rate is
100% (excluding 3 overseas institutions). The Company carried out
a series of themed activities around the celebration of the “Women's
Day”, organizing activities to collect female employees’ talent works,
producing and publishing electronic photo albums of excellent
works, holding a special knowledge lecture on women’s health,
implementing the Company’s annual special health examination for
female employees. The room for breastfeeding in the headquarters
building was upgraded and renovated, and two “care rooms for female

employees in the headquarters” were also launched.

The Company invited experts to hold lectures on employee
mental health care to help them relieve pressure in a scientific
way. In response to the call of the state, the Company allocated
and distributed family “emergency kits” for anti-epidemic disaster
prevention and mitigation for employees, and strengthened the health

protection and safety protection of employees and their families.
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8. Practicing Responsibility and Contributing
to Social Welfare

The year 2021 marked the first year of the “14th Five-Year Plan”, the first year to comprehensively
promote rural revitalization, and the first year to consolidate and expand the achievements of poverty
alleviation and achieve effective connection with rural revitalization. China Huarong actively assumed its
mission and tasks as a central financial enterprise to respond to the country’s major policies for poverty
alleviation. It strengthened the leadership of party building, broadened funding channels, amplified the
effect of assistance, achieved important breakthroughs in innovative financial assistance, and effectively
promoted the consolidation and expansion of poverty alleviation results and the effective connection
of rural revitalization. Meanwhile, the Company actively participated in public welfare undertakings,

supported the development of people’s livelihood, and contributed to social harmony.

8.1 Targeted Assistance to Help Rural Revitalization

In 2021, China Huarong deeply studied and implemented the important instructions of General
Secretary Xi Jinping on the targeted assistance work of central government units. The Company
implemented the requirements of “abstaining from shirking their responsibilities, repealing poverty
alleviation policies, ceasing assistance, and stopping regulation”, and continued to expand the
achievements of poverty alleviation and achieve effective connection with rural revitalization, the follow-up
work should be continued to carry out in the spirit of tackling difficulties. Besides, the Company continued
to promote financial support, consumption support, party building support, education support, people’s
livelihood support and intellectual support in poverty alleviation. The Company was awarded the advanced
collective and advanced individual for targeted poverty alleviation by financial institutions. One poverty
alleviation cadre was awarded the honorary title of “National Advanced Individual in Poverty Alleviation”
with commendation by the state. And the targeted assistance case won many awards such as “2021

Excellent Case of Rural Revitalization” by finance.china.com.cn.

Targeted Assistance

China Huarong attached great importance to the targeted assistance work, took it as the key task of
the Company’s “The Crucial, Transitional Year”, and coordinated the effective connection between the

consolidation of poverty alleviation achievements and rural revitalization.
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1. Expand the source China Huarong has intensified its innovation efforts and invested funds to
of funds and Xuanhan County through multiple channels, such as donation funds, business
amplify the effect  funds, introduction funds and love trust, to support the development of Xuanhan

of assistance. rural revitalization.

. In order to promote a new beginning of the rural revitalization, China
2. Improve working o ) ) ) )
. Huarong has optimized and improved its working system by expanding the
mechanisms ] ) ) )
number of leading units from 14 to 25. The targeted assistance office at the
and strengthen
headquarters organized promotion meetings on schedule and supervised the

support. ) )
handling of key work on a weekly basis.
3. Select and More than 50 supporting cadres in the system have carried out their duties
allocate cadres as “front-line fighters”. The Company has won 18 national and provincial awards
to strengthen since the fight against poverty.

management and

care.

Poverty Alleviation by Improving Financial Conditions

China Huarong has integrated the resources of the whole system and carried out financial assistance
projects in 2021 deeply to realize the replication and promotion of the assistance model. The amount and

quality of assistance were significantly improved compared with the previous year.
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Take Multiple Measures to Promote Financial Assistance

J Establish “Huarong-Xuanhan Rural Revitalization Industry Fund” as an innovation

To give full play of the professional advantages of the financial institutions and steadily
promote the seamless connection between the consolidation of poverty alleviation
achievements and the rural revitalization strategy, China Huarong invested capital
and jointly established the Huarong-Xuanhan Rural Revitalization Industry Fund with
financial funds of targeted county. The first payment was RMB10 million, of which

Huarong Securities provided professional fund services.

o Based on distressed asset main business and help financial assistance
China Huarong Sichuan Branch successfully launched the market-oriented debt-to-
equity swap financial assistance project, Dazhou Iron and Steel, in the targeted county,
which achieved an annual output of 3.07 million tons of steel, a year-on-year increase

of 192% and employment of 400 people.

o Take advantage of financial expertise
Huarong Financial Leasing has carried out financial leasing projects for the third
consecutive year, providing a total of RMB1.3 million in financial support to help
Miaoan Town Plum Distillery revitalize machinery and equipment, enhance the added
value of the plum industry. On such basis, it replicates and promotes equipment
leaseback assistance mode to support the development of the cultural tourism industry

in the Bashan Grand Canyon.

J Investigate into actual needs of assistance and provide consulting services
In order to implement targeted financial assistance, China Huarong Chongqing Branch
investigated the actual demand of local assistance in Xuanhan County, and provided
consulting services on distressed assets and debt optimization for State-owned Assets

Office of Xuanhan County and platform companies on site.
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Poverty Alleviation by Consumption

China Huarong continued to deepen consumer assistance and support the sales of agricultural products
in poverty-stricken areas. Intranet columns and product counters were used to strengthen publicity, and
the Company’s units actively participated. Labor unions at all levels delivered agricultural products to
employees through special care activities such as “brisk walking”. The whole system has introduced

government agencies, banks, supermarkets and other enterprises to help sales.

China Huarong cooperated with the professional e-commerce company “Original Life” to launch
the “China Huarong Consumption Support Zone” to promote and sell Xuanhan agricultural products to
its 48 million customer groups. In addition, six subsidiaries launched a special promotion area on online
service platform, official website and other channels to expand the sales channels of agricultural products in

targeted counties in an all-round way.

Poverty Alleviation by Education

Talent revitalization is the foundation and key to rural revitalization. Education is the fundamental
way and an important guarantee for the realization of talent revitalization. China Huarong attaches great
importance to assistance work by education, and actively organizes and carries out charitable educational
assistance work. As of 2021, for the seventh consecutive year, we have provided educational assistance
with love and have donated nearly RMB2.7 million to support more than 1,200 students, of which more
than RMB600,000 was donated to support 300 students in 2021. Besides, three schools, five teaching
buildings and playgrounds donated by the Company over the years continue to provide guarantee for
12,000 students. Through promoting financial knowledge in rural areas, organizing study trips and special
skill training, 2,736 people from the three teams were trained and have been widely recognized by all

sectors of society in Xuanhan County in 2021.
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China Huarong Youth Education Service Team Went to Xuanhan County to Carry Out
Party History Learning and Education — Volunteer Teaching Activities with Love

China Huarong has firmly carried out the study and education of party history. Combining
“l do practical things for the people” with the development of public welfare voluntary
services, the Company effectively offered practical services and solved problems for Xuanhan
County, Sichuan Province, which the Company has appointed to help. In September 2021,
the Company organized the China Huarong Youth Education Service Team to go to Huarong
School in Xuanhan County to carry out the party history learning and education — a
volunteering teaching activity of “providing assistance with a loving heart”, and guide the
young cadres and employees of the whole system to cherish their time and work hard to
practice the original mission in the practice of helping rural revitalization, and let the league
flag hoist high at the grassroots level. Ten young volunteers from the headquarters, branches
in Beijing, Sichuan, Chongqging, Shanxi and Huarong Xiangjiang Bank, Huarong Securities

and Huarong Industry participated in the volunteer teaching activity. Through the integration

of youth party history learning and volunteer teaching, this activity gave a “red course” to
223 children.
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Poverty Alleviation by Bringing in Enterprises

China Huarong attaches great importance to people’s livelihood, and has contributed its own strength
to promote people’s livelihood assistance work from multiple perspectives and on all fronts, which has

constantly resulted in new achievements.

Case

Bringing in Enterprises to Develop Local Industries
China Huarong Chongging Branch has brought enterprises for the development of the cherries
industry in Nanping Town. In 2021, it invested RMB160,000 in the local area free of charge,
and the money was used to purchase fertilizers required for production and development and
pay the wages of local migrant workers, which helped to support the development of local

industry and increase the income of local workers.

Case

Supporting the Rural Construction
China Huarong Shanghai Branch introduced a total of RMB110,000 of assistance funds
for targeted poverty alleviation counties. The funds were used for scholarship for students
from poor families, the hardening and reconstruction of some villagers’ access roads, the
renovation of villagers’ settlements, the rural construction and others in Renyi Village,

Xuanhan County.

Case

Setting up Cooperatives
China Huarong Shanxi Branch deeply explored the resource advantages of Damiao Village,
Dongzhai Town, Ningwu County, which was supported by pairing. Through various publicity
and broadened thinking, it introduced external investment of RMB2 million to set up the
Ningwu Yunwu Wild Maojian Tea Processing Professional Cooperative in the location of
Damiao Village. The cooperative has effectively increased the income of the villagers in
Damiao Village by purchasing raw tea picked by villagers and hiring villagers to participate in

processing and sales, now becoming the backbone of Damiao Village’s industry.



CHINA HUARONG ASSET MANAGEMENT CO., LTD.

71

Poverty Alleviation by Intellectual Assistance

China Huarong insists on actively promoting “intellectual assistance” with practical actions and

sharing professional knowledge with the public in various forms.

Case

Carry out financial assistance and intelligence training

In 2021, Huarong Securities carried out financial assistance and intelligence training in
Xuanhan County in three forms: on-site training, online live broadcast, and discussion. The
company provided consulting services for urban investment companies. Besides, targeting
on local government agencies and village assistance staff, the training focused on explaining
the knowledge of preventing financial fraud, checking personal credit reports, using forest
tenure mortgage loans and rural land transfer, which were concerned by local villagers. This
financial training event has various forms and wide coverage, with a total audience of 1,200

people.

Carry out voluntary activities with the theme of “Learn from Lei Feng Month”

The Youth Volunteer Service Team of Shenzhen Branch, in conjunction with community
volunteer organizations, entered the community workstation to carry out “walking civilized
communities” activities. Targeting areas like anti-money laundering, “personal information
security and rights protection” and Civi/ Code, the team carried out financial knowledge
popularization and policy publicity among the community residents. By making brochures,
the team interpreted cases to community residents, answered their questions, and used

practical actions to promote their awareness of financial security.
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Poverty Alleviation by Party Building

China Huarong closely combined the implementation of precise assistance requirements with the
strengthening of grass-roots party organization construction, strived to transform party building advantages
into assistance advantages and transform party organization vitality into rural revitalization power, and
achieved improvement in both party building and assistance work. In 2021, six new units in the system
have participated in the pairing of targeted counties, achieving the joint construction of 15 party branches
within the system and 19 party branches of poverty-stricken villages. The Company has enriched the model
of pair building, focusing on the lack of guidance on the development direction of village co-construction
and organized party members and cadres to visit advanced demonstration villages and modern agricultural
demonstration parks to broaden their vision and mind. In view of the difficulties in the development of the
start-up agricultural industry in the village, the company introduced customers to provide free guidance
for “large factories leading the small ones”. Considering the grass-root agricultural technicians and
entrepreneurial leaders lack of technical knowledge, assistance was provided for employment consultation

and pre-job training to enhance endogenous development motivation and ability.

In 2021, China Huarong actively carried out poverty alleviation by party building. Based on the
actual conditions of poverty relief targets, the branches and subsidiaries took multiple measures to actively
engage in poverty alleviation work by using their own advantages. The Company has carried out paired
joint construction for three consecutive years, helping the construction of grass-roots party organizations in
targeted counties, driving the enthusiasm and actions of party organizations and party members, as well as
stimulating their cohesion and combat effectiveness. Specifically, Renyi Village, supported by the Company,
has become the only branch among the 343 villages in the county that has won the “Dazhou Advanced

Grass-roots Party Organization”.
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Relevant Honors

China Huarong's poverty alleviation cadres were awarded the honorary title of
“National Advanced Individual in Poverty Alleviation”

On February 25, 2021, the National Poverty Alleviation Summary and Commendation
Conference was grandly held in the Great Hall of the People in Beijing. Chinese President
Xi Jinping, also General Secretary of the Communist Party of China (CPC) Central Committee
and chairman of the Central Military Commission, presented awards to the winners of the
honorary title of National Poverty Alleviation Model and delivered an important speech.
Fang Siguo, a poverty alleviation cadre of China Huarong, was awarded the honorary title of

“National Advanced Individual in Poverty Alleviation”.
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Fang Siguo, a poverty alleviation cadre of China Huarong, was awarded the honorary title of

“National Advanced Individual in Poverty Alleviation”
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Case
g National Rural Revitalization Bureau sent a Letter of Thanks to China Huarong

In 2021, the National Rural Revitalization Bureau sent a Letter of Thanks to China Huarong,

expressing gratitude to the Company and its cadres and employees for their outstanding

contributions in the fight against poverty.
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China Huarong won the titles of advanced collective and advanced individual for
targeted poverty alleviation as a financial institution

Guided by Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era,
China Huarong adheres to the requirements of “abstaining from shirking their responsibilities,
repealing poverty alleviation policies, ceasing assistance, and stopping regulation” and
implements various tasks with the spirit and responsibility of tackling difficulties, contributes
to consolidating and expanding the achievements of poverty alleviation and promoting rural
revitalization in an all-round way. Huarong Financial Leasing, a subsidiary of China Huarong,
was rated as an advanced collective, and Comrade Li Kai of the Office was awarded as an
advanced individual. Three thesis cases of the Company’s innovative financial assistance were
successfully selected into the Financial Practice of Decisive Poverty Alleviation edited by the

Office of the Leading Group of Central Financial Institutions for Targeted Poverty Alleviation.

RS MEN=E © KE Y FRERS

China Huarong was rated as an advanced financial institution for its merit in targeted poverty
alleviation
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Case

The effectiveness of China Huarong’s targeted

assistance has been widely recognized

China Huarong's targeted assistance case won the “2021 Excellent
Case of Rural Revitalization”, the “Typical Case of Excellent
Organization and Typical Case of Innovation Practice of National
Banking Industry in Poverty Alleviation” by finance.china.com.cn,
and the “2020 Excellent Typical Case Award of National
Consumption Poverty Alleviation” of the National Development

and Reform Commission, etc.
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8.2  Enthusiastically Engaging in Public Welfare and Promoting Social Well-Being

Always concerned about social welfare, China Huarong vigorously engages in social welfare practices.
The Company actively takes various public welfare actions such as helping the poor and those in need,
participating in environmental campaigns, donating money to schools, providing voluntary services for the
disadvantaged in society, and supporting people’s livelihood and development, in a bid to contribute to the

building of a harmonious society.
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Visit the Left-behind Elderly
and Children

On behalf of the Company, the
first secretary of China Huarong’s
targeted poverty alleviation
village paid a visit to the needy
people in Renyi Village, Xuanhan
County. The Company built a
learning and entertainment center
named “Children’s Home” for left-
behind children in mountainous
areas, donated “Huarong Love
Schoolbag”, stationery, books,
masks and condolence money to
encourage them with solicitude.
The poverty alleviation cadres also
visited the left-behind elderly and
helped them clean the courtyard,
do their housework, donate supplies
to them. China Huarong sent care
and love with warmth to ease the
worries of the children of migrant

workers.

P e T

China Huarong’s poverty alleviation cadres stationed at
Renyi Village, Xuanhan County extending regards and
support to locals during the Spring Festival
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Case

Case

Serve the people on the front line

The village working team of “Fanghuiju” of China Huarong Xinjiang Branch spent the whole
Spring Festival with the villagers in Dun Village, Kanteairike Village and Aketiqi Village of
Tushala Town, Hotan City. Eight members of the team, which stationed at the village, were
on full duty during the festival. They wrote Spring Festival couplets, sent “fu” (a Chinese
character meaning blessing or happiness) to the villagers, and hung lanterns with them. In
addition, they also sent nutritious meals to the children in the village and told stories about
epidemic prevention and safety knowledge. In the form of popular festive cultural activities,

the team was able to send care and warmth into the hearts of ethnic minority people.

All units of China Huarong System took the initiative to understand the people’s conditions
and do practical things for them. The village working team of China Huarong Hunan Branch
organized and carried out the construction of village roads overnight to solve the landslide
problem caused by heavy rain in a timely manner and ensured the safety of villagers’ travel.
Huarong Trust’s poverty alleviation cadres organized villagers to carry out volunteer services,
purify public area sanitation, implement garbage classification. The poverty alleviation
cadres and staff of China Huarong’s Branches in Shanxi, Jiangxi, Gansu and Guizhou and
Huarong Xiangjiang Bank sent materials to the needy, helped solve the actual difficulties, and

encouraged the people to strengthen their confidence in development.

Donate money for education

Since 2021, China Huarong Jiangsu Branch has donated a total of RMB20,800 of grants
to needy students in the targeted assisting areas. Specifically, the “one to one” student aid
program helped five students in financial difficulties by providing each of them RMB10,000
as a grant. Four poor students in Yahuo Village were subsidized with a grant of RMB8,000
each. Three students of Yi nationality in difficulty in Daliang Mountain of Sichuan Province
received a subsidiary of RMB2,800 each.
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Carry out clothing donation public welfare activity

In 2021, China Huarong Guangdong Branch organized and carried out the “I Do Practical
Things for the People” clothing donation public welfare activity. The collection of items
included warm clothes, books, school bags, stationery, chess, sports goods, music equipment,
etc. All staff of Guangdong branch actively participated in the activity and collected more

than 300 pieces of children’s books, autumn and winter clothes.

Organize and carry out voluntary tree-planting activity

The year 2021 marks the 40th anniversary of the voluntary tree-planting activity. Meanwhile,
it was also the 43rd Tree-Planting Day in China on March 12, 2021. Many Party members and
young people from China Huarong Hainan Branch participated in the voluntary tree-planting

activity organized by Haikou Longhua District government.

146 50 ¢
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Case

Carry out voluntary blood donation activity

In order to further promote the traditional virtue of “voluntary blood donation and help
others”, China Huarong Hainan Branch organized a voluntary blood donation activity with
the theme of “blood connects families, love unites the world”. The activity has received
positive response and a majority of employees have enthusiastically signed up to participate

in blood donation.

Green public welfare activity of “protecting the Mother River”

In 2021, China Huarong Hebei Branch organized young employees to gather garbage from
the banks of Hutuo River to purify the riverbank. Young employees actively participated
in the activity, and collected all kinds of garbage along the riverbank. They also delivered
lectures and distributed the self-made leaflets of protecting the ecological environment of
the “Mother River” to the tourists. The activity encouraged the young employees’ motivation
and enthusiasm to become the disseminators of green ideas, guardians of the ecological
environment and practitioners of ecological construction, which created a good atmosphere

that everyone struggles to be an ecological guardian.
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Case

Carry out environmental public welfare activity of “Building Green City with
Great Love and Low Carbon”

In 2021, in order to help achieve the goal of “dual carbon”, China Huarong Hunan Branch
organized youth league members and firefly volunteers to plant 100 trees in Changsha West

Lake Park, actively practicing the concept of low-carbon environmental protection.

Raise funds for teenagers trapped from rainstorm disaster in Henan province

China Huarong Hunan Branch took an active part in the emergency relief activity of “Hunan-
Henan Progress Together toward Hope” organized by Hunan Communist Youth League.
Young employees were mobilized to provide subsidies to the teenagers trapped from the

rainstorm disaster in Henan Province, and raised a total of RMB13,106 of love funds.



@ rh [E4ERH | 2021 SOCIAL RESPONSIBILITY REPORT

9. Appendix

9.1 Social Recognition

e China Huarong was selected as one of the “Top 300 Traders in the Interbank Market in Local Currency

2021” of the National Interbank Funding Center

e China Huarong won the “Annual Innovation Institution Award” and “Annual Top Ten Transaction

Award” of the 7th China Asset Securitization Forum

e China Huarong’s self-developed distressed asset promotion and marketing platform “China Huarong
Rongyitao” WeChat mini program won the “Cailian Press 2021 China Annual Financial Innovation

Value Award”

e China Huarong won the Excellent News Award for “Innovative Development” in the banking industry
in 2021

e China Huarong won the “2021 Excellent Case of Rural Revitalization”, the “Typical Case of Excellent
Organization and Typical Case of Innovation Practice of National Banking Industry in Poverty
Alleviation” by finance.china.com.cn, and the “2020 Excellent Typical Case Award of National

Consumption Poverty Alleviation” of the National Development and Reform Commission
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9.2 Independent Assurance Report of the Social Responsibility Report

Ernst & Young Hua Ming LLP LREBBLIT DTS (FIREIRANK)  Tel ©iE: +86 10 5815 3000
ﬁ* Leyel 16, Ernst & Young Tower hEENRRR ARG 1S Fax {£E: +86 10 8518 8298
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Beijing, China 100738 EBEARES: 100738

Independent Assurance Report on the Social Responsibility Report

22k 4ERR (2022) &FE 60098698_A01 S
China Huarong Asset Management Co., Ltd.

To the Board of Directors of China Huarong Asset Management Co., Ltd.:

We have been engaged to express a limited assurance opinion on the selected data as at 31
December 2021 and for the year then ended in the 2021 Social Responsibility Report of China
Huarong Asset Management Co.,Ltd. (the “Social Responsibility Report”) prepared by the China
Huarong Asset Management Co., Ltd. (the “Company”).

Selected Data

The selected data in the Social Responsibility Report of the Company for 2021 that is covered
by this report is as follows:

Total number of employees (persons)
Number of female employees (persons)
Natural gas consumption (cubic meters)
Gasoline consumption (tons)

Office paper consumption (tons)

Water consumption (tons)

Electricity consumption (kWh)

Our assurance was with respect to the selected data as at 31 December 2021 and for the year
then ended only and we have not performed any procedures with respect to earlier periods or
any other elements included in the 2021 Social Responsibility Report.

Criteria

The criteria used by the Company to prepare the selected data in the 2021 Social Responsibility
Report are set out in the Reporting Reference of the selected data (the “Reporting Reference”)
within the “About the Report” of the Social Responsibility Report.

A member firm of Ernst & Young Global Limited
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Independent Assurance Report on the Social Responsibility Report

kAR (2022) TFE 60098698_A01 5
China Huarong Asset Management Co., Ltd.

The Board of Directors' Responsibilities

The Board of Directors of the Company is responsible for selecting the Reporting Reference,
and for presenting the selected data in accordance with the Reporting Reference within the 2021
Social Responsibility Report, in all material respects. This responsibility includes establishing
and maintaining internal controls, maintaining adequate records and making estimates that are
relevant to the preparation of the selected data, such that it is free from material misstatement,
whether due to fraud or error.

Our Responsibilities

Our responsibility is to express a conclusion on the presentation of the selected data as at 31
December 2021 and for the year then ended in the 2021 Social Responsibility Report based on
the evidence we have obtained.

We conducted our engagement in accordance with International Standard on Assurance
Engagements 3000 (Revised): Assurance Engagements Other than Audits or Reviews of
Historical Financial Information issued by the International Auditing and Assurance Standards
Board. The standard requires that we plan and perform our engagement to obtain limited
assurance about whether, in all material respects, the selected data in the Social Responsibility
Report is presented in accordance with the Reporting Reference, and to issue a report. The
nature, timing, and extent of the procedures selected depend on our judgment, including an
assessment of the risk of material misstatement, whether due to fraud or error.

We believe that the evidence obtained is sufficient and appropriate to provide a basis for our
limited assurance conclusions.

Our Independence and Quality Control

We have complied with the independence and other ethical requirements of the International
Code of Ethics for Professional Accountants issued by the International Ethics Standards Board
for Accountants. Our team has required competencies and experience for this assurance
engagement. And we have complied with the quality control requirements of the International
Standard on Quality Control 1.

A member firm of Ernst & Young Global Limited
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EY:x

Independent Assurance Report on the Social Responsibility Report

225k 4R (2022) E=FEE 60098698_A01 5
China Huarong Asset Management Co., Ltd.

Description of Procedures performed

Procedures performed in a limited assurance engagement vary in nature and timing from, and
are less in extent than for a reasonable assurance engagement. Consequently the level of
assurance obtained in a limited assurance engagement is substantially lower than the assurance
that would have been obtained had a reasonable assurance engagement been performed. Our
procedures were designed to obtain a limited level of assurance on which to base our conclusion
and do not provide all the evidence that would be required to provide a reasonable level of
assurance.

Although we considered the effectiveness of management's internal controls when determining
the nature and extent of our procedures, our assurance engagement was not designed to provide
assurance on internal controls. Our procedures did not include testing controls or performing
procedures relating to checking aggregation or calculation of data within IT systems. A limited
assurance engagement consists of making enquiries, primarily of persons responsible for
preparing the selected data in the Social Responsibility Report and related information, and
applying analytical and other appropriate procedures.

Our work was performed at the Head Office, Shanghai Branch of the Company and Huarong
Securities Co., Ltd. which includes:

-

) Interviews with management and personnel in the departments involved in providing
information for inclusion in the Social Responsibility Report in relation to the selected data,

2) Analytical procedures,

3) Examination, on a test basis, of documentary evidence,

4) Recalculation,

5) Other procedures deemed necessary.

Conclusion
Based on our procedures and the evidence obtained, we are not aware of any material
modifications that should be made to the selected data as at 31 December 2021 and for the year

then ended in the 2021 Social Responsibility Report, in order for it to be in accordance with the
Reporting Reference.

A member firm of Ernst & Young Global Limited
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Independent Assurance Report on the Social Responsibility Report
ke (2022) €55 60098698_A01 5
China Huarong Asset Management Co., Ltd.
Restricted use

Our report has been prepared for and only for the board of directors of the Company and for no
other purpose. We do not assume responsibility towards or accept liability to any other person
for the content of this report.
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9.3 HKEX ESG General Disclosure and KPlIs

Aspects, General

Disclosures and KPIs

Description

Mandatory disclosure requirements

Governance Structure

A statement from the board containing the

following elements:

(i)

(if)

(iii)

a disclosure of the board’s oversight of

ESG issues;

the board’s ESG management approach
and strategy, including the process
used to evaluate, prioritise and manage
material ESG-related issues (including

risks to the issuer’s businesses); and

how the board reviews progress made
against ESG-related goals and targets
with an explanation of how they relate

to the issuer’s businesses.

Reporting Location

Board of Directors’ Statement
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Aspects, General
Disclosures and KPIs

Reporting Principles

Reporting Boundary

Description

A description of, or an explanation on,
the application of the following Reporting
Principles in the preparation of the ESG

report:

Materiality: The ESG report should disclose:
(i) the process to identify and the criteria
for the selection of material ESG factors; (ii)
if a stakeholder engagement is conducted,
a description of significant stakeholders
identified, and the process and results of the

issuer’s stakeholder engagement.

Quantitative: Information on the standards,
methodologies, assumptions and/or calculation
tools used, and source of conversion factors
used, for the reporting of emissions/energy
consumption (where applicable) should be

disclosed.

Consistency: The issuer should disclose in
the ESG report any changes to the methods
or KPIs used, or any other relevant factors
affecting a meaningful comparison.

A narrative explaining the reporting
boundaries of the ESG report and describing
the process used to identify which entities or
operations are included in the ESG report.
If there is a change in the scope, the issuer
should explain the difference and reason for

the change.

Reporting Location

About the Report

About the Report
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Aspects, General

Disclosures and KPIs

Description

“Comply or Explain” provisions

A. Environmental
Aspect A1: Emissions

General Disclosure

KPI A1.1

KPI A1.2

KPI'A1.3

KPI' A1.4

KPI'A1.5

KPI' AT1.6

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant

impact on the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and
generation of hazardous and non-hazardous
waste.

The types of emissions and respective
emissions data.

Direct (Scope 1) and energy indirect (Scope
2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).
Description of emissions target(s) set and
steps taken to achieve them.

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and steps

taken to achieve them.

Reporting Location

Contributing to the “Dual
Carbon” Goals and Promoting

Green Development

Building Low-carbon Enterprises
and Promoting Green Culture
Building Low-carbon Enterprises

and Promoting Green Culture

Building Low-carbon Enterprises

and Promoting Green Culture

Building Low-carbon Enterprises

and Promoting Green Culture

Building Low-carbon Enterprises
and Promoting Green Culture
Building Low-carbon Enterprises

and Promoting Green Culture
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Aspects, General

Disclosures and KPIs

Description

Aspect A2: Use of Resources

General Disclosure

KPI A2.1

KPI'A2.2

KPI A2.3

KPl A2.4

KPI'A2.5

Policies on the efficient use of resources,
including energy, water and other raw
materials.

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).
Description of energy use efficiency target(s)
set and steps taken to achieve them.
Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

Total packaging material used for finished
products (in tonnes) and, if applicable, with

reference to per unit produced.

Aspect A3: The Environment and Natural Resources

General Disclosure

KPI'A3.1

Policies on minimising the issuer’s significant
impact on the environment and natural
resources.

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage

them.

Reporting Location

Building Low-carbon Enterprises

and Promoting Green Culture

Building Low-carbon Enterprises

and Promoting Green Culture

Building Low-carbon Enterprises
and Promoting Green Culture
Building Low-carbon Enterprises
and Promoting Green Culture
The company is a financial
service institution, which
is not applicable to this
indicator

The Company’s business
concerns service providing.
Packaging material is not

applicable

Contributing to the “Dual
Carbon” Goals and Promoting
Green Development

Contributing to the “Dual
Carbon” Goals and Promoting

Green Development
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Aspects, General
Disclosures and KPls Description

Aspect A4: Climate Change

General Disclosure

KPI' A4.1

B. Social

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken

to manage them.

Employment and Labor Practices

Aspect B1: Employment

General Disclosure

KPI'B1.1

KPI'B1.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact

on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

Total workforce by gender, employment type
(for example, full- or part-time), age group
and geographical region.

Employee turnover rate by gender, age group

and geographical region.

Reporting Location

Establishing  Low-carbon
Concepts to Address
Climate Change

Establishing  Low-carbon
Concepts to Address
Climate Change

Protecting Employees’ Rights
and Interests to Fulfill the

People-oriented Concept

Protecting Employees’ Rights
and Interests to Fulfill the
People-oriented Concept

Protecting Employees’ Rights
and Interests to Fulfill the

People-oriented Concept
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Aspects, General

Disclosures and KPIs

Description

Aspect B2: Health and Safety

General Disclosure

KPI' B2.1

KPI B2.2

KPI B2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to providing a safe working

environment and protecting employees from

occupational hazards.

Number and rate of work-related fatalities

occurred in each of the past three vyears

including the reporting year.

Lost days due to work injury.

Description of occupational health and safety
measures adopted, how they are implemented

and monitored.

Aspect B3: Development and Training

General Disclosure

KPI'B3.1

KPI B3.2

Policies on improving employees’ knowledge
and skills for discharging duties at work.
Description of training activities.

The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).

The average training hours completed per

employee by gender and employee category.

Reporting Location

Protecting Employees’ Rights
and Interests to Fulfill the

People-oriented Concept

Protecting Employees’ Rights
and Interests to Fulfill the
People-oriented Concept

Protecting Employees’ Rights
and Interests to Fulfill the
People-oriented Concept

Protecting Employees’ Rights
and Interests to Fulfill the

People-oriented Concept

Employee Training

Employee Training

Employee Training
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Aspects, General

Disclosures and KPIs

Description

Aspect B4: Labour Standards

General Disclosure

KPI B4.1

KPI B4.2

Operating Practices

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant

impact on the issuer

relating to preventing child and forced
labour.

Description of measures to review
employment practices to avoid child and
forced labour.

Description of steps taken to eliminate such

practices when discovered.

Aspect B5: Supply Chain Management

General Disclosure

KPI B5.1
KPI B5.2

KPI B5.3

KPI B5.4

Policies on managing environmental and
social risks of the supply chain.

Number of suppliers by geographical region.
Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they
are implemented and monitored.

Description of practices used to identify
environmental and social risks along the
supply chain, and how they are implemented
and monitored.

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how

they are implemented and monitored.

Reporting Location

Protecting Employees’ Rights
and Interests to Fulfill the

People-oriented Concept

Protecting Employees’ Rights
and Interests to Fulfill the
People-oriented Concept

Protecting Employees’ Rights
and Interests to Fulfill the

People-oriented Concept

Supply Chain Management

Supply Chain Management
Supply Chain Management

Supply Chain Management

Supply Chain Management
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Aspects, General

Disclosures and KPIs

Description

Aspect B6: Product Responsibility

General Disclosure

KPI B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI' B6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant

impact on the issuer

relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.

Percentage of total products sold or shipped

subject to recalls for safety and health reasons.

Number of products and service-related
complaints received and how they are dealt

with.

Description of practices relating to observing

and protecting intellectual property rights.

Description of quality assurance process and

recall procedures.

Description of consumer data protection
and privacy policies, and how they are

implemented and monitored.

Reporting Location

Protecting Customer Privacy

to Ensure Data Security

The Company does not

provide physical good
directly

Improving the Quality and
Effectiveness of  Services
to Optimize Customer
Experience

Attaching Importance to

Intellectual Property Rights
and Preventing Infringing
Behaviors

The Company does not
provide physical good
directly

Protecting Customer Privacy

to Ensure Data Security
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Aspects, General
Disclosures and KPIs
Aspect B7: Anti-corruption

General Disclosure

KPI' B7.1

KPI B7.2

KPI B7.3

Community

Description

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to bribery, extortion, fraud and

money laundering.
Number of concluded legal cases regarding
corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases.

Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

Description  of

anti-corruption  training

provided to directors and staff.

Aspect B8: Community Investment

General disclosure

KPI' B8.1

KPI B8.2

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’” interests.

Focus areas of contribution (e.g. education,
environmental concerns, labour needs,
health, culture, sport).

Resources contributed (e.g. money or time) to

the focus area.

Reporting Location

Compliant Operation

During the reporting period,

no such incidents occurred

Compliant Operation

Anti-Corruption Efforts for

Clean Governance

Practicing  Responsibility
and Contributing to Social

Welfare

Practicing  Responsibility
and Contributing to Social
Welfare

Practicing  Responsibility
and Contributing to Social

Welfare
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9.4 About the Report

This report is the sixth publicly disclosed Social Responsibility Report of China Huarong Asset
Management Co., Ltd., complied with the Appendix 27 Environmental, Social and Governance Reporting
Guide (“ESG Reporting Guide”) of Rules Governing the Listing of Securities (“Listing Rules”) of The Stock
Exchange of Hong Kong Limited (“HKEX”). This report aims at responding to stakeholders’ expectation and
demonstrates China Huarong’s concept, management, actions and performance of environmental, social,

corporate governance and sustainability.

Reporting Reference

This report is prepared with reference to the Appendix 27 ESG Reporting Guide of Listing Rules, the
Opinions Concerning Enhancing the Social Responsibility of Banking and Financial Institutions ({8 0
MIITHESRMMEEL FEMEHELR)) issued by China Banking and Insurance Regulatory Commission
(“CBIRC”) and the Guidelines for Corporate Social Responsibility of Chinese Banking and Financial
Institutions ({ R EIRITE S BB B E 4+t & F(EF551)) released by China Banking Association. This report
also meets the requirements set out in the Chinese Corporate Social Responsibility (CSR) Report Preparation
Guide (CASS-CSR4.0) ({ R EI P ¥t & B A HE R SIE™M (CASS-CSR4.0))) issued by the Chinese Academy
of Social Sciences and other national and international corporate social responsibility reporting guidance.
This Report has been prepared in accordance with the principles of materiality, quantitative approach and

consistency recommended by the Appendix 27 ESG Reporting Guide of Listing Rules.

Scope of the Report

Unless otherwise stated, this report includes China Huarong Asset Management Co., Ltd.’s

headquarters, all its branches and subsidiaries.

Report Data Specification

All key financial data disclosed in this report are collected from “2021 Annual Results Announcement
of China Huarong Asset Management Co., Ltd.”, other data are mainly sourced from internal management

systems of the Company.
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Reporting Period

January 1, 2021-December 31, 2021. Some content is sourced from historical data.
Reporting Specification

For the convenience of expression and reading, China Huarong Asset Management Co., Ltd.’s
headquarters and all its branches may be expressed as “the Company”, while China Huarong Asset
Management Co., Ltd.’s headquarters, all its branches and subsidiaries may be expressed as “China

Huarong” or “the Group”. Unless otherwise specified, the terms “yuan”, “10,000 yuan” and “100 million

yuan” in this report respectively represent “RMB”, “RMB10,000” and “RMB100 million”.
Reporting Cycle

This is an annual report.
Access to the Report

This report can be browsed or downloaded in Chinese and English from the “Social Responsibility”

template at China Huarong Asset Management Co., Ltd.’s official website or from website of HKEX.



&) v 45l | 2021 SOCIAL RESPONSIBILITY REPORT

9.5 Feedback Form

Dear readers:

Thank you for reading the 2021 Social Responsibility Report of China Huarong Asset Management Co., Ltd.
We sincerely hope to get your comments and suggestions regarding this report and our work as well. Please
send the filled feedback form to us via mail, or call directly for your valuable advice. Really appreciate it.

Address: China Huarong Board Office, No. 8 Financial Street, Xicheng District, Beijing, China
Post code: 100033
Tel: 86-10-59619119

1. Which of the following stakeholder do you or your organization belong to?

O Shareholder O Employee O Supplier O Customer
J Government [ Supervisory authorities 0 Community O Other (please specify)

2. Have you read the Social Responsibility Report of China Huarong Asset Management Co., Ltd.? (If no,
please ignore No. 3, 4, and 5):

O Yes 1 No

3. If yes, do you read a paper version or an electronic version?

L] Paper version [ Electronic version

4. Do you wish to read a paper version or an electronic version?

L] Paper version L1 Electronic version

5. What is your overall evaluation for 2021 Social Responsibility Report?
e Readability (i.e. intelligible expression, beautiful design, attractive content, and easy to find the

required information)

0 3 (good) [ 2 (general) 0 1 (poor)

e Reliability (The information in this report is true and reliable)

[J 3 (good) L] 2 (general) 0 1 (poor)

e Completeness (The report should reflect positive and negative information, and meet your needs
in information)

O 3 (good) O 2 (general) O 1 (poor)

In addition to the contents that have been disclosed in this report, what kind of information do you wish to read?

May 2022
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1 010-59618888

1 010-59618000

: http://www.chamc.com.cn

Address: No. 8 Financial Street, Xicheng District, Beijing
Postal code: 100033

Tel: 010-59618888

Fax: 010-59618000

Website: http://www.chamc.com.cn
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